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VISION

CATC is committed to
being a center of excellence
in the regional aviation
industry being an
organization of learning
with quality personnel
according to international

standard.

MISSION

1. To produce and train sufficient highly-skilled personnel to meet the need of
the national and regional aviation industries.

2. To research and develop new aviation technologies and services, and to educate
and advise in order to raise service standards and enhance the competitiveness
of Thailand’s aviation sector in the Asian region.

3. To provide increased capacity in aircraft maintenance and repair services.

4. To provide aircraft services and to create new business related to the aviation
industry, in order to serve the public and support CATC students on cooperative

education activities.

5. To support the operations of the department of Civil Aviation, the ministry of
Transport in accordance with the government policy to comply with the ICAO
Annexes to the Convention on International Civil Aviation and to Provide
assessment and approval of applications for personnel licenses as designated

IDENTITY OF THE CIVIL AVIATION TRAINING CENTER

“Hold on to knowledge as our standard, aim at safety, emphasize on ethics, leader of aviation”

UNIQUENESS OF THE CIVIL AVIATION TRAINING CENTER

Institute of aviation excellence being an organization of learning with quality personnel according to
international standard.
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MESSAGE FROM CATC PRESIDENT

In the year of 2015 was the important year of the development of Thai’s
aviation industry. Due to ASEAN Economic Community: AEC, Thailand had been
assigned by the member countries to host the tourism and aviation sectors. There
were tremendous movement of goods, services, investment, labor and capital freely
in these regions, which resulted to the expansion of aviation business as well as the
demand for aviation personnel.

On June 4th, 2015 was the 54th anniversary of the Foundation Day of Civil
Aviation Training Center. The course of Commercial Pilot has come to complete
its 100th class, proving its leading institution in the production and development
of personnel in all aviation careers under standard of International Civil Aviation
Organization (ICAO). Those pilots graduated from CATC, are fully equipped with
skills and knowledge that are strongly required by the aviation authority around
the world.

Another great opportunity was that the CATC, on behalf of Thailand, has
passed the assessment and been approved to become Full Member of ICAO Train
Air Plus Program, which will be beneficial to the implementation of management
training course for aviation personnel in Thailand, Asia-Pacific countries and other
regions.The 54th anniversary in 2015, CATC has strived to develop the institution
to meet an international standard providing professional instructors, courses and
advanced learning technologies in all aspects.

Gp. Capt. /7& m‘%

(Jirapon Kuaduang)
President of the Civil Aviation Training Center
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F ormally known as the Civil Aviation Training Center in Thailand, Civil Aviation Training Center (CATC) was
established on 4 June 1961 as a cooperative project between the United Nations Special Fund (UNSF), the International Civil
Aviation Organization (ICAO), and the Royal Thai Government. The objective was to provide aviation training for students
from Thailand and other Southeast- Asian countries in various fields in the civil aviation industry, enabling them to perform
their duties in accordance with international standards as stipulated by ICAO to ensure maximum aviation safety. The early
operations were overseen by the Governing Board with an Advisory Board assisting the Government Board in its work. In
1966, the Thai Government undertook sole responsibility for the project. Later, in 1973, the Cabinet passed a resolution to
turn the Civil Aviation Training Center in Thailand into an agency under the supervision of the Department of Aviation (the
Civil Aviation Authority of Thailand) in the absence of legal recognition. It was not until 28 September 1987 that a Royal
Decree on the reorganization of CATC was issued, establishing CATC as a division within the Department of Aviation, CATC
features facilities for Central Administration and ground-based training programs in Bangkok as well as facilities for flight
training programs and air navigation radio aids at Hua Hin Airport in Prachuab Khirikhan.

In 1992, the Department of Aviation proposed the transformation of CATC into a state enterprise to ensure the enhanced
flexibility and efficiency of the center, allowing it to better accommodate the fast-growing aviation industry.

As a consequence, the government issued the Royal Decree for the Establishment of the Civil Aviation Training Center
B.E.2535.

Under the Royal Decree, which came into force on 5 March 1992, CATC became a state enterprise under the Ministry of
Transport. The objectives were to produce and develop aviation personnel together with providing technical, airport, and
other aviation-related services. CATC was transferred from the Department of Aviation on 1 April 1993 with a registered
capital of 150,000,000 Baht, of which 100,000,000 Baht came from Thai Airways International Public Company Limited,
25,000,000 Baht from Aeronautical Radio of Thailand Limited, and 25,000,000 Baht from the Airports Authority of Thailand
(Airports of Thailand Public Company Limited).

Two amendments were later made to the Royal Decree. The first amendment was published in the Royal Gazette dated
27 September 1997 authorizing the CATC Board of Directors to appoint, apart from an officer as previously stipulated, a
member of the Board to act for the CATC Governor if the President is rendered temporarily unable to attend his normal
duties or vacates his office.

The second amendment, which was published in the Royal Gazette dated 14 July 2006, was made to revise the scope of
responsibilities of CATC for greater flexibility and efficiency. It now encompasses such responsibilities as entering into an
agreement or collaboration with other local and foreign agencies in activities associated with CATC objectives, and
incorporating a company or public company to carry out business related to CATC objectives.
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Under Article 6 of the Royal Decree which established the Civil Aviation Training
Center, the objectives of CATC are to produce and develop personnel for the aviation
industry and perform aircraft maintenance, aircraft services and other aviation-related
services for the benefit of the production of such personnel.

DUTIES AND RESPONSIBILITIES OF CATC ARE AS
FOLLOWS:

1) To provide international civil aviation training programs that conform to the
standards in the Convention on International Civil Aviation, of the International Civil
Aviation Organization (ICAO) and carry out domestic training in compliance with
Thailand’s own air transport laws and regulations.

2) To produce sufficient qualified personnel to meet domestic demand in order to
support air transport-related public and private organizations according to Thailand’s
national aviation personnel development plans.

3) To provide air technical works, aircraft services and other aviation-related services.

In conclusion the objectives and responsibilities of CATC are to produce and develop
civil aviation personnel in Thailand and Asia Pacific region Asia in order to keep pace with
advanced technologies as regulated by ICAO.

ORGANIZATION GOALS

The Civil Aviation Training Center (CATC) performs its duties in accordance with the
government policy and the needs of all stakeholders to achieve the following objectives:

1. To develop Thailand’s aviation industry and promote Thailand as Asia’s leading
aviation hub.

2. To enhance the country’s capabilities in becoming the regional center for education,
training, research and development and contribute to the creation of a learning society.

3. To maintain educational quality and standards of aviation personnel.

4. To produce and develop sufficient aviation personnel to accommodate expansion
of domestic and regional aviation industry.

5. To ensure that CATC graduates or those completing CATC training courses possess
skills and expertise that meet international standards and are required by the aviation
agencies.

6. To enhance administration and management of education and training in accordance
with international standards and achieve global acceptance.

7. To ensure that employees possess international standard quality and ready to
constantly develop themselves to achieve a better quality of life.

8. To generate revenues and control costs to reduce dependence on the government
in terms of non-investment budget.
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Air Chief Marshal Sritpong Komutanont (Chairman)
Age : 62
Position : Pensioned Official
Education :+ Bachelor of Science, Royal Thai Air Force Academy
Other Positions :

* Member of the National Legislation Assembly
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Captain Prayut Souwakon (Executive Directon « 5yeyunTn L.L.M. (in Criminal Justic) New York University ﬂa;vmmjﬁgmu‘ém
Age i . ﬂ“;ir;%zyﬁw L.L.M. (General) New York University 1lszinfanigaiszng
Position : Pensioned Official ORI ERIBCIINA & - o o s - . 4 .
Education : + Bachelor of Science, + AngnsTuMsLIIAinILANLTdanaAT Rt UL sz AU

Chulachomklao Royal Military Academy Mr. Kusol Yaemsa-ard (Executive Director)

Other Positions : Age : 59

* Member of the National Reform Steering Assembly Position : Executive Director Office of Contract and Legal Advice 1,

Department of Legal Counsel, Office of the Attorny General
Education : « Bachelor of Laws (First-Class Honors), Chulalongkorn University
+ Thai Barrister at Law, Institution of Legal Education, Thai Bar Association
+ Master of L.L.M. (in Criminal Justic), New York University, USA
+ Master of L.L.M. (General), New York University, USA
Other Positions :
+ Member of the Board of Directors, Neighboring Countries
Economic Development Coorperation Agency (Public Organization)
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Mr. Pongchai Kasemthavisak (Director)
Age : 60
Position : Deputy Permanent Secretary, Ministry of Transport
Education : « Master of Public Administration, National Institute of
Development Administration
« Bachelor of Laws (Second-Class Honors),
Ramkhamhaeng University
Other Positions :
« Director, Mass Rapid Transit Authority of Thailand
Director, The Transport Company Limited
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Mr. Tinnagorn Choowong (Director)
Position : Executive Vice President,
Aeronautical Radio of Thailand Limited
Age : B8)
Education : ¢ Bachelor of Political Science,
Ramkhamhaeng University
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Mr. Montri Mongkoldao (Director)

Position : Executive Vice President (Administration),
Airports of Thailand Public Company Limited

Age : 58

Education : + Master of Political Science, Thammasat University
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Squadron Leader Sathaporn Charoensiri (Director)

Position : Executive Vice President of Operations Department,
Thai Airways International Public Company Limited

Age : 60

Education : < Bachelorof Science, Royal Thai Air Force Academy
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Air Chief Marshal Padet Wongpinkaew (Director)

Position : Assistance of Commander- in- Chief, Royal Thai Air Force
Age : 59

Education : « Bachelor of Science, Royal Thai Air Force Academy
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Mr. Seree Chitsopa (Director)

Position : Deputy Director General, Department of Civil Aviation
Age 60

Education : « Bachelor of Laws, Ramkhamhaeng University
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Mrs. Nutteewan Siemangern (Director)
Position : Secretary of the State Enterprise Policy Office, Ministry of Finance
Age : 50
Education : « Master of Business Administration (Management), Ramkhamhaeng University
« Bachelor of Business Administration B.B.A. (Accounting) ,
Ramkhamhaeng University
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Group Captain Jirapon Kuaduang (Director and Secretary of Board)

Position : President, Civil Aviation Training Center
Age 59

Education :

« Master of Political Science, Thammasat University
« Bachelor of Education, Srinakharinwrot University
Other Positions :

« Director, Suvarnabhumi Airport Hotel Co.,Ltd.
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CATC Board of Directors consists of 11 directors that are
appropriate for the size of the enterprise. There are one Chairman and
two qualified directors being appointed in response to the Cabinet
resolution and eight directors who are organizational representativese.
There are also the established committees working on specific issues
and screening important works as stipulated by CATC regulations.

CRITERIA AND SELECTION OF CHAIRMAN AND DIRECTORS

Criteria and Selection of Directors pursuant to the Royal Decree
for the Establishment of the Civil Aviation Training Center (CATC)
B.E. 2535 are as follows:

« Article 10 - There shall be a Board of Directors called “the Board
of Directors of the Civil Aviation Training Center” comprising the
Chairman, representatives from the Ministry of Transport, Ministry
of Finance, Department of Civil Aviation, Airports of Thailand
Public Company Limited, Royal Thai Air Force, Thai Airways
International Public Company Limited, Aeronautical Radio of
Thailand Limited and no more than two qualified directors with
President as the Director and Secretary to the Board.

Being appointed by the Cabinet

o Article 12 - Chairman or Directors who have been appointed by
the Cabinet shall not have vested interest in any business associated
with CATC or business competing with CATC, either directly or
indirectly.

o Article 13 - Chairman who has been appointed by the Cabinet
shall serve a term of three years. In case that Chairman or Directors
who have been appointed the Cabinet vacate before the end of their
term, the person who is appointed to fill the vacant position shall serve
only the remaining term of the replaced Chairman or Directors.
Upon the termination stated in paragraph 1, should there be no
nomination of the new Chairman or Directors, the retired Chairman
or Directors shall hold office until a successor is appointed to take
office. The retired Chairman or Directors may be re-elected, but no
more than two consecutive terms.

TERMINATION OF DIRECTORS

Apart from retirement at the end of term, Directors shall come to
the end of his/her term in the following circumstances:

1) Death

2) Resignation

3) The Cabinet resolution on termination due to misprision or
malpractice or lack of ability

4) Being incompetent person or quasi-incompetent person

5) Absent at the board’s meeting for three times in a row without
reasonable cause

6) Disqualified or having any of 12 incompatibilities pursuant to
the Royal Decree for the Establishment of the Civil Aviation Training
Center B.E. 2535

CATCS COMMITTEE EVALUATION

CATC Committee Evaluation is established to allow the committee
to consider results and problems in the previous year, analyze the
evaluation results for the committee’s performance and further
improve its performance based on suggestions.

CATC COMMITTEE

In fiscal year 2015, CATC Committee consists of 11 directors.
There are one Chairman and two qualified directors being appointed
in response to the Cabinet and eight directors who are organizational
representatives, of which at least one director has knowledge and
ability in accounting and finance.
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CATC BOARD OF DIRECTORS
AS OF 30 SEPTEMBER 2015 IS LISTED BELOW
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CATC
BOARD
OF
DIRECTORS

No. Name Position

Air Chief Marshal Sritpong Komutanont Chairman

Captain Prayut Saowakhon Executive Director

Mr. Kusol Yamsa-ard Executive Director

Air Chief Marshal Padet Wongpinkaew Director
Director representing Royal Thai Air Force

Mr. Pongchai Kasemthavisak Director
Director representing Ministry of Transport

Mr. Montri Mongkoldao Director
Director representing Airport Authority

of Thailand Plc.

Mr. Tinnagorn Choowong Director

Director representing Aeronautical Radio of
Thailand Ltd.

Mr. Seree Chitsopa Director
Director representing Department of Civil

Aviation

Squadron Leader Sathaporn Charoensiri Director
Director representing Thai Airways

International Plc.

Mrs. Nutteewan Siemangern Director
Director representing Ministry of Finance

Date of Nomination /Termination

18 February 2015 - Present (Agenda item 2).
(The first full term on December 26, 2014) and
Acting Chairman until the appointment of the
Cabinet on February 18, 2015.

18 February 2015 - Present (Agenda item 2).
(The first full term on December 26, 2014) and
Acting Chairman until the appointment of the
Cabinet on February 18, 2015.

18 February 2015 - Present (Agenda item 2).
(The first full term on December 26, 2014) and ‘
Acting Chairman until the appointment of the

Cabinet on February 18, 2015. II

1 October 2014 - Present

16 November 2012 - 30 September 2015

15 October 2012 - Present

1 October 2014 - Present

9 January 2012 -30 September 2015

26 October 2013 - 30 September 2015

6 September 2012 - Present

Gp. Capt. Jirapon Kuaduang Director and Secretary | 2 November 2011 - Present

CATC President

Remark - Director in No. 10 has knowledge and ability in accounting and finance.
- In case of new appointment, CATC has provided documents and information required for the
committee’s practice and job description of CATC for the new Board of Directors. '
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CATC Board of Directors performs their duties responsibly
and independently. There is clear assignment of duties among
the Chairman, Director and Secretary.

SCOPE OF DUTIES AND RESPONSIBILITIES OF
CATC BOARD OF DIRECTORS

The Board of Directors shall have authority to determine
policies and oversee general operations of CATC. Such authority
shall include:

1. To issue rules or regulations to ensure compliance with
Article 6 and Article 7.

2. To issue rules or regulations concerning management.

3. To issue rules or regulations on meeting and operations of
the Board of Directors and subcommittee.

4. To issue rules or regulations on appointment, nomination,
removal, promotion or demotion of personnel and employees.

5. To appoint, nominate, remove, promote or demote
consultants and experts providing assistance to President.

6. To issue regulations on performance of President and assign
a person to perform duties in lieu of President.

7. To issue regulations stipulating positions, salary rates, wages
and other remunerations of personnel and employees.

8. To issue regulations stipulating operational guidelines and
discipline and punishment for personnel and employees.

9. To issue regulations on complaints of personnel
and employees.

10. To issue regulations on funds or other supporting funds
for welfare of CATC operators and their families under an
approval of Ministry of Finance.

11. To determine rates and collection method of tuition
and service fees provided in the scope of CATC’s authority.

12. To issue regulations on control, improvement,
facilitation and safety of the business, teaching and services
and other necessary operations under the Royal Decree shall
be approved by the Cabinet. The regulations shall come into
effect after having been published in the Government Gazette.

SCOPE OF DUTIES AND RESPONSIBILITIES OF CATC
PRESIDENT

CATC President shall have the duty to manage CATC’s
business in accordance with CATC’s objectives, duties and
responsibilities, and also the policies, regulations and rules
stipulated by the Board of Directors. President shall also have
the power to supervise all personnel and employees. Such
authority shall include:

1. To appoint, nominate, remove, promote, demote and cut
salary or wage and take disciplinary actions against personnel
and employees other than those under the authority of the
Board of Directors stated in Article 16(5) in accordance with
regulations or rules stipulated by the Board of Directors.

2. To determine working conditions of personnel and
employees, and issue rules or regulations on CATC operations
which do not go against rules or regulations stipulated by the
Board of Directors.
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MEETING OF THE BOARD OF DIRECTORS

NISUS:¥UATUENSSUNS

gum. Iddnlifin1sszquaniznssunis aum. etelieaiviouss
1 A% el w.A. 2558 Anuznssunsid A NiugauiviuAnng
ﬂjwmmﬂuwnfiuwﬁﬂmﬁﬁ 3 20 nimauun1saInTin el
NITHNNIANNNIOTAINT LLavmmmmmuﬂwﬁuim@mmmme
'vmu ﬂswmunﬁummJ,mLm’Luwﬂaémum'mmmuummaéﬂamu
mmm”l,ﬂn@umnﬂivmu Ima‘l,uﬂmﬂimqm2558 auw. Annstszau
FaRu13 A%

thm@ﬁmumﬂmmifmmu?ﬁlmﬂumu\muﬁ?uamﬂuLﬁ'mﬂ“‘um@
Anyseu ”memwummmmﬂa‘wnu wmm%uamwmwﬂ&mu
Uay Lﬂﬂmiﬂixn@un’nﬂsvwmmmmﬂmmumummmﬂLmu
BNaNT Lmv@ﬂLmummﬂmmwwmmmnm@uﬂz{ Lw'a‘lumium:r
”Lmﬂnmmmﬂaﬂmqmewmﬂumimwmﬂi:mm 7 du naudu
1B Y

nsnvuassidauasynsdsegn avidunisfiansundaniu
FEMINLITEIUNIINNNT UATEIINTT AU, (NITHNITUALLATIYNNS)
Tnedinssunisuazineymsduifuiasenlunisiiiuguanisda
Wlenans1lszne1ansz UaNaINT NsINNIIEINNTD AU 38 IAN
Nansaun i

Uszanunasuneaginiiiszadlufiszga uazidlalanials
nssunnsfinIsanunasaeiaieneluuiazans: ieugnirauAn
wiunFenlridelauauussngeg i sllwu?‘mmvlﬂmi@m@lﬁﬁu‘?‘mi
FEAUGITDY ALIN. Lmsfmﬂiwnumemww@mmwa LU
ﬁmvmummaum@miﬂgumm‘immq LW@IﬁN‘H@N@LWHQW@M@
miwmaﬁmwmﬂumwa%ﬂﬂunWimmlmmmmiv snam?ﬂiwnw
Unfusiazaaldionnilszanns 3 4ol

NITNNNTUAE L@mummmslwma@muuwnmiﬂi”mu Tugtluuy
mm?ﬁmmm?ﬂivwwLﬂummnwm@nmimmmm LL@“’i‘ViLﬂ‘LI
ma:mmmsﬂi”w”ln o §11ngannns meqmi AUN. (NTINNTT
UWAZIATIYNNG) 1m@qmﬂmmﬂ LL@vumﬁmmmmwumiﬂi"mmm

ATULNITNNT ALN. LAD “l‘vmmwLﬂumnﬁm@ummwmwmm

ﬂi’mgﬂﬂummﬁumiﬂi”wuu LL@V’mewmmﬂivwu,avmi
wmamwwuuwn"lf’ﬂmmmumﬂﬂ‘lﬁmmnmm

CATC organizes the meeting of the Board of Directors
at least once a month. In 2015, the Board of Directors agreed
to have the meeting every third Wednesday of the month in
advance, so that each director can arrange his / her schedule
and regularly attend the meeting. Chairman shall notify the
directors of the next meeting schedule before the end of each
meeting. In 2015, CATC had 13 meetings of the Board of
Directors.

The organization’s secretary division, which is responsible
for meeting arrangement, sends an invitation letter along
with meeting agenda and all required documents in the form
of documentation and e-mail to enable the directors to learn
sufficient information approximately 7 days prior to the
meeting.

Determination of meeting agenda shall be jointly
considered by Chairman and CATC President (Director and
Secretary). Director and Secretary shall be responsible for
supervising preparation of all meeting documents. Directors
shall be able to propose issues at the meeting.

Chairman shall chair the meeting and allow Directors to
have adequate time for discussion on each agenda, express
their opinions and give suggestions. The management division
shall give CATC top executives the opportunity to attend the
meeting to clarify relevant information as the persons directly
responsible for the operations. This shall provide the Board
of Directors with sufficient information for the consideration
before casting votes at each agenda. Each meeting shall usually
take about 3 hours.

Director and Secretary shall provide the accurate written
meeting minute which shall be kept at the Office of CATC
President. Upon being affixed by CATC President (Director
and Secretary) and certified by CATC Board of Directors,
the meeting minute shall be deemed an accurate evidence of
issues appeared in the minute and it shall be deemed that the
recorded resolution and consideration are properly conducted
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ATTENDANCEOFDIRECTOR

No. of

Position Attendance
13 Meetings/Year

1 Air Chief Marshal Sritpong Komutanont Chairman 13/13

2 Captain Prayut Saowakhon Executive Director 13/13

3 Mr. Kusol Yamsa-ard Executive Director 13/13

4 Air Chief Marshal Padet Wongpinkaew Director 13/13
Director representing Royal Thai Air Force

5 Mr. Pongchai Kasemthavisak Director 12/13
Director representing Ministry of Transport

6 Mr. Montri Mongkoldao Director 12/13
Director representing Airport Authority of Thailand Plc.

7 Mr. Tinnagorn Choowong Director 9/13

Director representing Aeronautical Radio of Thailand Ltd.

8 Mr. Seree Chitsopa Director 12/13
Director representing Department of Civil Aviation

9 Squadron Leader Sathaporn Charoensiri Director 10/13
Director representing Thai Airways International Plc.

10 | Mrs. Nutteewan Siemangern Director 12/13
Director representing Ministry of Finance

11 | Group Captain Jirapon Kuaduang Director and Secretary 13/13
CATC President
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REMUNERATION OF DIRECTORS / SUBCOMMITTEES / OTHER WORKING GROUPS

The Cabinet resolution on 2 July 2013 agreed with remunerations and allowances of state enterprise committees. Being
categorized as Category 3 - Small State Enterprise, CATC directors and committees shall be granted meeting monthly

remunerations and allowances as follows

Position Monthly Remuneration not more

than(baht : person : month)

Meeting allowance not more than(baht : person :

meeting)(only Director attending the meeting not

more than 1 time : month)

1. Chairman
2. Director

12,000
6,000

7,500
6,000

CATC Board of Directors shall have the power to appoint
subcommittees or other working groups to perform certain duties
as assigned. The State Enterprise Directors who have been
appointed as subcommittees or other working groups shall be
granted remunerations based on the Cabinet resolution on 2 July
2013 according to the urgent letter of the Secretariat of the Cabinet
No. Nor Ror 0506/Wor 107 dated 3 July 2013, effective from August
2013 onwards.

» Monthly remuneration: It shall be in accordance with the
Cabinet resolution. In case that any state enterprise director does
not hold office for a full month, the monthly remuneration shall
be paid according to the period that he/she holds office. Chairman
shall take the responsibility as the leader of the state enterprise
for enhancing efficiency of the state enterprise directors and have
duties to consider issues of each agenda, provide coordination
between the state enterprise directors and management division
for clarity and full understanding of roles of corporate governances
of the state enterprise directors and management division. In
addition, according to Guidelines on Corporate Governance of
State-Owned Enterprises 2009 - Clause 3.6 on efficiency of
establishment of committees and subcommittees, Chairman of
state enterprise committee shall not be president or member of
any subcommittees and shall be granted double monthly
remuneration of committees.

« Meeting allowance: The rate shall be based on the Cabinet
resolution and paid per time of meeting for committees attending
the meeting only, but not more than 1 time per month.

o In case of committees / subcommittees or other working
groups appointed by the legal provisions and resolution of the
Cabinet and State Enterprise Committee, the remuneration shall
be paid as follows: In case of state enterprise committee, meeting
allowance shall be paid per time of meeting at the same rate of
meeting allowance of state enterprise committee for committees
attending the meeting only. The state enterprise committee shall
be granted the meeting allowance as committees / subcommittees
or other working groups of not more than two groups in total,
each not more than 1 time per month.

Monthly remunerations of CATC Board of Directors in fiscal
year 2015 amounted to 864,000 Baht (according to the Cabinet
resolution on 2 July 2013, effective from August 2013 onwards)
and meeting allowances of CATC Board of Directors in fiscal year
2015 amounted to 810,000 Baht.

Remuneration of Audit Committee
Ministerial Rule of the Ministry of Finance
regarding Audit Committee and Internal
Audit Department of State Enterprises

B.E. 2555 Clause 16 - Audit Committee shall be granted
remuneration as Audit Committee other than remuneration as
the state enterprise committee. The remuneration shall be paid
on a monthly basis at the same rate as the meeting allowance of
such state enterprise committees. Chairman of Audit Committee
shall be paid more of 25% of such remuneration and secretary
shall be paid on a monthly basis at a half of the Audit Committee’s
remuneration.

Audit Committee of any state enterprise being listed in the
Stock Exchange of Thailand shall be paid in accordance with the
shareholders’ meeting resolution.

Good Practices

1. Audit Committee shall be granted remuneration as Audit
Committee other than remuneration as the state enterprise
committee. The remuneration shall be paid on a monthly basis
at the same rate as the meeting allowance of such state enterprise
committees. Chairman of Audit Committee shall be paid more
of 25% of such remuneration and secretary shall be paid on a
monthly basis at a half of the Audit Committee’s remuneration.

2. Audit Committee of any state enterprise being listed in
the Stock Exchange of Thailand shall be paid in accordance with
the shareholders’ meeting resolution.

3. Bonus payment for Audit Committee shall be in accordance
with rule or regulation of each state enterprise.

As for remuneration payment for Audit Committee who does
not hold office for a full month, it shall be paid based on the
period that he/she holds office according to the letter of the State
Enterprise Policy Office No. Kor Khor 0805.2 / Wor 69 dated 12
June 2013.

Returns on equity or other privileges directors receiving from
CATC and names of directors

None of CATC directors holds securities (shares) or receives
other privileges from CATC.

Connected transactions of directors or top executives in state
enterprise during fiscal year 2015

None of directors, relevant executives and close relatives has

interest in connected transactions during fiscal year 2015.
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THE REMUNERATION OF DIRECTORS AND COMMITTEES / SUBCOMMITTEES, IN FISCAL YEAR 2015,
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Meeting Allowance
of CATC Board

Remuneration

Remuneration
/ Month Audit

Subcommittee

Subcommittee

Subcommittee

Subcommittee

Preparing
Indicators on
C President
Performance
2 meetings)

CG
Committee
(2 meetings)

Evaluating on
CATC
President
Performance

(Only the on IT
Consideration

(2 meetings)

on Risk
Management
(2 meetings)

Committee
CATC paid
monthly
(12 months)

/ month
paid monthly
(12 months)

participants
once a month)
(13 meeting)

Air Chief Marshal Sritpong Komutanont
Chairman

90,000

144,000

Captain Prayut Saowakhon
Executive Director

72,000

72,000

Mr. Kusol Yamsa-ard
Executive Director

72,000

72,000

36,000

Air Chief Marshal Padet Wongpinkaew
Director representing Royal Thai Air Force

72,000

72,000

45,000

15,000

Mr. Pongchai Kasemthavisak
Director representing Ministry of Transport

72,000

72,000

Mr. Montri Mongkoldao
Director representing Airport Authority
of Thailand Ple.

72,000

72,000

15,000

Mr. Tinnagorn Choowong
Director representing Aeronautical Radio
of Thailand Ltd.

54,000

72,000

12,000

Mr. Seree Chitsopa
Director representing Department of
Civil Aviation

72,000

72,000

Squadron Leader Sathaporn Charoensiri
Director representing Thai Airways
International Plc.

60,000

72,000

10

Mrs. Nutteewan Siemangern
Director representing Ministry of Finance

72,000

72,000

36,000

12,000

11

Group Captain Jirapon Kuaduang
(CATC President, Director and Secretary)

72,000

72,000

15,000

15,000

Total

738,000

810,000

117,000

39,000

15,000

15,000

15,000
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Committees Mandated by CATC to perform screening for significant tasks are as follows

. CATC AUDIT COMMITTEE

CATC Audit Committee comprises at least 3 CATC Directors
and atleast 1 Director who has knowledge and ability in accounting
and finance. It had 6 meetings. Names of the Committee are as
follows:

p o 0 ot

Air Chief Marshal Padet Wongpinkaew
Director representing Royal Thai Air Force
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Chairman of Audit Committee
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Mr. Kusol Yamsa-ard Member of Committee

ULNAR ufinaann NITNNIT Executive Director
k3 a
NITHNNIFNIIATUIR Mrs. Nutteewan Siemangern Member of Committee
o 84 - Director representing Ministry of Finance
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SCOPE OF DUTIES AND RESPONSIBILITIES

The Audit Committee Civil Aviation Training Center has the
authority to investigate the issues under the scope of responsibility
as the following.

1. Deliberate and settle occurrences where the management
and the representative of the Office of the Auditor General of
Thailand disagree on financial report.

2. Deliberate other operational issues other than the audit
work which the Office of the Auditor General of Thailand conducts
for the CATC.

3. Deliberate and give suggestions to CATC Board of Directors
in response to the appointment, transfer, removal and promotion,
and deliberate the annual merits of the chief of the Internal Audit
Office.

4. Deliberate and give approval to appointment of internal
auditor, who has professional skills and experiences appropriate
for internal auditing, for further appointment as an employee of
CATC.

5. Review and approve the Internal Audit Office’s Charter,
audit plans and annual budget of the Internal Audit Office at least
once a year.

6. Review and improve the Internal Audit Office’s Charter
with an approval from CATC Board of Directors at least once a
year.

7. Regularly carry out self-evaluation and propose CATC
Board of Directors for an approval before submitting to the
Ministry of Finance at least once a year.

8. Provide external consultant or occupational expert who
will advise or offer assistance in auditing under the funding
of CATC.

9. Request for information and cooperation from relevant
personnel and third party.

10. Attend meeting with the management, representative of
the Office of the Auditor General of Thailand, internal auditor,
and external consultant as deemed necessary.
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2. AgaYNsINMsIANAITI RSz iunans HiiRauaas 2. THE SUBCOMMITTEE ON PREPARING INDICATORS
ON CATC PRESIDENT PERFORMANCE IN THE 4th YEAR
(from 2 November 2014 to 1 November 2015) Two meetings
were held and the list of attendants is as follows:

918 TANTINAT ZRIAIN

NARINTALEN WAA 29ETluLY ﬂi‘z‘ﬁqu’ﬂléﬂﬁllﬂ’ﬁ

{9015 aUN. 1N 4 (3819 2 nARNNEW 2557 — 1 W AANIEY
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Name Position

Air Chief Marshal Padet Wongpinkaew Chairman of Subcommittee
Director representing Royal Thai Air Force

Mr. Tinnagorn Choowong Member of Subcommittee
Director representing Aeronautical Radio of Thailand Ltd.

Mrs. Nutteewan Siemangern Member of Subcommittee
Director representing Ministry of Finance

wihfluazanusuingay '

TaadiutihilunsdnrinfadinnisdssdinaanisfiiauresddinisanntiunisiunaFau U7 4 2 woaRniau 2557 -1 woAAN1ew
2558) Wisanadasiuulaunanszninsaunay asdnsuazulaunearesanznssunisanitunisiunaien suuvisinuunAainaauly
wilazsnTin Widniau

SCOPE OF DUTIES AND RESPONSIBILITIES

The Subcommittee shall have duties and responsibilities to prepare indicators on CATC President performance in the
forth year (from 2 November 2014 to 1 November 2015) in accordance with policies of the Ministry of Transport, organization
and CATC Board of Directors, and also clearly define each indicator.

26
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3. THE SUBCOMMITTEE ON EVALUATING
CATC PRESIDENT PERFORMANCE IN THE 4th
YEAR (from 2 November 2014 to 1 November 2015)

3. Auzaynssunslssifiunanisd iR urasginms
AUN. TN 4 (3Tn99 2 W AANEU 2557 — 1 WoAANNEU 2558)

padlaneTasieliil Two meetings were held and the list of attendants is
as follows:
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Name Position ‘

Mr. Seree Chitsopa Chairman of Subcommittee
Director representing Department of Civil Aviation

Squadron Leader Sathaporn Charoensiri Member of Subcommittee
Director representing Thai Airways International Plc.

Mr. Montri Mongkoldao Member of Subcommittee

Director representing Airport Authority of Thailand Plc.
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SCOPE OF DUTIES AND RESPONSIBILITIES

The Subcommittee shall evaluate annual performance of CATC President in the forth year (from 2 November 2014 to
1 November 2015) in accordance with criteria and method stipulated by CATC Board of Directors in order to support
consideration on extra annual allowance and other privileges of CATC President. Act of god which is out of control of CATC
President shall be taken into consideration as a variable. The Subcommittee shall have the power to ask for documents from
personnel in every level and call relevant personnel for a discussion on the performance evaluation.
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4. ﬂmzagnssumsu?msmwmﬁm Ansisew 2 A%S 4. THE SUBCOMMITTEE ON RISK MANAGEMENT
Sinsadasnalls 2 meetings were held and the list of attendants is as follows:
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Name Position

Group Captain Jirapon Kuaduang Chairman of Subcommittee
(CATC President, Director and Secretary)
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SCOPE OF DUTIES AND RESPONSIBILITIES
1. Foresee risks from internal and external factors likely to affect CATC and also financial conditions and other related conditions.
2. Consider risk prevention plans and measures.
3. Stipulate policies for CATC management division to use as guidelines on risk prevention and reduction.

5. ANEAYNITNNNSLNDRANTAUNTTUUNSLUZMNSIANNTRIANS 5. THE SUBCOMMITTEE ON IT MANAGEMENT SYSTEM
lulFainsusinsannisasauna insusean 2 Ase Al CONSIDERATION 2 meetings were held and the list of
sreaanalils attendants is as follows:
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(41N AUN.) NITUNITUAZIATIYNNT

Position

Group Captain Jirapon Kuaduang Chairman of Subcommittee
(CATC President, Director and Secretary)
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SCOPE OF DUTIES AND RESPONSIBILITIES
1. To develop, improve and determine master plans on information technology and communication of CATC.
2. Supervise, develop and ensure up-to-date ensure information technology and communication and effective application
of technology systems.

3. Consider and provide opinions on information technology system development of CATC.
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6. AMzaAuNTINNSTAALAUARANSAA Insulseaa 2 Ase 6. THE SUBCOMMITTEE ON GOOD CORPORATE
’ b ’ GOVERNANCE 2 meetings were held and the list of attendants

naNs1atanally .
is as follows:
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Position

Mr. Montri Mongkoldao Chairman of Subcommittee
Director representing Airport Authority of Thailand Plc.
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SCOPE OF DUTIES AND RESPONSIBILITIES
1. Stipulate policies and guidelines on management and good corporate governance; supervise preparation of
good corporate governance plan and ensure effective implementation.
2. Publicize and have the power to appoint working teams to carry out works assigned by the Subcommittee and
other required works in order to propose CATC good corporate governance plan to CATC Board of Directors for
an approval.
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Position

Group Captain Jirapon Kuaduang Chairman of Subcommittee
(CATC President, Director and Secretary)
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SCOPE OF DUTIES AND RESPONSIBILITIES
1. Stipulate policies and guidelines on social responsibility management.
2. Control and supervise preparation of social responsibility plans and ensure effective operations and publicize.
3. Have the power to appoint working teams to carry out works assigned by the Subcommittee and other required works.
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Workforce Planning Framework

of Civil Aviation Training Center
Currently, Civil Aviation Training Center
has a total of 224 positions comprising
219 officers and 5 employees.
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According to the Royal Decree establishing the Civil Aviation

Training CenterAct 2535 and Amendment No. 2 2540 and No. 3
2549 Section 6 the objectives of CATC are to produce and develop
personnel for the aviation industry and perform aircraft maintenance,

aircraft services and other aviation-related services for the benefit
of the production of such personnel.

The main task of CATC is to train personnel to adhere to
Royal Air Navigation Act 2497 and the amendment of Section 5,
Article 42-50, so as to provide training to international standards.
country Cabinet meeting on February 7, 1984 , and voted in favor
of the government agencies and enterprises of the Ministry of
Transport has adopted a proposal number 2 below.

1) Not allow government agencies and enterprises, workers,
business aviation to be established as a training unit within the
agency itself if the training is repetition training, which is already
at the Civil Aviation Training Centre in Thailand. Training will be
based on the needs of the agencies that offer.

2) Not allow government agencies and state enterprises such
delivery personnel to be trained abroad in the course of the Civil
Aviation Training Centre in Thailand can provide. The cost of the
units, except for the case to be trained by the capital of international
organizations or a foreign government

The current duties and responsibilities under plans to improve
the management structure to optimize the implementation of CATC
to achieve the vision, mission, role, mission and purpose CATC has
set up the character and working process into 4 roles;

Mode 1 Personnel Production: create quality workforce and
emphasize on practical skills.

Mode 2 Personnel Development: Enhance knowledge and
operational skills based on the standards of International Civil
Aviation Organization and Department of Civil Aviation.

Mode 3 Service: Seek supplementary sources of income apart
from key missions.

Mode 4 Knowledge Support for Society: Educate and encourage
new aviation enthusiasts

Mode 1

Education

Mode 2

Training

Royal Decree on the
Establishment of the Civil
Aviation Training Center B.E.
1992 Article 6 - The objectives
of CATC are to produce and
develop personnel for
the aviation industry and
perform aircraft
maintenance , aircraft
services and other
aviation -related services
for the benefit of the
production of such
personnel

Mode 3

Service

Social Service

W
W
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SHORT-TERM PLAN / ANNUAL PLAN /
LONG-TERM PLAN / BUSINESS PLAN AND
STRATEGY OF CATC

CATC has established guidelines for a more eﬂici\ént\operation. To
increase revenue and reduce government supportNCATC has
prepared a strategic plan to improve the management stristure in
order to enhance the implementation of CATC 2015-2024 (10 y¥ags)
and five-year plan period (2015-2019 ). The plan for improving the
operational efficiency of CATC is composed of two major parts.

1) The monetization

2) Controlling overhead costs.

The strategic plan will cover the Master Plan Development of
CATC which the Minister of Transport has approved on July 15,
2015 summarized as follows.

The updated guidelines include the six strategic areas.
Strategy 1 Course of instruction included
Diploma degree , Bachelor degree, Master dergee,
undergraduate and postgraduate training.
The equipment for teaching and training.
Development, building, and landscape.
Policies and marketing strategies.
Business and service.

Strategy 2
Strategy 3
Strategy 4
Strategy 5
Strategy 6 To optimize the management to formulate clear

guidelines to improve their operations.

According to the strategy, the six strategies with total 68 projects
budget 2,279,300 million baht restructuring plan consists of 67
strategic projects (the amount of 388.3800 million baht) and the
construction of one school building projects (worth 1,890.460 million
baht).



ANNUAL REPORT 2015

BUSINESS STRATEGY

F2ezNITALEUNTANNLRNULLNTY 3 5282 A
The implementation phase of the plan is divided into three phases.

uwuszg=au (1-3 U ) UWUS:g:81d (510 U )
"&#5UaSw" Ground Check "dana” Globalize
U 2558-2560 U 2563-2567

USuusokandasiaulRnuads doandovnudoonsninga wouunkangastkuRimAunAlufadaniudeuly uazasonoudoonsyoonngy

as5wA0wsoulaotuMSsANNAUAMUIUMSANUIA:OVANSW: 9 1a:aoUS:INA

weuumsissumsaoulkidusangasuusiGiog wIAUSUILY

g Center EASA 147 lia

Sco IATA Authorized Training Center ta:darikandasikaoandon

SainsguaunsniMsiSauMsaoUIRIWgOWD Sawssugunsnimsigeumsaoulkuifiuads Bu gandooido, CBT ua: Simulators

>

WUMSIWUROTIUWOSE05USUDUAUEMSTUAWLTUMLIWUENSANENS

USuUsOWUR tWotdiuus:ansnwmsigaunisaou

[AsoMsaI0ANIANSISIUMLIWLILLUNT dUW. NSPNW

il auw. IuASSRluseNSLA:ds0ANUNIABaIU

wouunsudoya UA. ua:anm (Centralized Database) 1@5UaSWINZOILNINDAEKNSSUA:NMANMSANUY (BU Industry Alliance, Career Fair

E gnszaunrumw urt. [aglddodou TOEIC dunfuASUIi E sdado BU AUENQdoU™ La:ineus
Wadou TOEIC na:nasauSuwuIUMUBSNOY E WQULNIUUNQ@oUNI&SuNnuYoD duw. (CATC Test) ﬂ USMSIRANUENNAUMSTURBAD BB TY

(Information and Consulting Service Center)

WunkavioyalaovAndL3 WuAugnaluMSIwgIWSJoyatUNSTUS:GUUSHINA
dwsuynaansmelutiazmeuan

MSIWUMSIBUS: [g8UNaunsws 18U Composite Lab, Aircraft Maintenence Classroom Trainer



ION TRAINING CENTER

amwssnooonns uazdsunw
ommmssumsuuuooUs inFilnglul 2558

ﬁ’agaLﬁaqﬁ’umnmﬁmsmsﬁuwaGauswdwﬂszmﬁ
(International Civil Aviation Organization: ICAO) ‘ix‘l.ql’i’l NINFINAUIU
dlnzansiaFasivluiiaatiuilszdvalanlull w.r2558 dd1uau
nduTlu 3.5 Wuduau viaintudszanudasaz 6.4 anilnay
Iméqmmﬁmﬁuma@ﬂﬁqimLﬂ'u%wﬂu 34 &uifiendu nmsan
ﬂ?mmmmudwimmﬁmim Sﬂ\mmﬂumumﬂimum (revenue
passenger-kilometres: RPKs) LWN%uLﬂm@ﬂﬂ" 6.8 ‘vmu UFuunng
mummmﬂmimiaﬂlummuuﬂivmLmum\ﬁwmwﬂivmﬂ‘llmﬂmaﬂ
fnnsrenesalssnnndenas 6.7 L‘WN“]J“LM’]HS'DF;I@“’ 6.0 leTirieu Tag
n:umﬂmu@@ﬂﬂm\m@mmmﬂmﬂmmmmm@mw 12.1 98989
a1 An gAnAwEsENA T mummmammmmm 8.2 luanii
mwmmﬁmmmﬂummmam?mmuuﬂ?vmLéiumqmﬂluﬂaymﬂ
mmmmmmﬂmmm@mu 9TmnumﬂLmsnml,wenWﬂmmmmi
wmmmmm Aa Yaeiay 10.3 i fusaaNnIsTengfaRuduns
TumamBuneLazay
muﬂ?mmmm@mmw’ﬁmﬂmmmmﬂmmqu‘iﬂn aAalud
mmnimmm (avallable seat-kilometres: ASKs) LWﬂJ‘ﬂuﬂﬁ‘”N’]m
‘s"r]EJ@“’ 6.1 ‘Emmumﬂmumﬂmﬂmmm Ae QHNIARZIUBENNAN
ﬂF;I‘VlerJ?_I@‘” 13.8 Iummwmmmmumimaﬁmnrffllmﬂmﬂmami@ﬂwm
mumm@ﬂ@ 79.7 ludl w.A.2557 \{udeaas 80.2 ] w.7.2558 T}
numﬂ‘wu@mm 'Juﬂ’]‘s“i_lii“vmNI@E]@’]‘EL@@H@G@@ AR NENIA
a13nwile BIN?JEW]S@F;I@‘” 83.5
Iummmmmmﬂumzﬁummqmmﬂﬂ”\imm%mﬁum’mﬁ”’mm
Tmﬂmwmmﬁmmmmudqwamnmm"lmwmuuﬂa mﬁqiﬂﬂ?ﬁqﬁmﬂu
mumnimum (freight tonne-kilometres: FTKs) Ty FulRTuResSee
av 2.2 Samndntenas 4.9 ilell w.A.2557
ﬂ??mmmﬂu'dwamnmm"LuLz’q’umwuifomﬂa?q,w]ﬁ Safldndan
uasay 87 m@aﬂ?mmwmﬂmsmmumuu Ansrenesalsennn
fataz 2.9 @mmmmﬂmv 5.2 1§leTl w.A.2557 Tnaghamnisaugs
wmnmsmLfa@ﬂiuLwmuuﬂi”mavmwﬂiwmﬁ anaIaNFaaas 50
\ileTl w.m.2557 maﬂm@m 47 Seaeteulifiui s iunnsdntan

al

NEAUUAR

36

fvsunatszneunnsdunsiuaesananistiulull w.a. 2558 thy
AauninTneuetetaay ‘Emﬂ ICAO 931191 gaaMNssanens Azl
m"Limnm?mLuumﬂuﬂuﬂﬂwﬂi”mm 60 WA UTEIANIT uay
fammﬂﬂimﬂmimLuum@mmmmﬂ@ﬂm@ﬁa” 76 LN@LIE‘EIUW]EJUHU
et w.a. 2557 mumismﬂmimLuumi@ﬂwﬁi”mm 42 WUA"Y
PRIV LL@:@mﬁm”LmqﬂmimLuum?mmmmmgm@mx 55

gratunssunisiuaesinglutl w.a. 2558 filinsrenasalyluiianig
wennuiugramnssunisturesiniadauldiauasaesianiduii

fayaann U5Em e nasulne A1ie () (nen.) szydn lu
ﬂ\mﬂiymm 2558 (1 AAIAN 2557 — 30 fUENEIU 2558) ummuﬁ[mﬂm@
ﬂmmmﬂummmﬂmu 6 Wwiiv 189 NAN. u'ﬂa‘vmm 107 AUAU LAY
mmummuu@w 707,362 {gnfiu SafinauRniuiesay 21.94 m@
faeaz 15.97 mrmmmuLufamﬁunmqummnummﬁﬂ@u ail
vnmmﬂmum@ummumﬂmﬂmmnmm Tmﬂwﬁ‘imﬂma‘ 28.58 A1uAL
adudeay 47.75 uasiiifentiu 214,809 iiendiu i ubesas 32.74

mummnuNmJa?”ﬂ'aumi*ﬂfaqmmwuudqulummm"lmﬂiuﬂ 2558
2 anmﬂﬂiwnfrmmimmum@Lﬁﬂuwmunuﬂﬂ@u LLmumﬂmﬂﬁim
289818n191U TnelanIy mﬂmiuumu‘wum mmmmmmﬂmuu
‘Emﬂmmeuummmﬂmmmmiuw,wmu@ﬂﬂivmm 3041 mem@u
y?aiﬂmmmmmmmumﬂummmummqmmﬂmLLunumwmmn
Audl

andayares ICAO tszneuriudeyaresaniAunsaugmieeInIA
7219NL9nA (International Air Transport Association : IATA) 51101@

Anzisadendnnaiuayuliiinnisaenasiavesgaaunasunis

lan ﬁﬁmwmmmﬁ”mﬁuﬁ@ﬁwﬁﬂﬂlmﬁuwumﬂmﬂ&T'mm
fammﬂﬂﬁumiuu"lma I&un

. mmmmummemﬂ'1ﬂmummmimm@mivmmi@w40
AINTEAU 120 WFTEDyanigy m@mumm@ﬂn@u ammmmm 80-90
wistyanig mmm@‘luﬂ W.A. 2558 u mm@mlmmu‘wmm
ﬂﬁlzﬁ’mm‘ﬁ‘mﬂ’]ﬁ‘uu@ﬁ]@\iLLﬂvNNﬂﬂiwﬂ‘ﬂUﬂﬂiV}Wﬂu

. mﬂmﬂmmmmﬂmmumuwum Tmawmw mu,mﬂ W.A. 2555
g c’ﬁmﬂmmmma‘uumuwummmqmwmum@ﬂﬂivmm
Saeiaz 50 st uaz s uauinTudinduszunafesas 30 sed dawa
‘Lumfmmﬁmum'aum@qLﬂummmﬂamsmmmmmmumuwumwu
ﬂ?mmmimﬂmmmwmluim mmmumﬂmﬂmmmtﬁ"[mﬂmm@w
mmuumﬂmmﬂuﬂ 2558 u

wath Tt e, 2558 B mami‘uumuwumm‘[mumﬂum

NI@E@’]?N’]HHQ’] 950 a1uAY viTalsranuFenay 28 mﬂmimﬂms
{entiulszsaitamn Imﬂmﬂmmumuwumﬂummmﬂmmmsﬁmuu
fdauutananndaaas 31 mmmmwuumunummum



ANNUAL REPORT 2015

CIVIL AVIATION TRAINING CENTER

Business of organization at glance and industry trend analysis in 2015

Preliminary data from International Civil Aviation Organization (ICAO)
indicated that the overall number of passengers on regular flights around the
world in 2015, had increased to 3.5 billion people, in other word, it had
increased 6.4 percent from the previous year. Flight arrivals around the world
had increased to 34 million flights. The overall passenger traffic around the
world, representing one person per kilometer (revenue passenger-kilometers:
RPKs) rose 6.8 percent with an average growth of about 6.7 percent up from
6.0 percent last year. The highest growth rate at 12.1 percent was in Middle-
East region, followed by Asia-Pacific region at 8.2 percent. The number of
passenger on regular flights to domestic destinations had expanded to 6.9.
The highest growth rate was in Asia-Pacific, expanded to 10.3 percent, as a
result of strong growth in India and China.

The overall of passenger traffic around the world, representing one seat
per kilometer (available seat-kilometers: ASKs) rose 6.1 percent. The highest
growth rate was at 13.8 percent in Middle-East region. The percentage of
carrying passengers around the world had increased from 79.7 in 2014 to
80.2 in 2015. However, the highest percentage of carrying passengers was at
83.5 in North-America region.

While air cargo sector continues to face some challenges. The overall
volume of cargo transported on regular flight around the world, representing
a ton per kilometer (freight ton-kilometers: FTKs) grew only 2.2 percent,
lower than 4.9 percent in 2014.

The volume of cargo transportation on international routes was 87 percent
of the total cargo volume. An expansion rate was 2.9 percent, falling down
from 5.2 percent in 2014. The percentage of cargo transportation on
international routes fell from 50 percent in 2014 to 47 percent in 2015, which
reflected the downturn of global trade.

In 2015, the financing of the airlines was clearly better than last year. ICAO
stated that the airline industry will make a profit at approximately 60 billion
US dollars and the profit margin of sales will rise to 7.6 percent. Compared
to 2014, the profit was only approximately 42 billion US dollars and the profit
margin of sales was only 5.5 percent.

In 2015, the aviation industry of Thailand has
expanded together with the aviation industry of Asia-
Pacific region and the world as well.

Data from Airport of Thailand (AOT) had given
that in the year of 2015 (October 1, 2557 — September
30, 2015), the number of passengers from six of AOT
airports were about 107 million people and the number
of flights was 707,362. It had increased from 21.94
percent or 15.97 percent respectively compared to the
same period of the prior year. However, Donmuang
Airport had the most expansion of passengers at the
number 28.58 million people, which had increased by
47.75 percent. The number of flights was 214,809, which
has increased by 32.74 percent.

Also, the turnover rate of airlines in Thailand had
increased compared to the year of 2014. The expansion
of the local low-cost airlines had led to the purchasing
of 30 commercial aircrafts in order to meet the increased
demand of air transportation.

According to information from ICAO and
International Air Transport Association: IATA,
analyzing the potential factors behind the expansion of
world’s aviation industry and in Thailand, those factors
are:

« 40 percent decrease of fuel price, from US$120
per barrel to US$80-90 last year. It resulted to the
decrease in cost of aviation and a better performance.

o The expansion of low-cost airlines. From 2012
onwards, it had been found that the number of passenger
oflow-cost airlines had increased by 50 percent and the
number of flights had increased by 30 percent. Resulted
to the highest expansion in number of passengers and
flights of Donmuang International Airport in 2015.

In 2015, these low-cost airlines around the world
had carried more than 950 million passengers or about
28 percent of all regular passenger flights. The low-cost
airline in Asia-Pacific region had a market share of 31
percent of all low-cost airlines around the world.
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« Demand for air travel has increased. This is the result of the
changing behavior of Thai People towards the low-cost airline.
Although Thailand had experienced the effects of the bombing
at Ratchaprasong intersection but as now that the political
situation was more stable, Thailand’s tourism industry continued
to grow constantly.

o Policy in developing infrastructure of airports in order to
accommodate the amount of air travel expected to increase
significantly. There were the development of infrastructure of
Suvarnabhumi airport, Donmuang airport, including the
development of U-Tapao airport to become the third commercial
airport, the development of airports in the region; Phuket
International airport, Krabi airport and Khon Kaen airport. Also,
there was the establishment of the industrial estate in U-Tapao
airport for the development of aircraft maintenance (Maintenance
Repair and Overhaul: MRO) and manufacturing aircraft parts
(Original Equipment Manufacturer: OEM)

Although there were many factors contributed to the
expansion of Thailand’s aviation industry, there were some
significant risks as well including the issues of civil aviation, which
in 2015, three aviation authorities came to monitor the system
and safety of Thailand’s civil aviation.

1) ICAO came to monitor the system and safety under the
regulation of Universal Safety Oversight Audit Program — USOAP
and found that Thailand was lack of the efliciency in safety
oversight. The significant safety concerns that must be improved
were the Air Operator Certificate, the Operation Specification
and the transportation of dangerous goods. Thailand had failed
to resolve those concerns within 90 days, so ICAO took up the
red flag in front of the public website of ICAO.

2) The United States Federal Aviation Administration (Federal
Aviation Administration: FAA) had assessed the standard of
International Aviation Safety Assessment (IASA) and detected
that the safety oversight of civil aviation did not meet the standard,
resulted in a downgrade from Category 1 to Category 2.

3) Safety Aviation of aviation in the EU (EASA) came to
monitor the standard of aviation in Thailand and European
Commission had stated the EU Air Safety List of the airlines that
were not allowed to fly across Europe district. The comment was
‘No air carriers from Thailand were added to the Air Safety List
at this time, meaning that the airline of Thailand did not appear
on the EU Air Safety List.
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The detected defects significantly affected the credibility on
safety of Thailand’s aviation through the international aspects. It
practically impacted on how Thai airlines fly to foreign countries.
Strictly consideration on Thailand’s flight will result in severe
damage to the airlines industry and impact on benefits and
economic stability of the country.

To improve the aviation safety of the Civil Aviation Authority
of Thailand, the focus will be mainly on the safety result of the
audit of ICAO, combined with the guide results of FAA and
EASA. Tt will accelerate the certification process for the new Air
Operator (Re-certification) to all 41 airlines, as well as restructure
the role of Safety Regulator of Civil Aviation of Thailand upon
the recommendation of ICAO on distinctly separating the
regulation part out of the operation part. We implemented by
instituting ‘Ministry of Transport’ as a policy’s agency (Policy),
reconstructing the Department Of Civil Aviation by separating
any regulating tasks to be under the responsibility of “The Office
of the Civil Aviation Authority of Thailand’” and separating the
department of searching and rescuing aircraft and victims (Search
and Rescue) to the authority of the Office of Permanent Secretary.
Moreover, Department of Civil Aviation was renamed to
Department of Airports, responsible for the operations (Operator).

However, if we look on another aspect, auditing the aviation
standard of ICAO was the turning point of the aviation industry
in Thailand to develop and strengthen its quality, especially on
Thai’s regulatory authority and Thai’s airlines.

While the monitor of the system and safety seemed to be the
issue in aviation industry, but the quality of personnel training
was on the contrary, as Thailand has been implemented by the
standard of ICAO and Civil Aviation Training Center and has
been certified by Full Member of ICAO TRAINAIR PLUS
Programme.
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In 2017, however, we must prepare to be monitored on global security system
by Universal Security Audit Program — Continuous Monitoring Approach: USAP
— CMA of ICAO. The ICAO will also examine the security of 38 airports in Thailand,
including monitor and supervision airports of the Civil Aviation Authority of
Thailand.

Besides the problem of aviation safety standards, another important factor is
that Thailand’s aviation industry is lack of flight personnel.

Due to the increased demand of air transportation, Thailand’s aviation industry,
especially in low-cost airlines, has expanded significantly to accommodate the
tremendous number of passengers. They have increased the number of aircrafts in
its fleet, resulted in the increased demand on staffs, especially the experienced
commercial pilots.

Data from the Center for Asia Pacific Aviation (CAPA) stated that many airlines
in Southeast Asia are experiencing a shortage of commercial pilot with flying
experience. The airlines in Southeast Asia mainly focus on supplying new aircrafts
without the preparation of pilots, especially the highly experienced pilot with flight
hours. The rapid producing the new pilot could lead to security and quality problems.

One of the reasons causing the shortage of aviation personnel was that, Thai
pilots work for foreign airlines especially in Middle East region, which has the
highest expansion of aviation in the world. The analysis of CAPA also noted that,
flight engineers and aircraft mechanics work for many airlines in Middle East as
well.

The challenges of the aviation industry of Thailand in the year of 2015 were to
work cooperatively between public and private sectors in Thailand to quickly
standardize the safety of the aviation, to gain credibility from international aviation
security standard as well as the confidence of the passengers on the safety.
Preparation for aviation personnel is also important as it affects the development
of the industry in Thailand.

So, the expansion of the aviation industry of Thailand and the entire crisis could
turn into an opportunity for Civil Aviation Training Center in 2015. A specialized
aviation personnel is in huge demand in the market of aviation industry. The
standard for aviation personnel training to meet the international standard is the
most important mission of Civil Aviation Training Center. As it has been certified
as Full Member in TRAINAIR PLUS programme of ICAO, it must carry this major
strength to support a regional aviation hub in Southeast Asia, Thailand.
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National Level: CATC is the national educational institute that helps enhance capability of human resources
in aviation industry to promote Thailand as the regional aviation hub.

Regional Level: CATC is a renowned regional center specializing in civil aviation whose standards are
internationally accepted.

Summary of Plan /Tasks /Projects Based on CATC’s Modes

Aviation personnel production and development plans and supply of equipment related to an increase in
effectiveness of aviation personnel production of the country consist of aviation personnel development plan
(basic mode).
Purpose: To produce and develop aviation personnel and enhance competitiveness in the regional aviation
industry.

There are two sections: Flying Training Programs and Ground Training Programs

Flying Training Programs
« Commercial Pilot License-Aeroplane
o Private Pilot License-Aeroplane
« Commercial Pilot License-Helicopter
o Private Pilot License-Helicopter
« Flight Training Program
- Instrument Rating (IR)
- Multi-Engine Rating (ME)
- Instructor Pilot Rating (Aeroplane & Helicopter)

Ground Training Programs
« Master’s Degree (2 years)
- Master of Management Program in Aviation Management

« Bachelor’s Degree (4 years) - 2 programs with 4 (AviationManagement Groups)
- Bachelor of Technology in Aviation
- Air Traffic Management
- Airport Management
- Air Cargo Management
« Bachelor of Engineering
- Avionic Engineering
« Bachelor’s Degree (2 - years continuing program)
- Bachelor of Technology in Aviation
- Airport Management
- Air Cargo Management

« Diploma Programs
- Aircraft Maintenance Engineer License
- Aircraft Maintenance - Aircraft Instruments
- Avionics
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SPECIFIC

TRAINI | \| G SPECIFIC TRAINING COURSES
ICAO TRAINAIR PLUS/Training Developers Course

- ICAO TRAINAIR PLUS/ Instructor Training Course
C O UR SE S - ICAO TRAINAIR PLUS/ Training Manager Course
- ICAO TRAINAIR PLUS/ STP179/XYZ/COM OPS/AIR PRO:
Communication Procedures for Airside Operations
- Airside Operations and Management
- CNS/ATM Technology for ATS Managers
- Safety Management System (SMS)
- Aviation Security Management (AVSEC)
- Human Factors for Operation Personnel (HF)
- Meteorology for Aviation Personnel (MET)
- Performance - Based Navigation (PBN)
- Controller - Pilot Data Link Communication (CPDLC)
- Aerodrome Planning and Operations Services
- Flight Operations Officer — Special
- Aeronautical Chart Analysis
- ATC/Pilot Phraseology for Aviation English Language Proficiency
- Aviation Law and Regulations
- Human Factors for Air Traffic Controller / Pilot
- Aircraft Weight and Balance
- Basic Knowledge of Airport Safety and Aircraft Rescue and Fire Flighting
- Airport Pavement Maintenance
- Air Transportation System
- Airport Master Planning
- Airport Operations, Safety and Security
- Aerodrome Certifications
- Airport Commercial and Financial Management
- Human Factors for Airport Management
- Air Traffic Control License & Rating (ATCLR)
- Air Traffic Controller License & Aerodrome Control Rating (ATCL)
- Approach Terminal Control Non-Radar Procedural (ATCNR)
- Approach Terminal Control Radar (APPR)
- Area Airways Control Non-Radar Procedural (ACC)
- Aeronautical Information Officers (AIS/GEN)
- AIS Cartography (AIS/MAP)
- Flight Operations Officer/Flight Dispatcher (FOO/FD)
- Flight Operations Officer Refresher (FOOR)
- Aviation Technical English (ATE)
- Basic Cabin Attendant (BCA)
- Aviation English Language Proficiency Interviewer/Rater (AEL)
- Instructor Training Course (ITC)
- Aviation English Proficiency
- English for Aviation Studies
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THE CIVIL AVIATION TRAINING CENTER haS 3 Facilites in the following locationd:
1. The Civil Aviation Training Center Bangkok
1032/355 Phaholyothin Road, Chatuchak District, Bangkok 10900 Thailand
+ Central Adminstration
+ Ground Training Center
Diploma, Bachelor’s Degree (4 years) Bachelor’s Degree Continuing (2 years), Master’s Degree
Tel. 02272 5741-4, 0 2272-4210-7 / Fax. 0 2272-5288 www.catc.or.th
2. Flight Training Center Hua Hin Airport, Hua Hin District, Prachuab Khirikhan 77110 Thailand
« Flight Training Programs
« Aircraft Maintenance and Repairs
Tel. 0 3252 0337 / Fax. 0 3252 0146 www.catc.or.th
3. 2nd Flight Training Center Khon Kaen Airport, Muang District, Khon Kaen 40000 Thailand
» Flight Training Programmes for Commercial Pilot Licence Program to train navigation flying in the North
and Northeast, and support expansion activities of continue Flight Training Program from Flight Training
Center (Hua Hin) in the future.
Tel. 0 81341 9557 / Fax 0 4323 5557 www.catc.or.th

CATC AIRCRAFT FLEET

MODEL ENGINE / TYPE MANUFACTURER AMOUNTS
DIAMOND 42 Glass Cockpit Multi-Engine / Retractable Gear Diamond Aircraft / Austria 6
DA-42 TDI Twin Star

DIAMOND 40 TDI Single Engine / Fixed Gear Diamond Aircraft / Austria 8
DA-40 TDI

DIAMOND 40 CS Single Engine / Fixed Gear Diamond Aircraft / Austria 8
DA-40 CS

CESSNA 172R Single Engine / Fixed Gear Cessna / USA 3
C-172R

ROBINSON Helicopter Robinson Helicopter

R-44 Company / USA 3

TOTAL 28
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nzjm%mmf?lﬂﬁu (Flying Training Group) 215 1 237 1
ﬂ@lmﬁﬁﬂ@]ﬁl? (English and Ground — Based Aviation Courses) 403 - 403 -
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Operational Performance in Production and Development of |

for Fiscal Year 2015

Non-Fiscal Operational Performance

Aviation Human Resources Production and Development Year 2015

CATC has numbers of graduates and recruits as following;

Number of Graduates and Recruits (Participant) (1 October 2014 - 30 September 2015)

Graduate
o>
o
¢ 358§
® s3I Flying
=% © 35 L
2%, . § Training Group
2% Sz Thai 215
2, 3
2@ g .
_ (o) = Foreigner 1
Aircraft S 8

Maintenance
Group
Thai 211

Aviation
Management Group
Thai 338

Thai 1,509 Foreigner 92
Total 1,601

Collaboration with the Department of Civil Aviation in
Skill Test for students who passed a written examination of
the Department of Civil Aviation for Aircraft Mechanic
License

In fiscal year 2015, CATC provided Skill Test for four
generations of students who passed the written examination
and there were a total of 95 students who passed the Skill Test.

Master’s Degree Programs
In fiscal year 2015, CATC offered Master’s Degree of
Management Program 3rd Generation with 40 students.

Evaluated the training program TRAINAIR PLUS years
2015 - 2018 to maintain membership FULL MEMBER by
International Civil Aviation Organization (ICAO).

CATC succeeded in fulfilling the terms of the members of
Full Member of TRAINAIR PLUS by the International Civil
Aviation Organization (ICAO) have jointly been awarded
Certification in Meeting Global Aviation Training and
TRAINAIR PLUS Symposium held in Dublin, Republic of
Ireland between 24-27 March 2015, making it the CATC with
the availability of trained personnel carriers to the aeronautical
authorities in Thailand and in Asia and the Pacific.

Recruit

65 Byl
Jsyua) juswdojaneg
95IN0S8Y UBLNH UOHBIAY

Flying

Training Group
Thai 237

Foreigner 1

Electronics
Group

Thai 170
Foreigner 1

Aircraft

Maintenance
Group
Thai 238

Aviation
Management Group
Thai 548
Foreigner 1

Thai 1,829 Foreigner 95
Total 1,924

To prepare for the assessment of a TRAINAIR PLUS
programme in three years.

June 29 - July 3, 2015 Mr. Diego Martinez, TRAINAIR
PLUS Programme Manager to assess the availability of
CATC is a member of the TRAINAIR PLUS FULL
MEMBER of the third year.

In 2015, the Aviation Human Resource Development
Center. Training courses are organized as follows.

1. Basic Knowledge of Airport Safety and Aircraft and
Rescue and Fire Flighting course on 27-29 July 2015.

2. Quality Assurance Management System for Aviation
Training Course on 25-26 August 2015.

Language Proficiency Testing Center

Department of Civil Aviation (DCA) has assigned
CATC as Language Proficiency Testing Center since April
8,2014. In fiscal (October 1, 2014 - September 30, 2015),
CATC provided the testing services and there were a total
of 159 qualified applicants.
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1. SpHNaUINANERT Aeronautical Information Service Special lafiudt 9 — 18 Funau 2558

2. ApENaUINNANEAS AIS Cartography ladul 27 wwe— 19 Hgunen 2558

3 @msln@mumnmm Aerodrome Apron Control Officer — AACO Lumum 8 mmﬂu - 10 NINJIAN 2558

4. @mﬂlﬂﬂm‘uuaﬂ'&m Flight Operations Officer/Flight D|spatcher LN’a'JuVI 22 Nﬂ‘mﬂu — 11 fugNeL 2558

5, @mﬂ]ﬂ@mu‘wﬂﬂﬂm Aeronautical Information Ofﬁcers Lll’r]'lu‘l/l 29 unmﬂu 21 RWAN 2558

6. @mslﬂﬂmumﬂmm Aviation Law and Regulatlons mmuw 17 — 21 RIWAN 2558

7. @mﬂlﬂ‘ﬂm‘uuﬂﬂ'&m Air Cargo Management L:J'r]'m‘w 37 @Ay 2558

8. @mﬂ]ﬂ@muﬁﬂﬂﬂm Airport Ramp Operation and Management m‘m 1 LJJ@'Ju‘Vl 13 - 24 nINHIAN 2558
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Cooperation with Aviation authorities in 2015.

1. Cooperation with Aeronautical Radio of Thailand Co., Ltd.

According to the Memorandum on Cooperation between Civil Aviation Training Center and
Aeronautical Radio of Thailand Co., Ltd. (2014) as Annex. 4 projects are being implemented in the
course of air traffic control, including.

1. The development and transfer of knowledge Workshop on Introduction to PBN Applications
and Aviation System Block Upgrades (ASBUs) to officials of Aeronautical Radio of Thailand Co., Ltd.
2. Development and Training Workshop on CNS/ATM Technology for ATS Managers.

3. Development and Training Workshop on Introduction to Air Traffic Flow and Capacity
Management (ATFCM) and the Aviation System Block Upgrades (ASBUs).

4. Development and Training Workshop on Introduction to Airspace Management (ATFCM)
and PBN Applications.

The CATC has provided training to the staff of the company. Aeronautical Radio of Thailand Co.,
Ltd. in the course are as follows.

1. Training AIS Cartography on 27 April - 19 June, 2015.
2. Aeronautical Information Officers (AIS Officers) Training Course on 29 June - 21 August , 2015.
3. Training Air Traffic Controller License and Ratings on 6 July, 2015 - 8 April, 2016.

2. Cooperation with Airports of Thailand (AOT)
According to the memorandum on cooperation in the development of aviation between Civil
Aviation Training Center and Airports of Thailand (AOT) as follows.

1. Training Aeronautical Information Service Special on 9 - 18 March, 2015.

2. Training AIS Cartography on 27 April - 19 June, 2015.

3. Training Aerodrome Apron Control Officer - AACO on 8 June - 10 July, 2015.

4. Training Flight Operations Officer / Flight Dispatcher on 22 June - 11 September, 2015.

5. Training Aeronautical Information Officers on 29 June - 21 August, 2015.

6. Training Aviation Law and Regulations on 17 - 21 August ,2015.

7. Training Air Cargo Management on 3 - 7 August, 2015.

8. Training on Airport Ramp Operation and Management Batch 1 on 13 - 24 July, 2015.

9. Training Airport Ramp Operation and Management Batch 2 on 17 August - 19 September, 2015.
10. Training Flight Line Marshaller on 15 - 18 June, 2015.

—

CIVIL I}VIATION TRAINING CENTER
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RESEARCH PROJECT FOR

EDUCATION QUALE
DEVELOPMENT
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Research Project for Education Quality
Development

Researches funded by CATC in fiscal year 2015 According to
the mission on researches, CATC as an educational institution,
has provided educational and training programs of the bachelor’s
degree level based on the bachelor program of the Office of the
Higher Education Commission and Office for National Education
Standards and Quality Assessment pursuant to the announcement
of Ministry of Education on Higher Education Institution
Standards B.E. 2011 which stipulates operating measures based
on research mission that, “Higher education institutions have
carried out mission on researches with quality and efficiency and
based on specific areas. They operate in accordance with policies,
plans and budgets and manage to promote and encourage
professors, researchers and personnel to have ability' in doing
researches. They also support and create research network with
external agencies in order to generate quality and beneficial
researches, inventions and creative works that accommodate the
country’s development strategies, widely serve social needs and
bring advantages to the public”

In addition, the strategic research plans of CATC (2013-2016)
stipulate CATC’s research policy as follows:

1. Carry out researches of CATC in accordance with the
National Research Policy and Strategy No. 8 (2012-2016) and
CATC Corporate Plan in fiscal year 2011-2014.

2. Create quality researches in compliance with educational
standards and corporate management assessment criteria in order
to support missions on human resource production and
development of CATC.

3. Develop, support and encourage CATC’s human resources
to have knowledge and ability in research and do quality
researches.

4. Create management systems and mechanisms for researches
or creative works that enhance efficiency of CATC.

As a result, CATC emphasizes on researches and provided
research funding of 786,875 baht in fiscal year 2015 to research
projects which have been approved by the working team on
research policy and strategy of CATC based on the criteria on
research project consideration of CATC. There were 6 research
projects announced by CATC research funding fiscal year 2015
dated January 12, 2015 as follows:
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6 researches funded by CATC are beneficial to development of educational and training programs. And
the creation of new knowledge of aviation. It also supports a Center of Excellence of Civil Aviation. As well
as to develop the potential of new-generation researchers and established researchers of the Institute of Civil
Aviation as well.

Falp39n19948 / Research Project Eﬁﬁlﬂ | Researcher

msslnueefunusaandunasaanaad uiuLFuLLUAI AR TaLENULIL 7700707 UINWAN

Using Interdigital Slot Line Resonators for Bandwidth Tuning Bandpass Filter Dr.Apirada Namsang
NAINIAETUULLULLADIANND TATIAF UL UNIUE WA 7700707 UINWAN
Square Rings Dual-Band Bandpass Filter Dr.Apirada Namsang
mMsianUNGauneniameflaiiliin Faq ndnnisminausesglnsaliatasdasnisiiuainiAsyuutinges welnsans NElaRdeens

Tunsfauasgauniu dwiuinAnsmangnsayioynn asidtmatuladeniauiu Innendidnmsatindnisiu - | Mr.Trisit Nithichotechaiamorn
TR 2 anniunisiiuwa Fau

The Development of Computer Multimedia Instruction on “The Principle of Instrument Landing System” in Diploma
in Aircraft Technology Course (Avionics) for Second Year Students of Civil Aviation Training Center

MR ABILILSELLRAR NN AL W TR st maTulaginginuunsaagensuad WILBIAN AAUGN
Development of ADS-B Receiver Prototype System Using Software-Defined Radio Technology Mr.Arkhom Jodtang
= a = ' £ 1aaa | o o o
uansznuzesnatnlszaaniasegirendauseussulnedeulfifiau o vineaniaau ludein ng.a773611 LAuan
139 viranaeulne a1ip (L) Dr.Areerat Sensod

The Effect of ASEAN Economics Community to Thai Labour which Work at Airport of Airports of Thailand Public
Company Limited

NIANENIANNFRINITUARAMTLARIALTIUNTIUE R UAN 9B N AT RS Inel n5.8775m7 LAUAR
The Study on Demand in Graduated Student for Air Cargo Labour Market in Thailand Dr.Areerat Sensod
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Summary of the 2015 Annual Spending on October 1, 2014 - September 30, 2015.
Civil Aviation Training Center received budget under the Ministry of Transport.

qu1lsan / Full Statement

D ement Obligatio
ola ed a e
%01/ Resource o
BuchE s B / w
elliele AN / Pay % % AILUAB / Balance %
Obligations
Rumels / Revenue 265.57 216.67 81.59 - - 48.90 18.41
Ruanlszanniunumu
125.54 119.93 95.54 - - 5.60 4.46
State budget funds
994 / Total 391.11 336.60 86.06 - - 54.51 13.94
JUNINU / Investment
D ement O atio .
an 0 e a e
K] Reso e
Budge o N/ .
{81978 / Pay % % AILUAR / Balance %
Obligations
Rusals / Revenue 28.94 8.62 29.77 5.04 17.43 15.28 52.80
Ruanlszunniunumu
123.49 51.75 41.90 70.77 57.31 0.97 0.79
State budget funds
994 / Total 152.43 60.36 39.60 75.817 49.74 16.25 10.66
594 / Total
1] Disbursement Obligatio
ola 0] e Dala e
31/ Resource N
Budge Lo gL/ w
siliel, LR / Pay % % AYLUAB / Balance %
Obligations
Rumels / Revenue 294.51 225.29 76.49 5.04 1.71 64.18 21.79
Auantlszanniuiumy
249.03 171.68 68.94 70.77 28.42 6.58 2.64
State budget funds
994 / Total 543.54 396.96 73.03 75.82 13.95 70.76 13.02

wnnewe ;- sutlszandinanaifufenefifudiiasanliiutulanmaeanaainnisdnmesuasyuRuuLssunnuniumy
Note: Statements of disbursements over 100% of the funds due to the received amount for the purchase of investment funds
budget.
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Analysis of the performance of Civil Aviation Training Center for fiscal year ended September 30, 2015.

e uum
Unit : Million Baht

2558 /2015 2557 /2014 e e%) Saaaz / Percent
/ Increase (Decrease)
g1elAaINN1SAAUIIY / Income from operations 323.94 295.37 28.57 9.67
dndquannaelisan (%) / The proportion of total revenue (%). 60.42% 57.40%
iw‘lﬁ'f’su ./ Other income:
iﬂﬂ"lﬁ'ﬁuqmﬂqumn%’gmﬂ / Income from Government Grants 186.26 191.99 (5.73) (2.9)
dndauannaelisan (%) / Ratio of total Income (%) 34.74% 37.31%
sw'lﬁ%lu / Other income: 25.99 27.21 (1.22) (4.4)
s12/lagan / Total income 536.19 514.57 21.62 4.2
Anldanamiiiuew / Operating expenses 396.80 390.82 5.98 15
dndauannanldanasau (%) / Ratio of total expenses (%). 96.28% 99.63%
Anlfanean / Other expenses 15.34 1.45 13.89 957.9
Anldane159a / Total expenses 412.14 392.27 19.87 5.1
fnlsifinia5a / comprehensive income 124.05 122.30 1.75 14

1uﬂ 2558 mmuummuwmmu (’&‘LI‘W Nﬂ’]ii‘L‘].IﬁL@‘M 124 05 mumw LWQJ‘H‘L&@’mﬂVlLL@Q 1.75 @’WHU’]V]M?@LWN“U%T@E@ 14 iﬂ‘ilﬂ\li"]ilvl,ﬂ
i'mwausluzﬁmmummnmﬁmﬂwmuwmmhmmu mm’m”lmfmmmu 21.62 mumw Mﬁ‘ﬂLWN‘lIu’i'ﬂf;l@w 4.2 LL@vﬁ’li‘ﬂ"ﬂﬂﬁ"]NLWN“ﬂu
19.87 Z\]’]‘L&‘LI’W] M?@LWNT%?@E@% 5.1 Tmﬂuﬂ 2558 iﬂﬂimmmmm 60.42 mmmmwimmmimLuu\muumafaﬂm 34.74 mmmmwimmu
HANUUAINTTLIA nuazdeae|Fludauiiiuansed Aoyl

In 2015, the profit of Civil Aviation Training Center was 124.05 million baht, 1.75 million baht increased from last year or 1.4 percent
higher. The total income increased more than the proportion of the increase in total expenses. The total income increased by 21.62 million
baht, or 4.2 percent higher and the total expenses increased by 19.87 million baht of 5.1 percent higher. In 2015, the total revenue of 60.42
earned from the operation and 34.74 percent of the revenue earned from the government grants. The revenue breakdown sections are as
follows.

Wdag : AuUn

1. i’]%lllﬂ“i’]ﬂﬂﬂ‘iﬂ’]tuuﬂ’]u / Income from operations Unit : Million Baht

Lﬁ'u(m)

2558 /2015 2557 / 2014 §asiny / Percent
/ Increase (Decrease)
s1elaannn1aALiueu / Income from operations 323.94 295.37 28.57 9.7
AANFaU / Study fee 308.14 282.32 25.82 9.1
Angruanaalamniiluanu (%) / Ratio of operating income (%). 95.1 95.6
AMANN / Dormitory fee 9.85 9.72 0.13 1.3
saldtFnianisiiu / Revenue from Aviation Service 4.23 2.03 2.20 108.4
selfannisiudeniatesduuazdn
1.72 1.30 0.42 32.3
Revenue from aircraft maintenance and other.

0] 2558 guw. iseldannnnsdnfiueu 323.94 §ruun fisauanTiiuga 28 57 53um'vm?@ Wasidugesas 9.7 Tnelut 2558 31eldan
masnfineufenay 95.1 Haanme lFAsnGeuAnusunE 308.14 duun Wistuanniiudafenas 9.1 meldAnanFaudaulg)
Lﬁmmﬂm}'u Flying Group uﬁmgm Commercial Aeroplane Pilot License LLazﬂ@:u Aviation Management Group

In 2015, the income of CATC was 323.94 million baht, 28.57 increased from last year or 9.7 percent high. In this year, 95.1 percent of
the revenue came from the tuition fee. The amount was 308.14 million baht, 9.1 percent increased from last year. Most tuition revenues
came from flying group: Commercial Pilot License - Aeroplane and Aviation Management group.
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e AU

2. s7¢lAaU / Other Income Unit : Million Baht
2558 /2015 2557 /2014 i o) §atiaz / Percent
/ Increase (Decrease)

s12/l#BU / Other Income 212.26 219.21 (6.95) (3.2)
iﬂﬂiﬁﬁuqmugumﬂ%ﬁm@ / Income from Government Grants 186.26 191.99 (5.73) (3.0)
mﬂm‘ﬁﬂ%"ﬂ / Interest income 20.07 19.67 0.40 2.0
saldannnisiuLizana / Income from donations 2.93 0.32 2.61 815.6
fnlsannnsuseiusie / Gain on insurance - 3.75 (3.75) (100.0)
ﬁlu °| / Other 3.00 3.48 (0.48) (13.8)

1uﬂ 2558 @UN. mwimuu@muuu@mﬁm@ 186. 26 mumw ﬂmﬂuﬁ‘ﬂ&l@“’ 34.74 T@\‘iﬁ"]ﬁim"lw mﬂmuu@muuumnﬁm@ ﬂ’i“’ﬂ'ﬂ‘].lﬂ')f;l
Lmﬂwuuwﬂﬂ 119.93 ﬂﬁu‘i_l’WILL@ N‘wawumwmmammmwuaﬂmwimmmu 66.33 mum‘m

In 2015, CATC was funded the amount of 186.26 million baht by the government, representing 34.74 percent of the total revenues. The
government grants consisted of 119.93 million baht of general subsidies and 66.33 million baht of subsidies for the purchasing of equipment.

MR RIULMN

3. AnlanaALAWaU / Operating Costs T -
Unit : Million Baht

WNN(AR)

2558 /2015 2557 /2014 $aaaz / Percent
/ Increase (Decrease)

AnldanaALHLeN / Operating expenses 396.80 390.82 5.98 1.5
AnlFan e Ae AN / Human resource expanse 161.11 150.58 10.53 7.0
dadauannanldanaanifinuanu / The proportion of operating expanse 40.6 385
Anldanalunisaaw / Teaching expanse 57.93 62.69 (4.76) (7.6)
ATaNuTNLAT1INg93NE" / Repair and maintenance expanse 23.30 17.93 5.37 30.0
AAauALALANFRS e / Depreciation and amortization. 71.74 69.79 1.95 2.8

andauanAtlganefLiiuau / The proportion of operating expanse 18.1 17.9
?ﬁu ]/ Other 82.72 89.83 (7.11) (7.9)

Anldanaaiueull 2558 a1uau 396.80 5ﬂummﬁﬁymmﬂﬁuﬁqﬁ”‘@m” 15 vidauiaiu 5.98 &uum Immﬁ'qu‘l,m;ﬁmmﬂmﬂﬁmm
m‘lmwmﬂfmuwuﬂ\‘ﬂuﬂivmwNul,m@u LA ﬂ’]"’ﬁ’t‘]ﬂJLL"’ﬁNLL@“’U’]?\‘I’J‘HHWLWE@\?U‘L&

m’memLum’m‘Luﬂ 2558 2114914 396.80 Z\]’]‘LL‘LITVI ﬁ‘ﬂ?;l@“’ 40.6,18.1 AL 14.6 mathmammumu Lﬂm’mmhmammﬂ‘uwumm
FI’]LN@N?"IW‘ILL@ mmmmma LA ﬂﬂmmﬂumamumummu imﬂmﬂ'*nmﬂumimumuiwmLﬂummmummﬂmu ANBINIATLATAN
ARUWNLWAZNTELEN ﬁﬂLﬂuﬁ‘@ﬂ@y 33.6,26.3 3z 21.0 °1m<1m‘lm'm‘l,um'maumummu

Expenses for the year of 2015 was 396.80 million baht, 5.98 increased or 1.5 percent higher than last year. The increased costs were
mainly related to employee salaries and the cost of aircraft maintenance.

Operating expenses in the amount of 396.80 million baht was divided into 40.6 percent for the cost of operation, 18.1 percent for the
cost of depreciation and 14.6 percent for the course of instruction, respectively. The cost of the course is mainly on fuel, overtime compensation

and external teachers, which are 33.6, 26.3 and 21 percent respectively.
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e T RIULMN

' v = [T,
4. A1 ldana@au / Other Expenses Unit:: Million Bant
NN (aR) N
2558 /2015 2557 /2014 faeiaz / Percent
/ Increase (Decrease)
Anldane@u / Other expenses 15.34 145 13.89 957.9
21ANUAINNITIMERAR / Loss on disposal of a parcel 14.25 0.74 13.51 1,825.7
&7/ Other 1.09 0.71 0.38 535

Tt 2558 Anldaneauauan 15.34 doulnajiiaainananuainnisamienanes aenAeulaedsiiaasnitiasainunneignisld
U AU 14.25 F1UUW

In 2015, other expenses were 15.34 million baht, mainly from the losses of spare parts sales which cost 14.25 million baht.

a L4 a a o a = o
ﬂ’]'é"JLﬂﬁ"]zME’mzﬂ’]%‘Nu g’]uZﬂWﬁ‘Nu“ﬂ‘N@ﬂWUMﬂW?‘UHW@Lﬁ‘ﬂu t 30 NUENEU 2558

Financial Analysis as the financial Civil Aviation Training Center at September 30, 2015.

MsAATIZRRUNTNE
o A o o Y - X o % 4 a X oy | | a
W 30 fiuenew 2558 aUW. HAUNIwdan 1,384.91 A1uum WsauaInTnugs 129.01 &uum vivedinauiesas 10.3 daulug)iinain
MINNIUIBIRUAINUTIATIY UATNNTINTUTIBIgNUL
Assets Analysis

On September 30, 2015, CATC had the total assets of 1,384.91 million baht, 129.01 million baht increased from last year or 10.3
percent higher. Those amounts gained from the increase of short-term investments and the increase of debtors.

ydael : §uun
Unit : Million Baht

NN (am)

2558 / 2015 2557 / 2014 - $atiaz / Percent
RAunsne / Asset 1,384.91 1,255.89 129.01 10.3
Aunsduauideu / Current assets 889.00 534.72 354.28 66.3
Aunsdlainyudaw / Non-current assets 495.90 721.17 (225.27) (31.2)
ﬁuamui:ﬂ:mq / Long-term investments 47.50 247.50 (200.00) (80.8)
@ﬂﬂﬂiLLmz’qﬂﬂinﬁ/ Plant and equipment 389.30 406.43 (17.13) (4.2)
Funine iU / Intangible assets 59.10 67.23 (8.14) (12.1)
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MIIATZANURY
04 30 fueNeu 2558 @UN. Julldu 552.11 A1uum WnauanTnuda 4.97 Suum vianndudesas 0.9 doulunjiinannisiinduaes
WiAuMH ALY

Analysis of liabilities
On September 30, 2015, CATC had the total debt of 552.11 million baht, 4.97 million baht increased from last year of 0.9 percent

higher. Those amounts gained from the increase of current liabilities.

e Auun
Unit : Million Baht

W (am) .
2558 /2015 2557 /2014 T08a / Percent
/ Increase (Decrease)

wiAY / Debt 552.11 547.15 497 0.9
UURUMYULTEU / Current liabilities 72.59 54.96 17.63 32.1
niAulivauidan / Non-current liabilities 479.52 492.19 (12.66) (2.6)
ﬁu@qmmumﬁgmmamﬁu:@'/ Government Grants deferred. 433.75 448.33 (14.58) (3.3)
Mszyniunadlsylaginiineu / Employee benefit obligations 4578 43.86 1.92 4.4

MSAATIERAIUTDINY

0 1 ANAN 2557 AU, Huanuazan 420.75 drunan dnnladaada 124.05 §ruun dunain lidansyuazastlaiean 296.70 411
UM wazdiuresulaneen 832.79 &1uum
Analysis of Capital

On October 1, 2015, CATC had the total deficit profit of 124.05 million baht, resulted to 296.7 million baht of accumulated deficit at
the end of period and 832.79 million baht of capital at the end of period.

N5AATIERANINARRDY

Aun. JRUAARAZT1ANTRELYINRUAAALUAY Bl 30 TUaNEY 2558 A1191 102.06 A1ULN Lﬁu%umnﬁﬁ'uﬁq 50.39 A1ULN
fsuazundil
Liquidity Analysis

On September 30, 2015, CATC had the total cash equivalents of 102.06 million baht, 50.39 million baht increased from last year as

detailed below. ‘ .
WUE T AU

Unit : Million Baht

2558 /2015

nezudRugnaINNanssNANLHWIU / Cash flow from operating activities 134.24
NITUARUAAAINAANTINAIYL / Cash flow from investing activities (83.85)
QuaauarsEmadiEuvinduanfiada / Cash and cash equivalents increased. 50.39
SuanuazsenafieuwinRuansiaam / Cash and cash equivalents at beginning of the period. 51.68
HansznuAndnuaniAsulufusnuay e TiEwinGuan / The impact of exchange rates on cash and cash equivalent. (0.01)
RudawazsamMaiauinkuaniansll / Cash and cash equivalents at end of year. 102.06

a4 1 ganAx 2557 aum. dRusnuazsenisifisuyinfuandiunn 51.68 duum lussudnedl 2558 HnszuaRuanldunannfianssusiiiy
AU 134.24 S SRuaaldlianAanssuamusiuan 83.85 §1uum vl 2558 Suaauazseniaiiauinfugaiiatu 50.39
Fuun e sufuGuaauarmanisieuyinGudadunauasinuanszuaingnsuaniae 0.01 dutnm v lfRugnuazsannsifienwi
Ruandae {lukun 102.06 d1uum

On October 1, 2014, CATC had the total cash and cash equivalents of 51.68 million baht. In 2015, the amount of cash flow earned by
operation activities was 134.24 million baht. The amount of cash investing in operation activities was 83.85 million baht. So the total cash
and cash equivalents increased by 50.39 million baht. The sum of cash and cash equivalents deducted by the net effect of 0.01 million

baht of foreign exchange was equal to 102.06 million baht of cash and cash equivalents.



NM9IATIENBAINFIUNIINTRUNEATY
Analysis of the important financial ratio
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Mdagl - §uLn
Unit : Million Baht

2558 /2015 2557 /2014

ansrdaumanuaINIgalunisvindnls (%) / Profitability Ratios (%).

FRsuaReLLNUARIE IHAINNNIARLTILINY / Return on income from operations. 38.3 41.4
ARTINARDLUNUFAAUNINETIH / Return on total assets 9.0 9.7
ANs189UTATIHS19NN9N5I8U (1911) / Financial structure ratios (times).

ARINAIUANINAGDS / Current ratio 12.2 9.7
ﬁmmdqwﬁaummumﬂmu/ Debt to equity 0.7 0.8

Tl 2558 guw. AdnseanaLnuFEaelFaInN12AENTULAZARINARALLNUA AUNSNETMNTAAY 38.3 LAY 9.0 ANNANFL AARIANN
Tudadnies AuFusnIdaulnaF1an1an1sRu aUn. HERTAIUANINAGET 12.2 Wi INTUANNTINLAS 2.5 11 uasHanadiuniiause

Aouaewun 0.7 wih Tl 2558 fadraunsamsdnsndauls Insfdnsndeunii@usadeuasuiiaandt 1 wi

In 2015, Return income from operations and return on total assets were 38.3 and 9 percent respectively, slightly decreased from last

year. For the financial ratio, current ratio increased to 12.2 times, 2.5 times increase from last year. The ratio of debt to the capital was 0.7

times, considered a constant ratio. The ratio of debt to the capital was less than 1 time.
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Corporate Good Governance Policy of CATC

Corporat e Good Governance Subcommitee Charter

Purpose

Corporate Good Governance Subcommittee Charter (CG) is regulated to encourage the Civil Aviation Training Center (CATC)
to have reliable, transparent and good governance operations. The Corporate Good Governance shall be in accordance with the good
administrative and social management systems.

Constituent and Qualification

Corporate Good Governance Subcommittee (CG) is a subcommittee which has been appointed by CATC Board of Directors. It
comprises Chairman and not less than three members of subcommittee who have been appointed by the CATC directors or top
executives as well as a qualified person assigned to be the subcommittee member and secretary.

Duties and Responsibilities
- To determine and review CATC’s corporate governance policies and plans.
- To promote, support and give suggestions on concrete code of conduct in operations according to the corporate governance

policies.
- To continually and properly oversee and monitor the operations in accordance with the principles and report the results to
CATC Board of Directors.
- To perform other duties as assigned by CATC Board of Directors.
Meeting

- Quorum of the Corporate Good Governance Subcommittee (CG) shall not be less than a half of the members.

- Meeting shall be arranged at least twice a year.

- Secretary to the Subcommittee shall be responsible for preparing documents, sending invitation letters, arranging the
agendas and also preparing meeting documents at least 5 days in advance, so that the Subcommittee shall have enough time to learn
the information beforehand. Secretary shall also prepare the written meeting minute and keep the reports after given approval from
the Subcommittee.

Performance Report

Corporate Good Governance Subcommittee (CG) shall regularly report the performance to CATC Board of Directors in order
to ensure that the Subcommittee has supervised CATC’s management based on good governance

Annouced on 28 October 2013

Air Chief Marshal zg‘i " A’fﬂéﬁ

(ML. Suttirat Kasemsant)
Chairman of CATC Board of Directors
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CORPORATE

GOVERNANCE:
CG
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1. CATC’s Good Corporate Governance

To ensure accordance with good corporate governance
principles, the CATC Board of Directors has therefore determined
the policies to which the CATC Board and employees adhere and
which serves as a foundation for improving effectiveness and
efficiency in management and operations. The goals of such
policies are effective, transparent, and fair management; social
and environmental responsibility; the creation of the
organization’s reliability and thus trust from all the parties
involved; continuous and sustainable growth; and international;
and ultimately assuringthe organization’s internationally accepted
international standards.

2. Effective Policy for CATC Business Control
CATC has stated the policy in order to control its business
which consists of 4 points;

1. Role and Responsibility Policy - CATC tries its best to
operate its administrative department to meet the most efficient
and effective outcome with integrity and freedom under morality.

2. Organizational Management Policy of CATC tries its
best to manage the organization with full scale of effectiveness
and accountability as well as to build sustain positive image and
reliability.

3. Entrepreneur and Beneficiary Policy - CATC concern
committees most about clients, employees, competitors, alliances,
creditors, debtors, society and environment to be treated equally
for the sustain collaboration.

4. Human Resources and Training Policy - the committees
give such human resources and development such a continuing
priority for the most effective performance and learning for the
organization
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CATC’s Ethical Behavior
In order to operate the business under ethical and morality,

the committees has created the concrete rules for everyone to
uphold morality which are;

1. To uphold virtue and morality

2. To have good conscious, honesty, integrity and
responsibility

3. Touphold national benefit as main priority over personal
benefit or hidden agenda

4. To uphold justice, fairly and legally.

5. Todistribute good service to public without discrimination

6. To provide accurate information for public

7. To maintain high quality outcome and standard with
accountability.

8. To uphold the democratic form of government with the
King as Head of State.

9. To uphold career path’s ethic and code of conduct.

The Civil Aviation Training Center has established an
operation plan under good governance supervising policy of
the Civil Aviation Training Center for the fiscal year 2015-2017.
The meeting approved the mentioned supervising plan of 4 aspects
during the meeting on 22nd September 2014
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INFORMATION FOR STAKEHOLDERS ROLE OF STAKEHOLDERS
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INFORMATION FOR STAKEHOLDERS ROLE OF
STAKEHOLDERS

CATC prioritize the value of every stakeholders internally;
employees and directors, and externally ; students, trainees, every
department under Ministry of Transport as well as every public
and private sectors related in order to ensure that the basic rights
of every stakeholders is well protected according to law and
regulations since CATC always realize about productivity, output
and outcome from every stakeholders which will enhance the
capacity of CATC’s business to compete with other competitors
among aviation industry. The committees have created policy and
guideline as in written form in CATC Guideline which is accessible
from CATC website: www.catc.or.th

In addition, CATC also prioritizes communicating with every
group of stakeholders to exchange and share information as well
as to hearing advice and suggestion from every stakeholders for
mutual benefit. In case of any unfairness occurred, the stakeholders
can report this matter to via email or suggestion box at CATC
building 1, also the suspect of corruption can be reported to CATC
where it has particular assigned group of people working on check
& balance that your report of such information will be kept as
secret in order to create the confidence toward beneficiary.
There are 3 written form of report that beneficiary can do;

1. Via e-mail : rong_rean@catc.or.th
2. Two Suggestion boxes installed at CATC Building 1
3. Via postal and document

CATC provides the information center located at CATClibrary,
Building 14 for beneficiary to contact for information i.e. financial
report, annual report, CATC meeting report through the following
contact channels;
1. Phone Call: 02272 5741-4
Marketing Department ext. 307
Aviation Business Research and
Development Bureau ext. 311
Legal Department ext. 264
Aviation Information Technology Bureau
and Network (website) ext. 311

Libraries ext. 266 (documents)

2. E-mail : info@catc.or.th

3. Website : www.catc.or.th

4. Postal : CATC 1032/355 Phaholyothin Rd., Jomphon,
Jatuchak, Bangkok 10900
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INFORMATION DISCLOSURE AND ACCOUNTABILITY

Information disclosure is one of the principles that CATC
has prioritized which plays crucial role to CATC business
supervision to mark the importance of information disclosure
for stakeholders with accuracy, completion, timeliness and
reliability both in Thai and English on CATC website which
has been constantly updated such as annual report, press
release and etc. to ensure the stakeholders can access to the
information related conveniently as following;

1. CATC information consists of financial information
and non-financial information. The financial related
information has been monitored and proved from the auditor
in accordance with accountancy regulation that has been
agreed among CATC committees before the disclosure.

2. In addition to information disclosure in CATC library,
the information has been provided on website both Thai and
English such as annual report, operation and aviation human
resources development statistic, CATC restrictions and
regulations, policy report, summary of aviation industry, social
activities and E-Library for instance.

INFORMATION SYSTEM RELATED TO CATC'S
STAKEHOLDERS;

1. Educational Information System

2. Online Registration System

3. Supervisor Evaluation System

4. Education Management System for Graduate Support

CATC Organizational Management Support System
The above mentioned information complies with the
operational management and educational administration can
be used accurately with effectively in order to analyze, plan
and control the strategy for present and future operational
plans. In order to have a constant and flow of information
technology especially for education information has been
gathered in the same database where it can be further used
for Enterprise Resource Planning - ERP for now and in the
future as a result to increase the operational capacity, budget
reduction, avoidance of duty duplication, document keeping
space and document work reduction (paperless), to step
forward to the framework of “Technology Beyond Frontier”
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CATC is the institute where it provides aviation human
resources that always uphold and prioritize its missions toward
social cooperate responsibility in order to create the sustainable
economic, social, environment and the realization
of beneficiaries with the operation accordingly to good
business supervision and to create business opportunity for
organizational development and sustainable development as
following;

1. Operate the administration according to good business
supervision

2. Aware of every decision made according to social
cooperate responsibility

3. Respect the basic of human rights, laws, traditions and
norms of every beneficiaries who is affected by CATC working
process

4. Develop educational curriculum related to CATC’s
aviation industry to meet the international standard

5. Support research / studies and human resources to increase
the capacity of aviation industry development of the country

6. Support community development, social development as
well as environmental development sustainably in the area where
CATC is operating

7. Use the participation and communication methods to
reach beneficiaries with transparency.

Activities of CATC is operating in to different levels. Can be
classified according to the following

1. Shareholders and Investors Level defined by CATC that
investors mean Ministry of Finance, Ministry of Transport, Thai
Airways International Public Limited, Aeronautical Radio
of Thailand LTD, Airports of Thailand Public Company Limited
which CATC is responsible for providing the efficient
information to the investors and shareholders for decision
making. Non-disclosing information for beneficiaries may cause
damages to investors and shareholders in general. The operation
accordingly to the social cooperate responsibility to investors
and shareholders included annual report, trainer magazine,
information on website as such.

ANNUAL REPORT 2015

2. Directors and Committees Level is responsible for good
business supervision support, good management system and
transparent allowance, financial related information disclosure
and non-financial related information disclosure as well as the
devotion for operation such as attending monthly meeting,
providing the information for MIS/EIS administration details
for director’s decision making.

3. Employees Level including the responsibilities for fair
payment and allowance, welfare for employees according to law
and regulation as well as monitoring well-being and safety for
operation and developing and training human resources in
working place.

4. Clients and Consumers Level defined as students who
receive training courses in CATC which the responsibilities for
this level are providing the courses according to the standard of
Office of the Higher Education Commission; Office of Nation
Education Standards and Quality Assessment, Building and
Learning Area Renovation and Basic Structure of education for
instance.

5. Trading partner level of CATC means students, trainees
which CATC has to be responsible for upholding fair regulations,
operating business with anti corruption; anti bribery, respecting
partner’s assets and property, not taking advantage partners as
well as supporting partner to take part in CSR with the
organization.

6. Community and Environmental Level - example of
CATC acts to be responsible for community are community
development; risk monitoring that shall affect the environment
caused by CATC, information disclosure about operations that
may affect community and local cultural learning such as
hosting children’s day activity, seminar camp for education
supervision for instance.

7. Societal Level - CATC is responsible for building up
networks for social development, human right watching, and
public hearing and taxpaying to the government.

8. Competitors Level - CATC is responsible for fair
competition without defaming or obstructing the competitors.

CIVIL AVIATION TRAINING CENTER
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CATC’s corporate social responsibility activities in the fiscal year of
2015

Civil Aviation Training Center (CATC), enterprises under the Ministry
of Transport realized the benefit of social responsibility, as itis the agency
developing and producing aviation personnel under the standard of
ICAQ. CATC has been producing the workforce for the aviation industry
for more than 50 years. As the government policy requiring those
enterprises to give back to the community, CATC has done some
activities based on Corporate Social Responsibility detailed as below.

Summary of Aviation industry

Civil Aviation Training Center assigned the Aviation Business
Research and Development Department to analyze in depth data and
do the summary of aviation industry every month so that they will be
beneficial to the operation, including the implementation of corporate
strategies to meet the need of the market as possible, as well as
enhancing the competitiveness of the business. The summary of news
will be posted in www.catc.or.th

Children’s day activities with Royal Thai Air Force

CATC has organized a special activity on Children’s day together
with Royal Thai Air Force on Saturday 10, 2015 at the arpon 601 Air
base wing 6 at Don Muang airport. On this occasion, air commander,
Air Chef Marshal Treetos Sonjang visited the exhibition booth. CATC
President, Group Captain Jirapon Kuaduang was there to welcome and
do some activities with the youth. The purpose of this activity was to
encourage young people to have basic knowledge in the field of aviation.
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The Dream of Flying Project 7

The CATC in association with PTT PCL Ltd and The Government Lottery Office held
the 7th Dream of Flying Project during 22-23 July 2015 at Flight Training Center in
Prachuap Khiri Khan. The objective of the project was to give young people an opportunity
to learn from the CATC’s actual flight and create a good attitude towards aviation at a
young age. To participate in the project, CATC will select 16 young adults from applicants
of 428 around the country that have registered and submit an essay about “The new pilot
ASEAN heart”. The16 winning applicants will have a chance to train with a flight simulator
and observe an actual flight with flight instructors. The project was honored by Air Chief
Marshal Sritpong Komutanont Chairman, CATC presided over the opening ceremony
and marked wings.
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High School Counseling Teacher Seminar 2015

The CATC organized the 2015 High School Counseling Teacher Seminar on August
28,2015 at CATC, Bangkok.The seminar aimed to introduce the role and mission of the
CATC in order that teachers would be able to give advice on further studies to their
students. 250 counseling teachers and students from schools around the country
participated in the seminar. In addition, a session in which sucessful alumni shared their
experiences about “First step into the aviation world with CATC” was organized.
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The visiting of subcommittee and staff of CATC

On September 24, 2015, CATC organized a study visit of subcommittee
and employee at the center for Sunny Bangchak, generating electricity from
the solar panels project at Bang Pa In, Ayutthaya. The purpose was to study
the some related concept to improve the guidelines for the implementation of
the CATC. Group Captain Jirapon Kuaduang was the guest of honor.

Tasanissanila S Sndlan SnEnzialng uazanfanssusUANTUS
Asad 16 )
an1tfun1siunaFaudnlazenisianla fnsin Snifilan Snemzalne Tee
Lﬂwmmmimmmnwm@vmuu,a”ﬂ@mmmun‘lmmmi WiIN9 wazgnang
aum. mn‘maLmuLm”@mnwmwmmuﬂ LLavmanmﬂmmﬂumiﬂhﬂmﬂm
'amfmLﬂumsmwmﬁmuwuﬁ'aumlwumuv Taelusud 17 fuenew 2558
e b Winem wazgndng aun. fantaesRuglainynee a1uau 1,000 fa
mzﬁmﬂmﬂivmmm q.928184
ﬂ@nﬁwi'a‘llmNmﬂﬁqmw,ﬂumsmLuuﬂ@ﬂiiummmmmum@mrﬁmmm
ALN. memmwm Audnla °lmmmmqummﬁu@ﬂu*nﬂmu’mmmLmeq
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Water conservation and conservation of marine fish projects

CATC held the water conservation and conservation of marine fish projects
to stimulate and encourage its employees to conserve water and environmental
sustainability for the future, also to enhance greater relationship among the
staffs. On September 17, 2015, Executives and all staffs of CATC released a
thousand of fish into the gulf of Prasae, Rayong.

Those activities stated above are social responsibility of CATC. It aimed
to build understanding for those involved in the administration that CATC has
always been a good corporate and responsible for the society.
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Minister of Transport and the Ministry of Transport
Management inspected and gave the policy for CATC
on January 29, 2015 at CATC, Hua Hin, Prachuap Khiri Khan.

an1unsdunaien sauiu 138 Ingnisduwiaszmalng
Aniin AnlassmsiamuazEenAnanimmaluladssuy CNS/
ATM (AISTO ATM and AISTO AIM) T:udﬁﬁuﬁ 28-30 L8
2558 nu lequsnawund aauiles waswasm ngunmwe
CATC and Aeronautical Radio of Thailand Limited launched
project learning technology potential CNS/ATM (AIS TO ATM
and AIS TO AlM) 28-30 April 2015 at Amari Don Muang Airport.
Bangkok

Falsiuirtoamnganuansalunstiu (m‘%lqa‘]ﬂ) NANGAT
iindumdladis-wiasiiu iq'uﬁ 98 uaz wangmstindunniized
63- \adnerhned 7l 45 Tl 28 wamnAN 2558 04 Aueiin
nedin @ sl a.dszaunsdug

Ceremony marks adorned the ability to fly (a wing) commercial
pilot's course - 98 aircraft and a commercial pilot's course
- 45 helicopter on May 28, 2015 at CATC, Hua Hin, Prachuap
Khiri Khan.

Wsneusyniafluiimsudngms Instructor Pilot Rating (IP)
$1471 14517 27 Sl 2558 tu anntunnsTiunaiden ngaimme
Graduation ceremony for Program Instructor Pilot Rating (IP)
Class 14 on March 27, 2015 at CATC, Bangkok.

R TEIN
fwmaiTaw
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Weneudszniailudnsndngns Advanced Aeronautical

Information Services iju‘ﬁ 1 §ufl 24 e 2558 0 ned
wmsguaundy nsunsiiunaieu

Graduation ceremony for Advanced Aeronautical Information
Services class 1 on April 24, 2015.

#adguimatnAnmuaziszgudunases Uszandnisinm
2558 Fufl 28 iwwneu 2558 o aAveatlazgn 1 aniu
msdunaiFau NQUNNY

Orentation, students and parent meetings. Academic Year
2015 on April 28, 2015, at the Conference Hall 1, CATC
Bangkok.

Supdresusonthnantunsiuwaiien Asusen 54 A 4
Aquieu 2558 4 anntunisdunaideu ngammnd

Civil Aviation Training Center 54 year anniversary
on June 4, 2015 at CATC, Bangkok.

ﬁ%m'ﬂuﬂ?zmﬂﬁﬂﬂﬂwﬁﬂ@mA\rTraf‘fic Controller License &
Aerodrome Control Ratings §ufl 33 (ATC-LR 33) dufl 8
WO HNIAN 2558 D annfunisiiunaizen NINNeY
Graduation ceremony for Air Traffic Controller License &
Aerodrome Control Ratings class 33 (ATC-LR 33) on May 8,
2015 at CATC, Bangkok.

#oavangnstindundiadss g'w?'; 100 (AP-100) 4uft 15
Rueu 2558 o4 anntunisiunaideu ngamne

The opening ceremony of the Commercial Pilot License class
100 (AP-100) on June 15, 2015 at CATC, Bangkok.
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fawueuszmeiladnsudngns Flight Line Marshaller fuil 4
Al 18 fqunou 2558 o dninawiennideny  Aewiileg
N3N

Graduation ceremony for Flight Line Marshaller class 4
onJune 18, 2015 at the Office of Don Muang Airport in Bangkok.

fialwing szarlinisfing 2558 Fufl 16 nangIAn 2558

o dontunsunaiFau NQAUNNY

2015 Paying Respect to Teachers ceremony on July 16, 2015
at CATC Bangkok.

WsneudsznAileinsudngms Aeronautical Information
Service Officer q‘uf/‘; 40 Auil 21 Awnax 2558 4 Aoty
nnsfiunaiau ngamne

Graduation ceremony for Aeronautical Information Service
Officer class 40 on August 21, 2015 at CATC, Bangkok.
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ﬁ%‘gﬂuﬂi:mﬂﬁaﬂmwﬁn@m AIS Cartography @‘w?'; 28
Fufl 19 Auneu 2558 1 an1funsdunaiEou ngamm
Graduation ceremony for AIS Cartography class 28
on June 19, 2015 at CATC, Bangkok.

WaneuLlsznAtiatinsuangms Flight Operation Officer-Special
mﬁ 3 ufi24 nengA 2558 o AnfunsTunaEeu Ny
Graduation ceremony for Flight Operation Officer-Special
class 3 on July 24, 2015 at CATC Bangkok.

Wdneulszmedletingmangns Aviation Laws and Regulations
@‘u*?'; 4 5u7 21 RownAn 2558 1 13 Al S
(W)

Graduation ceremony for Aviation Laws and Regulations
class 4 on August 21, 2015, at the Airports of Thailand (AOT).

FRssAutesmnaanuaansalunnsiu (fﬁlqﬂn) NANgAT
Thimndladi-iasdiu q‘u“?'i 99 (AP-99) it 0 Aueinen 2558
o Auefiinnnsdiu a.viadiu A dszaauAsdud

Ceremony marks adorned the ability to fly (half wing)
commercial Pilot License - Aeroplane class 99 (AP- 99) on
September 9, 2015 at CATC, Hua Hin, Prachuap Khiri Khan.

anntunsunaFeulinmsfewiudunilasanstineusiman
yAaNEunTsdy  ICAO TRAINAIR PLUS A1nesdnisms
ﬁuwaﬁa}aawdwﬂ?xmﬂ (ICAO) 'Lumi:ﬂmﬁummgmmi
flnausndn (Reassessments) $11919547 29 11.¢1.58- 3 n.A. 58
o antunsiunadeu ngamm

CATC welcomed the training of aviation personnel. ICAO
TRAINAIR PLUS by the International Civil Aviation Organization
(ICAO) in assessing the training repeatedly. (Reassessments)
on June 29 - July 3, 2015, at CATC, Bangkok.

annfunnsfunafausunanssudnsenuedunssiisiauida
NITUNENY NITLTNINTTHUND(Bike for Mom) Haslulenna
WBHAALABNITTUANTEN 83 T Fufl 16 RaunAn 2558
0 AMUNsEINTInER

CATC celebrate the 83rd birthday anniversary of Her Majesty
the Queen event in honor of Her Majesty (Bike for Mom)

on August 16, 2015 at Dusit Palace Plaza.

amLTunﬁiﬁuwaf@@ui‘amﬁ@miumaﬁn%mwﬁum
amAsuLazFefitlszavsit Usrand 2558 (SAREX 2015)
Jufl 27-29 Faonan 2558 o4 vinfieuFarindn a.iles A
Civil Aviation Training Center joined in an activity of the search
and rescue exercise for disaster aero-vehicles 2015
(SAREX-2015), on 27-29 August 2015, at Phuket Province.
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Graduation ceremony for graduates who have earned their
bachelor degrees from the Civil Aviation Training Center in
2014 granted by HRH Princess Maha Chakri Sirindhorn on
behalf of HM the King, on November 13, 2015 at Suranaree
University of Technology, Nakhon Ratchasima Province.

’ZI”TT’]‘ﬁﬂ’]T’“l’Wﬂﬂi‘wﬁ’N’n’m'\ﬂ‘ uazlssFauanannialunig
dniBanfanisuazAuusiifaaiunsdanangasniFau
memuﬁﬂnmwﬁﬂuﬂﬁqqmmmmu ot 14 fugneu 2558
o anunsdunaian ngamne

Officials from Air Engineering Department and Sergeant
Air Force School, visited the business and guidance on
the curriculum and training aircraft maintenance facility
on September 14, 2015 at CATC, Bangkok.

ﬁ%‘u@uﬂ@mﬂﬁﬂﬂmwﬁnqmﬁmmmﬁu dszandmsdinmn
2558 Ful 4 fiuenen 2558 4 an1tiunisiunaien ngamw
Graduation ceremony for the ground course 2015
on September 4, 2015 at CATC, Bangkok.

Wﬁmauﬂivmﬂuﬁumuﬂnam Fllght Operations Officer/Flight
Dlspatcheriim 48 (Foo/FD48) U 11 Muenen 2558 o @antiu
msfunaifau NN

Graduation ceremony for the Flight Operations Officer / Flight
Dispatcher class 48 (Foo / FD 48) on September 11, 2015 at
CATC, Bangkok.

anunsdunaiieusaunisdunun Asia Pacific Airline
Training Symposium 2015 ( APATS 2015) 547 15 fuenen
2558 tu 139u3n Centara Grand Convention Center NPUNNY

CATC joined in the Asia Pacific Airline Training Symposium
(APATS 2015) on September 15, 2015 at Centara Grand

Convention Center Hotel Bangkok.

Woueulssnatientmsuangms Air Traffic Control License and
Ratings Course fufl 32 (ATC-LR32) ufl 17 ganAn 2557 o
antiumsunaien ngamme

Graduation ceremony for Air Traffic Control License and
Ratings Course Class 32 (ATC-LR 32) on October 17, 2014
at CATC, Bangkok.

[o—=ts

‘Wﬁﬂiwﬂ‘uLﬂﬁ‘ﬂdﬂu’mﬂ’nuﬂﬁu’lﬁ‘ﬂuﬂﬁi‘uu(ﬂﬁdﬂﬂ)‘v]ﬂﬂ&ﬁli‘
uﬂuqumﬁnﬂm meuu i‘uVl 96 uaz 97 ’J‘LWW 17 fUAN
2557 @uﬂﬂnmmu 2.9 %u a.dsranuATdus
Ceremony marks adorned the ability to fly (half wing)
commercial Pilot License - Aeroplane class 96 and 97
on December 17, 2014 at CATC, Hua Hin, Prachuap Khiri Khan.
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AUN.SANNUI Aviation Career Management Symposium
fanenisimuyaainslugaamnssunisduzesing lag
inAnwwangasnisdanisumndudia a1mnssanisnisiu
i"‘lﬁ; 21iledudt 13 n.0. 2558 Trausuulama 4297040 H wasnain
CATC Seminar Aviation Career Management Symposium
direction of development in the aviation industry of Thailand.
The students of the Master of Management Aviation
Management class 2 on 13 Sep 2015 at Novotel
Suvarnabhumi Airport.

ﬁ%u@uﬂi:njﬂﬁﬂﬁmuﬁn@m Flight Operations Officer
Refresher {ufl 58 (FOOR-58) 1l 23 gt 2558 nu a0
msfunaifau NINN

Graduation ceremony for Flight Operations Officer Refresher
Class 58 (FOOR-58) on 23 September, 2015 at CATC,
Bangkok.

AvdsziuiATasunnaAuaninlunisiu uazuay
Uimﬁmﬁﬂﬁmw%umﬁmtﬁm&m mwﬂzmmm:m‘lu

u@n@munuqum‘nﬂm‘ Lmﬂduu iuw 89-92 vi@nmm
dndunndlsdsis-laanaiinas § iu‘w 44 mem@muﬂuu
W’Wm’]]f_lﬁli' iaarailinas (Block Course) mw 1 Q‘LWI 22
AAIAN 2557 U aontfunisiiunaiFau NIAUNN

The graduation ceremony (insignia decorated and certificates
presented with trophies) for the graduates of the Tertiary
Commercial Pilot License - Aeroplane (Class 89-92),
graduates of Tertiary Commercial Pilot License - Helicopter
(Class44), graduates of Tertiary Commercial Pilot License -
Helicopter Block Course (Class 1), was held on December
22,2014, at CATC, Bangkok.
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ORGANIZATIONAL MANAGEMENT IN INTERNAL CONTROL SYSTEM AND INTERNAL AUDIT
AND RISK MANAGEMENT SYSTEM

CATC’s Internal Control System

CATC has operated an efficient and effective internal control system spontaneously. CATC has stated the internal control
policy for every level of executives and employees shall follow as following;

1. To support ethics and morality of executives, supervisors, lecturers and officers in CATC to behave according to the written
form agreed upon the committees that executives have to behave and work with accountability, justice and responsibility.

2. To create the understanding of the advantage and regulations of State Audit Commission according to the internal control
year 2001 that every officers and leaders in every levels; department, group, subject group, office and center have to make the
evaluation report stated strictly as it is concerned to be part of working and operating process.

3. To appoint every department, group, subject group, office and center to specify regulations in order to protect assets and to
avoid losses under the scope of authority each individual officer shall have.

4. To define criteria and direction regarding Conflict of Interest as in written format for everyone in the organization to be
acknowledged and to follow the rules.

5. CATC’s administrative department has defined particular department or group of committees to be authorized clearly in
control-self assessment constantly once a year by using the report format which State Audit Commission has specified and support
the operation of internal audit for independent assessment especially in financial audit, operational audit related to CATC in order

to achieves 3 main purposes;
1) To create the efficient and effective operations
2) To create fiscal reliability and accountability
3) To create the practice of legal restrictions and regulations
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CATC’s Risk Management Policy

1. Bringing in the risk management as a strategy tool to support and complete the objectives of the organization

2. Highlight the benefit from risk management and Good Corporate Governance to create value to the organization and to show
responsibility in administrating risk

3. The organization must be determine with great effort of indicating and admisnistrating a change that is a result from adapting
the risk management into the organization

4. Supports risk management admisnistration by setting up a department to help proceed in supporting the risk management
within the organization and to improve the ability of employees in risk management

5. The process of administering the risk is a daily activity of every sector that must be done regularly, includes making the risk
management as the first part of creating a business plan by setting a budget, investment and managing.

6. To improve of information technology for a better information management about risk regularly to use as a factor in making
decisions and administration

7. Set up a training course and use human resource management mechanism to broadcast information about risk management,
individual responsibility and encourage suitable performance

CATC’s Risk Management Objectives

1. CATC will have a risk administration intergration that is linked to the organization’s strategy and plan according to the
corporate plan.

2. To have a plan in managing risk or handle possible risk in the future.

3. To reduce the possibility of effects from risk or handle the risk that may interfere with the working process that is not
according to the objective, goal and mission of the CATC.

4. To assure the working process of CATC goes according to the objective/goal.

5. To link intergration of risk management with information technology for a better management by using the information in
the risk administration to follow up the working process according to the objective and goal of the organization.

6. To intergrate the risk management with the working system and other sectors in CATC.

7. To provide security and reduce fluctuation that will support the growth of CATC efficiently .

Tassasranistidwisanu@asaniiunistiunaidau
Structure of Civil Aviation Training Center Risk Management

AuznssNNsaandunsiunaEauy
Board of CATC |

+

nmzaqnieun’ﬁu‘éuﬂenq’mLﬁﬂq ATUENFTNNITATIAEDU
Risk Management Sub Committee {' """" } The Audit Committee

+ +

AMzAYNssNNITLEMITANLAEY
" ‘. ....... } Ainsumsaadgaunielu
L R L5 Office of Internal Audit
Risk Management Sub Committee

And Internal control
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The Annual Audit Commi

The Audit Committee of Civil Aviation Tra
for fiscal Year 2015 (October 2014 - Se

The Civil Aviation Training Center’s Board of Directors resolved to appoint the Audit Committee of the Civil Aviation Training Center at
the meeting 7/2014 on 28 October 2014. The period of service shall be in accordance with the Regulation of the Ministry of Finance on the
Audit Committee and Internal Audit Unit of State Enterprises B.E. 2555. Names of the Audit Committee are as follows:

1. Air Chief Marshal Padet Wongpinkaew Chairman
2. Mr. Kusol Yaemsa-ard Committee
3. Mrs. Nutteewan Siemangern Committee
4. Mr. Noppadol Sukontakorn Secretary

The scope of duties and responsibilities of the Audit Committee of the Civil Aviation Training Center shall be in accordance with the
Regulation of the Ministry of Finance on the Audit Committee and Internal Audit Unit of State Enterprises B.E. 2555. In fiscal year 2015, the
Audit Committee of the Civil Aviation Training Center had five meetings summarized as follows:

1. Corporate plan review for fiscal year of 2015

The Office of Policy and Corporate Planning had no enterprises plan for 2015. The current plan is to improve the management structure,
to increase the efficiency of the operation in 2015 - 2024 (10 years) and five-year plan period (2015 - 2019). The committee has agreed on the
result of the 3rd meeting in 2015. It has also been approved by the Minister of Transport and Communication, ACM Prajin Juntong on July 15,
2015. The Office of Policy and Corporate Planning should complete enterprises plan and present to the committee to approve by September of
every fiscal year in order to further provide effective and efficient administration.

2. Risk management review for fiscal year of 2015
For the risk management plan in 2015, Risk committee has approved the risk management guide on October 31, 2014 and approved the
risk management plan on January 15, 2015. The Office of policy and Planning presented the risk management to CATC’s board of committee
to approve at the 6th meeting of 2015 on May 27. There were four risks as following:
1. The risk of the decreased number of the graduates
2. The risk of aircraft accidents
3. The risk of being unable to maintain TRAINAIR PLUS Full Member
4. The risk of financial performance that did not meet the target
CATC’s risk management plan for fiscal year 2016 has not yet been completed. CATC board of Directors should set the exact timeframe for
the completion, and the Policy and Planning Office should operate and propose to CATC board of Directors for an approval for the benefits of
risk management operation, according to the state enterprises’ operating result evaluation guideline of TRIS Corporation Co., Ltd under the
State Enterprise Policy Office, Ministry of Finance.

3. Risk Management Review
Reviewed Financial Statement for the year of 2014 by analyzing and asking the executive involved, and considering the financial statements
that had been approved on July 20, 2015.

4. Internal Control system and Internal Audit Review

4.1 Following the preparation of the internal control system and evaluation of the internal control as the general auditor determined.
The aviation institute must provide a certificate of evaluation of internal control for the commission auditor to check within 90 days after the
end of the fiscal year.

4.2 To approve and recommend on practice in addition to the audit’s result. (Detailed in the attached document)

4.3 Consider on the annual audit plan 2016, review on strategic plan for 2016-2019, review on the charter of the audit committee for
the year of 2015, review on the charter of the office of the internal audit for the year 2015, review on the audit manual for the year 2015, review
on self-assessment of the audit committee and the internal audit department for the year 2015, review on budget for the fiscal year of 2017 and
other matters.

5. Review on Compliance with Laws, Rules and Regulations

5.1 Acknowledge some of non-compliance with laws, rules and regulations that do not result in any damage; and also give suggestions
on stricter actions and adjustment of some obsolete regulations for further practices.

5.2 Acknowledge progress and legal compliance of relevant lawsuits.

6. Review on Conflict of Interest

The committee on Consideration of CATC’s Rules and Regulations has already completed CATC’s Regulation on Conflict of Interest Regarding
Receipt of Assets or Any Other Benefits Based on Officials’ Ethics 2014 and handed out to employees for acknowledgement and practice on 16
January 2014. Currently, CATC organizes a seminar for employees and prepares an official report on conflict of interest on 14 October 2014.
7. Other Reviews

CATC’s Audit Committee has ordered and urged the Internal Audit Office to inspect the matters likely to affect CATC’s reputation and cause
damage, and also report the progress immediately, so that CATC President will acknowledge and order further operations.

Air Chief Marshal C As lm-‘/

(Padet Wongpinkaew)
Chairman of the Audit Committee
Civil Aviation Training Center
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AUDITOR’S REPORT
TO: THE BOARD OF DIRECTORS OF THE CIVIL AVIATION TRAINING CENTER (CATC)

The Office of Auditor General of Thailand has audited the financial statements which comprise the statement of
financial position as at 30 September 2014 and the statement of comprehensive income, the statement of changes in equity,
and the statement of cash flows for the year then ended, as well as Notes to financial statements of significant accounting
policies and other explanatory information.

RESPONSIBILITY OF EXECUTIVES ON FINANCIAL STATEMENTS

Management is responsible for the preparation and fair presentation of these financial statements in accordance with
Thai Financial Reporting Standards, and for such internal control which management deems necessary to enable the preparation
of financial statements that are free from material misstatement from fraud or error.

RESPONSIBILITY OF AUDITORS

The Office of the Auditor General of Thailand’s responsibility is to express an opinion on these financial statements
based on the audit conducted by The Office of Auditor General of Thailand. The Office of the Auditor General of Thailand
conducted the audit in accordance with Thai Standards on Auditing. Those Standards require that the Office of the Auditor
General of Thailand comply with ethical requirements, plan and perform the audit to provide reasonable assurance about
whether the financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected rely on the auditor’'s judgement, including the risk assessment of material misstatement
of the financial statements,

Whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant to the
entity’s preparation and fair presentation of the financial statements in order to design audit procedures that are appropriate
in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control. The
audit also includes evaluating the appropriateness of accounting policies and the reasonableness of accounting estimates by
management, as well as evaluating the overall presentation of the financial statements.

The Office of Auditor General of Thailand believes that the audit evidence obtained is sufficient and appropriate to
provide a basis for the Office of the Auditor General of Thailand’s audit opinion.

OPINION

In the Office of the Auditor General of Thailand’s opinion, the financial statements referred to above present fairly, in
all material respects, the financial position of the Civil Aviation Training Center as at 30 September 2015, and their financial
performance and cash flows for the year then ended, in accordance with Thai Financial Reporting Standards.

ne L
(Mrs. Nipaporn Punyanon )
Director of Financial Audit Office No. 4

QU oF

(Miss Bunloon Sirisinghsungchai )
Director

Office of the Auditor General of Thailand
27 September 2016
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Civil Aviation Training Center
Balance Sheet
as at September 30, 2015

Yiag U

Note 30 September 2015 | 30 September 2014 | 30 September 2013
(revised) (revised)
Assets
Current Assets
Cash in bank 4.1 102,062,316.07 51,679,154.00 47,190,786.91
Short-term investment 4.2 690,000,000.00 370,000,000.00 247,613,729.41
Account receivable-net 4.3 24.817,923.78 4.960,185.15 14,960,584.50
Inventories 4.4 46,421,778.56 63,805,906.35 58,440,334.77
Other current assets 4.5 30,964,623.23 48,370,982.60 25,906,650.19
Total current assets 894,266,641.64 538,816,228.10 394,112,065.78
Non-Current Assets
Long-term investment 4.6 47,500,000.00 247,500,000.00 287,500,000.00
Buildings and equipment-net 4.7 389,301,357.92 406,432,012.63 375,795,501.48
Intagible Assets 4.8 59,101,269.02 67,233,420.53 74,338,293.42
Total non-current assets 495,902,626.94 721,165,433.16 737,633,794.90
Total Assets 1,390,169,268.58 1,259,981,661.26 1,131,745,880.68

The accompanying notes are an integral part of the financial statements
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Civil Aviation Training Center

Balance Sheet (continue)

as at September 30,2015

Unit : Baht
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Note 30 September 2015 30 September 2014 30 September 2013
(revised) (revised)
Liabilities and equity
Current liabilities
Accounts receivable 8,578,471.61 7,963,839.77 5,763,995.67
Accounts payable 4.9 31,879,859.85 27,562,644.49 25,711,455.26
Prepaid earnings 32,765,642.88 24,470,465.39 45,621,029.09
Other current liabilities 4.10 17,511,366.45 16,258,332.53 23,194,418.64

Total current liabilities

90,735,340.79

76,255,282.18

100,290,898.66

Non-current liablilities

Deferred recognized government grants 411

433,746,989.80

448,333,005.43

420,277,941.73

Employee benefit obligations 412 45,326,065.18 43,855,108.02 40,923,515.77

Total Non-Current Liabilities 479,073,054.98 492,188,113.45 461,201,457.50

Total liabilities 569,808,395.77 568,443,395.63 561,492,356.16
Capital

Funding 4.13

Capital from assets transfer

307,442,740.51

307,442,740.51

307,442,740.51

Initial capital

150,000,000.00

150,000,000.00

150,000,000.00

Government funding

672,048,062.56

672,048,062.56

672,048,062.56

Total Funding

1,129,490,803.07

1,129,490,803.07

1,129,490,803.07

Dificit

(309,129,930.26)

(437,952,537.44)

(559,237,278.55)

Total capital

820,360,872.81

691,538,265.63

570,253,524 .52

Total liabilities and equity

1,390,169,268.58

1,259,981,661.26

1,131,745,880.68

The accompanying notes are an integral part of the financial statements

(Jirapon Kuaduang)

President

(Mr. Wathapong Punnarak)

Head of Finance Department

Acting Director, Finance Bureau
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Civil Aviation Training Center
Statement of Earnings and Expenses

as at September 30,2015

Note 2015 2014
(revised)
Income
Income from operations 414 331,065,592.51 295,365,855.32
Income from government grants 4.15 186,264,288.98 191,986,560.79
Other income 27,129,526.04 27,548,530.09
Total income 544,459,407.53 514,900,946.20
Expense
Operating expenses 416 400,299,0064.52 392,168,796.80
Other expenses 15,337,735.83 1,447,408.29
Total Expense 415,636,800.35 393,616,205.09

Income

128,822,607.18

121,284,741.11

Other Income(Loss)

Net Income

128,822,607.18

121,284,741.11

The accompanying notes are an integral part of the financial statements

(Jirapon Kuaduang)

President

(Mr. Wathapong Punnarak)

Head of Finance Department

Acting Director, Finance Bureau
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Civil Aviation Training Center
Statement of Cash flow
as at September 30,2015

Unit : Baht

Note

2015

2014

(revised)

Cash flow from operating activities

Net Profit

128,822,607.18

121,284,741.11

Adjustments to net profit by received (paid) cash from

operating activities :

Doubtful accounts

(193,496.97)

70,678.50

Depreciation

71,741,766.19

69,790,873.36

Loss (profit) foreign exchange

(7,959.45)

(48,396.66)

Recognition of assets donated income

(2,100,000.00)

Deferred recognized government grants

(66,331,752.63)

(69,249,328.30)

Profit from insurance claims

(3,751,936.42)

Loss (profit) from disposal of fixed assets

(138,445.97)

(108,315.16)

Employee benefit obligations 1,470,957.16 2,931,592.25
Interest income (20,067,663.72) (19,667,023.86)

Net profiit before changes in operating assets and liablilies

113,196,011.79

101,252,884.82

Operating assets (increase) decrease

Account receivable

(19,664,241.66)

9,929,720.85

Inventories

17,384,127.79

(5,365,571.58)

Other current assets

18,128,654.02

(22,447,397.41)

Operating assets increase (decrease)

Account payable (8,686,775.64) 2,199,844.10
Accrued expenses 4,317,215.36 1,851,189.23
Advance income 8,295,177.49 (21,150,563.70)
Other current liablilities 1,253,033.92 (6,936,086.11)
Net cash flow used in operating activities 134,223,203.07 59,334,020.20

The accompanying notes are an integral part of the financial statements
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Civil Aviation Training Center
Statement of Cash flow (continue)
as at September 30,2015

ANNUAL REPORT 2015

CIVIL AVIATION TRAINING CENTER

Unit : Baht
Note 2015 2014
(revised)

Cash flow from investment activities

Temporary investment decrease (increase). (320,000,000.00) (122,386,270.59)

Deposit - long-term investments decrease. 200,000,000.00 40,000,000.00

Cash payment for fixed assets (34,379,382.23) (98,343,101.16)

Government grants for purchasing fixed assets 51,745,737.00 97,304,392.00)

Cash payment for intangible fixed assets (526,418.69) (2,250,000.00)

Intangible assets (172,000.00) -

Cash collected from compensation - 11,000,000.00

Cash collected from disposal or fixed assets 138,694.40 130,841.12

Cash collected from interest 19,345,369.07 19,650,088.86

Net Cash used for investment activities (83,848,000.45) (54,894,049.77)
Net cash and cash equivalents increase (decrease) 50,375,202.62 4,439,970.43
Cash and cash equivalents at the beginning 51,679,154.00 47,190,786.91
Effects of changes in foreign exchange rates on cash 7,959.45 48,396.66
and cash equivalents
Cash and cash equivalents at the end 102,062,316.07 51,679,154.00
The accompanying notes are an integral part of the financial statements

Air Chio Marshal... o= e

(Jirapon Kuaduang)

President

(Mr. Wathapong Punnarak)

Head of Finance Department

Acting Director, Finance Bureau
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Civil Aviation Training Center
Notes to Financial Statements
for the Year Ended 30th September 2015

. General Information
The Civil Aviation Training Center (CATC) is enterprise founded by Royal Decree in B.E. 2535. The center aims at creating and
developing qualified aviation personnel and is responsible for operations regarding aviation services, aircraft services and other avia-
tion-related activities. CATC is located at 1032/355 Phahon Yothin Road, Lat Yao, Chatuchak, Bangkok and Pilot Training Center is situ-
ated at Bo Fai Airfield, Hua Hin, Prachab Khiri Khan and 2 nd Flight Training Center, Muang Distric, Khon Kaen.
2. Basis of Interim Financial Statements Preparation
2.1 Financial Accounting has been created according to the general accounting standard
Under the accounting act of year 2000, including the accounting standard under the act of year 2005, including the interpretation and
performance accountant guide according to the Federation of Accounting Professions.
2.2 Accounting Framwork, Revised Accounting Standards, New Adopted Accounting Standards, and NewAdopt-

ed Financial Reporting Standards the Federation of Accounting Profession has announce to use the improved standard of account-

ing, financial report and interpretation of the standard of financial report including the leading role of accounting. The improved stand-

ard accounting and the new financial report have been announced in the government gazette as follow:

Effective for the fiscal years starting on or from 1 January 2015

TAS No. 1 (revised 2014)
TAS No. 2 (revised 2014)
TAS No. 7 (revised 2014)
TAS No. 8 (revised 2014)

TAS No.

revised 2014)

TFRS No. 2 (revised 2014)

Presentation of Financial Statements

Inventories

Statement of Cash Flows

Accounting Policies, Changes in Accounting Estimates and Errors

Investment Property
Share - Based Payments

TAS No. 10 (revised 2014) Events after the Reporting Period
TAS No. 11 (revised 2014) Construction Contracts
TAS No. 12 (revised 2014) Income Taxes
TAS No. 16 (revised 2014) Property, Plant and Equipment
TAS No. 17 (revised 2014) Leases
TAS No. 18 (revised 2014) Revenue
TAS No. 19 (revised 2014) Employee Benefits
TAS No. 20 (revised 2014) Accounting for Government Grants and Disclosure of Government Assistance
TAS No. 21 (revised 2014) The Effects of Changes in Foreign Exchange Rates
TAS No. 23 (revised 2014) Borrowing Costs
TAS No. 24 (revised 2014) Related Party Disclosures
TAS No. 26 (revised 2014) Accounting and Reporting by Retirement Benefit Plans
TAS No. 27 (revised 2014) Separate Financial Statements
TAS No. 28 (revised 2014) Investments in Associates and Joint Ventures
TAS No. 29 (revised 2014) Financial Reporting in Hyperinflationary Economies
TAS No. 33 (revised 2014) Earnings per Share
TAS No. 34 (revised 2014) Interim Financial Reporting
TAS No. 36 (revised 2014) Impairment of Assets
TAS No. 37 (revised 2014) Provisions, Contingent Liabilities and Contingent Assets
TAS No. 38 (revised 2014) Intangible Assets
40 (

(

(

(

(

(

TFRS No. 3 (revised 2014) Business Combination

TFRS No. 4 (revised 2014) Insurance Contracts

TFRS No. 5 (revised 2014) Non-current Assets Held for Sale and Discontinued Operations
TFRS No. 6 (revised 2014) Exploration for and Evaluation of Mineral Resources

TFRS No. 8 (revised 2014) Operating Segments

TFRS No. 10 Consolidated Financial Statements

TFRS No. 11 Joint Arrangements

TFRS No. 12 Disclosure of Interests in Other Entities

TFRS No

.13

Fair Value Measurement
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TSIC No. 10 (revised 2014)

TSIC No. 15 (revised 2014)
TSIC No. 25 (revised 2014)
TSIC No. 27 (revised 2014)
TSIC No. 29 (revised 2014)
TSIC No. 31 (revised 2014)
TSIC No. 32 (revised 2014)
TFRIC No. 1 (revised 2014)
TFRIC No. 4 (revised 2014)
TFRIC No. 5 (revised 2014)

TFRIC No. 7 (revised 2014)

TFRIC No. 10 (revised 2014)
TFRIC No. 12 (revised 2014)
TFRIC No. 13 (revised 2014)
TFRIC No. 14 (revised 2014)
TFRIC No. 15 (revised 2014)
TFRIC No. 17 (revised 2014)
TFRIC No. 18 (revised 2014)
TFRIC No. 20 (revised 2014)
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Government Assistance — No Specific Relation to Operating Activities
Operating Leases - Incentives

Income Taxes — Changes in the Tax Status of an Entity or its Shareholders
Evaluating the Substance of Transactions Involving the Legal Form of a Lease
Service Concession Arrangements : Disclosures

Revenue — Barter Transactions Involving Advertising Services

Intangible Assets — Web Site Costs

Changes in Existing Decommissioning, Restoration and Similar Liabilities
Determining whether an Arrangement contains a Lease

Rights to Interests arising from Decommissioning,

Restoration and Environmental Rehabilitation Funds

Applying the Restatement Approach under TAS 29 (revised 2014)
Financial Reporting in Hyperinflationary Economies

Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

TAS 19 (revised 2014) - The Limit on a Defined Benefit Assets,

Minimum Funding Requirements and their Interaction

Agreements for the Construction of Real Estate

Distributions of Non-cash Assets to Owners

Transfers of Assets from Customers

Stripping Costs in the Production Phase of a Surface Mine

Effective for the fiscal years starting on or from 1 January 2016

TAS No
TAS No

TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.
TAS No.

. 1 (Revised 2015)

. 2 (Revised 2015)

7 (Revised 2015)

8 (Revised 2015)

10 (Revised 2015)
11 (Revised 2015)
12 (Revised 2015)
16 (Revised 2015)
17 (Revised 2015)
18 (Revised 2015)
19 (Revised 2015)
20 (Revised 2015)
21 (Revised 2015)
23 (Revised 2015)
24 (Revised 2015)
26 (Revised 2015)
27 (Revised 2015)
28 (Revised 2015)
29 (Revised 2015)
33 (Revised 2015)
34 (Revised 2015)
36 (Revised 2015)
37 (Revised 2015)

Presentation of Financial Statements

Inventories

Statement of Cash Flows

Accounting Policies, Changes in Accounting Estimates and Errors
Events After the Reporting Period

Construction Contracts

Income Taxes

Property, Plant and Equipment

Leases

Revenue

Employee Benefits

Accounting for Government Grants and Disclosure of Government Assistance
The Effects of Changes in Foreign Exchange Rate
Borrowing Costs

Related Party Disclosures

Accounting and Reporting by Retirement Benefit Plans
Separate Financial Statements

Investments in Associates and Joint Venture

Financial Reporting in Hyperinflationary Economies
Earnings per Share

Interim Financial Reporting

Impairment of Assets

Provisions, Contingent Liabilities and Contingent Assets



ANNUAL REPORT 2015

CIVIL AVIATION TRAINING CENTER

N1M3FIUN9TEYT aﬁuﬁ: 38 (U5u1l3e 2558)
NIATFIUNTTEYT 'aﬁuﬁ 40 (13199 2558)
N1MIgIUNeTEyT AL 41
NIATFIUNNTIIENTUNNNNTU fuuuw 2 (U3ulye 2558
NIMTFIUNNTIIENTUNNNTEU fvm‘uwl 3 (Ufulga 2558
NIATFILNNIIENUNNNTR atfudl 4 (Tl 2558
NIATFILNNIENUNNNITRY el 5 (Tl 2558
NIMIFIUNNTIIENTUNNN T ﬂﬂuﬁ 6 (15uilga 2558
NIATFILNNIIENIUNNNIIRY Uil 8 (1Tl 2558
NIATFIUNNTIIENTUNNNNTIU fm;T‘uﬁ 10 (U5ulge 2558)
NIATFIUNITIENTUNINNTIRY RUTLA 11 (Tl 2558)
)
)

RN AN N N

NIMIFIUNNTIIENTUNNN T ‘zl‘i_l‘]_Wl 12 (Ufulga 2558
NIMIFIUNNIIENTUNINNTEU 'm_mw 13 (Ufuilga 2558
mammmmmammiumﬂ] 21TU7 10 (U3u1lge 2558)

D

NIAANNIAIFIUNNITIT atuf 15 (UFutge 2558)
= o

NIRANNIAIFINNNILIT atuf 25 (UFutge 2558)

o

b

D

NIAANNNIASTIUNNILITYT atiud 27 (UFuilye 2558
= o

( )
ﬂﬂiﬁﬂqmmmmmmiﬁm AUy 29 (U5uise 2558)
(tFutlpq 2558)

mimmmmmﬁmmanm% fm;Tuw 31
mmmmmmﬁmmium% arfui 32 (ﬂ%‘uﬂi\i 2568)

m:“mmwmmgmmﬁﬁmﬁumammu Q1fuf 1 (ﬂi‘Uﬂﬁ;\‘i 2558)

D

mmm'mmmﬁmmimmmwmmmu '?1‘1_I‘]_I‘V] 4 (ﬂi“i_lﬂi\‘i 2558)
mmmwmmﬁ’mmammmmwmmu ailuf 5 (‘]Ji"]_lﬂi\‘i 2558)

miﬁmwmmg'mmimmqumqmiﬁu afui 7 (1/5u1l9q 2558)

o

mimmwmmﬁmmﬁmmumqmﬂ\m ’711.I‘LI'V] 10 (ﬂill‘ﬂ@\i 2558
mimmwmmﬁmmﬁwmum\immu 'm_l‘uw 12 (ﬂ%uﬂ‘:;q 2558
(
(

o

mimmmmmﬁwumimﬂmumqmmu ’7),1_I‘LI‘V] 13 ﬂﬁ“i_lﬂﬁ;\i 2558

o

)
)
)
NNIAAMNNIATIIUNNTINEUNNITRW LT 14 (UFu1lge 2558)

o

NNIAANNLIATIUNNTINENUNNNNTRW Btiuf 15 (UFurlge 2558

o

( )
miﬁmmmmgﬂumimmmmqmiﬁu aﬁuﬁ 17 (Ufuge 2558)
MIFAMANNINTFIUNIEIEIUNNNIRY atfufl 18 (UFinlgs 2558)
( )
( )

o

NIAANNNIATFIUNNTINBUNNNITR 21U 20 (Uiurlge 2558

o

NIFANINNIATFIUNNTINBIUNNNITRY AU 21 (UFurlge 2558

L?:m Gunindlaidny

(304 edmBumindivanisamu

(304 inumenssN

Fae neanslngldvudunoe

(709 N19995NA

Fos drynnilssiude . .

o9 Bunindlimyuiauiieliivenauaynsiitiinuienian

ﬁlm n19d13anazlsziluAUMaITnINE NI

G‘Im AIUNUANTUITU

394 sun13 RN

o9 MedaNnIsn .

Foe madlamedeyainaaiudoulddandaluianisay

(709 NednyaAgFsssy

(389 ANTIEIMABANTTLNA - nadiflaifiAanuAeade
GLENTRETRRERN G TRC b TN

Lim dyntiniiue - mm%w‘lmmmwm

Fo9 MERUlS - ﬂﬁiLﬂ@ﬂuLLﬂmamumwmammm

. fAamsviresasiievu

04 miﬂivmmuwmmmmwmmummmmungumm

Li’ﬂ\i n’mﬂmmeﬂm‘*ﬂmmﬂmnmﬁmﬂmummi

Foe el - memasanldiuieniuBnastasan

Fo9 Runindlidfnu-duyuivled

589 mit,ﬂ@ﬂw,l,ﬂaﬂwuauwmmumnmﬁﬂm@u
nIyYInLY LasURUTT AN AR eAReu

Lam miﬂummw'amnmﬂam@um%mmLsmm'a”l,u

6N mwﬁluquuimLaﬂmmmwumﬁmfau N9y
LL@”ﬂ’]iﬂiﬂﬂﬁ‘ﬂﬂﬂ’]WLLfJﬂ@‘ﬂN

o miﬂmﬂ@mﬂwmmﬂimmmﬁqummmmuuw 29

(utlga 2567) Lsmmmmwuwwmmu“lu@mwLﬂimm

wlwut,ﬁ@@mm

(304 sun12Ruszndtannauazn1sione

G'élfm dannasduiniuLdnig

F09 Tlsunsu@naiiamurignin

04 fadrAndunindnalasanienatszlond .
%@ﬁmum@uwuﬁuﬁﬂLmzﬂﬁﬁuﬁuﬁmmmﬂmimmﬂ
mmummﬁmmmm} Ui 19 (Ufuilga 2558)
(394 mﬂ:rwimummwumm

L@m dyandmiunisneaiedaduming

Li‘er nsaneRunindTilal Guanlfidies

Fae nsleuunindangnin

04 muwuma‘mmummu’lumama‘mmmm‘umummmu

T84 Rungdedy

N‘i.liﬂ’]i“ﬂﬂd@ﬂ’muﬂ’ﬁllw/\mLiﬂu (&UN) JAssifiuuay mummﬂmmimmmﬁﬁumiumm mmmumimmmmammu nNIFANMN
ZLI’][Fli‘ﬁ’]uﬂﬁi“]_lﬂ_l"ﬁLLﬂuﬂ’lﬁ‘ﬁlﬂ’)’m‘u’]ﬁ]?ﬁ’]ui’]?N’MV]NH’]?L\TM@\TH@’]Q“HNﬁluﬂﬁﬂﬂﬂﬂlﬂﬂ %13J3Jmﬂm‘muamqLﬂufmymmmmmummuwmmuﬂ

23 ﬂiummm‘immm%’wmﬂm u,mms"lﬁmaﬂwufa

Asdszuninig 4 m@mmummu LL@"ﬂ’]ﬁ‘l‘ﬂﬂ@ﬂwu@ 1mumiﬂi%muwumu@mqm'ﬂLuﬂ\iLL@”@ﬂuuwuﬁmmmﬂ?”mm?mﬂu@mm
LLﬂvﬁ‘ﬂ@ﬂﬂuﬂ Sﬁ\mummimmmimmmmmimﬂluﬂmmmmﬂnmwmmm@immumsmmmvuu
AUN. Nﬂ']i‘ﬂidﬂmn’]i‘Vl'N‘LIﬂ_I‘ﬁLL@JLT]J'MQNN[ﬂﬁ’?u‘ﬂLﬂEIQ‘H'ﬂ\?ﬂULMﬁm’]Tﬂﬂu’ﬂuﬂﬂﬁl N@"II'N‘]JEWNWMH’]TVIWJUE]JSHQ’]@VLNIF]‘N

AT Rt LA ﬂsvmquqmiumwmmmu,@wn@mmmmwummLam@mqumsvmwmwmmﬂumm’LummmsﬂmﬂNﬂ@mmm@ﬂﬁu@mumweu
LL@mu@u“Lus@mmMmummas-ﬁ,ﬂ



TAS No. 38 (Revised 2015)
TAS No. 40 (Revised 2015)
TAS No. 41

TFRS No. 2 (Revised 2015)
TFRS No. 3 (Revised 2015)
TFRS No. 4 (Revised 2015)
TFRS No. 5 (Revised 2015)
TFRS No. 8 (Revised 2015)
TFRS No. 10 (Revised 2015)
TFRS No. 11 (Revised 2015)
TFRS No. 12 (Revised 2015)
TFRS No. 13 (Revised 2015)

TSIC No. 10 (Revised 2015)
TSIC No. 15 (Revised 2015)
TSIC No. 25 (Revised 2015)
TSIC No. 27 (Revised 2015)
TSIC No. 29 (Revised 2015)
TSIC No. 31 (Revised 2015)
TSIC No. 32 (Revised 2015)

TFRIC No
TFRIC No
TFRIC No

TFRIC No.

TFRIC No.
TFRIC No.
TFRIC No.
TFRIC No.

TFRIC No.
TFRIC No.
TFRIC No.
TFRIC No.
TFRIC No.

. 1 (Revised 2015)
. 4 (Revised 2015)
. 5 (Revised 2015)

7 (Revised 2015)

10 (Revised 2015)
12 (Revised 2015)
13 (Revised 2015)
14 (Revised 2015)

15 (Revised 2015)
17 (Revised 2015)
18 (Revised 2015)
20 (Revised 2015)
21 (Revised 2015)
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Intangible Assets

Investment Property

Agriculture

Share-Based Payments

Business Combinations

Insurance Contracts

Non - current Assets Held for Sale and Discontinued Operations
Operating Segments

Consolidated Financial Statements

Joint Arrangements

Disclosure of Interests in Other Entities

Fair Value Measurement

Government Assistance - No Specific Relation to Operating Activities
Operating Leases - Incentives

Income Taxes - Changes in the Tax Status of an Entity or its Shareholders
Evaluating the Substance of Transactions Involving the Legal Form of a Lease
Service Concession Arrangements : Disclosures

Revenue - Barter Transactions Involving Advertising Services

Intangible Assets - Web site Costs

Changes in Existing Decommissioning, Restoration and Similar Liabilities
Determining whether an Arrangement contains a Lease

Rights to Interests arising from Decommissioning,

Restoration and Environmental Rehabilitation Funds

Applying the Restatement Approach under TAS 29 (Revised 2015)
Financial Reporting in Hyperinflationary Economies

Interim Financial Reporting and Impairment

Service Concession Arrangements

Customer Loyalty Programmes

TAS 19 - The Limit on a Defined Benefit Asset, Minimum Funding Requirements
and their Interaction

Agreements for the Construction of Real Estate

Distributions of Non-cash Assets to Owners

Transfers of Assets from Customers

Stripping Costs in the Production Phase of a Surface Mine

Levies

The management of CATC assesses that these revised accounting standards, revised financial reporting standards, amend-
ments to accounting standards, revised interpretation to financial reporting standards and revised accounting guidance will not have
any material impact to the financial statements when applied.

2.3 The accounting estimate and using discretion

The estimation, assumption and using discretion have been evaluated continuously and it is placed on a foundation
of past success and other factors including future predictions.

CATC has estimate the accounting and used assumptions that relate to events in the future. The estimate of the
accounting result might not be as equal as the estimate of accounting and assumption of risk that maybe a great factor in improving
the rest of the balance of asset and debt in the next accounting period.
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3. Summary of Significant Accounting Policies
3.1 Income recognition
3.1.1 Income from tuition fees and dormitory rental fees during academic terms
3.1.2 Income from an aviation training service recognized when the actual training occurs
3.1.3 Income from any aircraft maintenance recognized when the task is complete
3.1.4 Interest gained recognized in proportion to time by taking the actual rate of the return of the assets into consideration

3.2 Government Grants

CATC abides by the Accounting Standards No.20 (revised 2014) regarding Government Grants. Government Grants for
operational expenditure will be recognized as revenue and those for hardware procurement will be recorded as government grants
waiting to be recognized in the balance sheet, and to be recognized as revenue in the statement of earnings and expenses throughout
the period of time the asset is used. Unless Government Grants for the purchase of aircraft engines that are returned at the end of the
manufacturer. Recognized as revenue in the income statement based on flight hours used.

3.3 Allowance Provisioning

Allowance for doubtful accounts created by non-government and non-state enterprises accounts receivable with over six
months overdue is calculated in accordance with the regulations of the Ministry of Finance on the matter of the accounting and finance
of state enterprises B.E. 2548 as follows:

Period Overdue Percentage of doubtful accounts (%)
Between 6 month to 1 year 50
More than 1 year 100

3.4 Inventories and supplies
Shown in cost price on a first in, first out basis

3.5 Premises and Equipment

Premises and equipment transferred from the Department of Aviation (formerly known as the Department of Commercial
Aviation) are shown with their estimated prices according to the current values on the date of transfer.

Premises and equipment bought before 16 August 1995, not over 10,000 Baht per unit and those bought after 16 August
1995, not over 30,000 Baht per unit will be recognized as expenses for the year when the purchase was made.

3.6 Depreciation of Premises and Equipment

Depreciation of premises and equipment is calculated by the Straight Line Method whereby the cost price of the assets is
minus scrap value according to the estimated time of use of each type of asset starting from the month the asset had been received.
Regarding an asset received after the 15th of a month, depreciation will be calculated in the following month according to the amount
of time the asset has been used. Details are as follows:

Building and other constructions 20 years
Radar and navigation devices 15 years
* Aircraft and aviation equipment 5-20 years
Other equipment and machinery 5 -7 years
Automobiles 5 years

Premises and equipment transferred from the Department of Aviation is estimated according to the remaining period of use:
the assets received by the Department of Aviation before 1977, between 1978 and 1987 and between 1988 and 1992 are estimated
at 20%, 50% and 80% of the usage period of the assets respectively.

For aircraft engines that is returned at the end of the specified by the manufacturer. Depreciation is calculated based on the
actual flight hours.

3.7 Intangible fixed assets

Intangible assets are the deferred debit for building renovations paid according to the estimated time of use. CATC is the
profiteer of the building; however, the proprietary rights and the software licensing belong to the Department of Aviation. The debit is
calculated by the Straight Line Method according to five years of use.

3.8 Foreign Currencies

Items in foreign currencies are converted to Baht at the exchange rate on the date of transaction. Assets and liabilities in
foreign currencies remaining at the end of the accounting period are to be converted to Baht at the reference exchange rate announced
by the bank of Thailand on that day. Profit or loss from the exchange rate will be recognized as revenue or expense in that particular
accounting period.



ANNUAL REPORT 2015
CIVIL AVIATION TRAINING CENTER

3.9 MefagAIRIRUNSNE

arsuazgunsal wazAunindlaififam Winsiansansernidentsdenresdunindidlefivansahiteanunisaiiie
dnmeauTydresdunsndgeninyafiaadnad @iy samatiydasgndfuanlfivinfuyafiaadnasdiuAuwasiuiua
1anuannsseaAiualdan e lusuinlsmayuidniaianui

3.10 Uszununisuildu
o K d’/a dl = 70 ¥ ] a o o =
aun. aztuindszanunamiiduiiediacuduldifreudrsuisesnisfianssyniuludaqiumungunngvieanniseyan
suilunaduitiasunannmgnisalluesn nszyniusinananiadtazdenalifaauianisinasanaaminginaineanedisznssynii
BAazAaNUIUNFaIantdN1snlsranaungldastnaind@eie snaasfarlssuAu AN uRunE N nAs N Asalani1s e uALANA9N
azlfsuatinauiueuialianadnseissnnainisviianlludn

3.1 wadszlagirasntnau
aun. feUfjIiRmunnsgiunistiyaciui 19 (U5uilye 2557) Sesadlsslumieminenunelilasinisuadlsslomd
d‘ ° % Y o K a ada ] 1 d’ v dJ a o o U 3| o a -8
fnvuald WiiuiinlueunisulaeddAnasusazuiailszninnisld Ganisdssfiunszyniussnaraduldmumdnadinanans
sz uasdunfnanlnglddnsnaneuunilufiesnaineniusiingiguia Ineugnaiudounilnels NUNSULEY HAuAN

N waumﬂ@mm’a’mﬂivmmmmmmnﬁmm ﬁ’]@[ﬂ’iﬂivﬂuﬂﬂiuwﬂ@v\ﬂ m‘ummV:“u:‘Lﬂum%mwmiwimuw muu

3.12 nmwumemmﬂﬁw
‘lmqmu ALN. ""Q’]?JZQNV]UL‘U’]ﬂ'ﬂ\ﬂ’luﬂ’]i’ﬂ\u@ﬂ\mw 1A WAmas na Wugl “ﬁQQﬂWVLUHuLL@QN'&NVuiﬂLﬂui"ﬂﬂ@w 25 \{luanuau
Ruwiadu 10.56 a1uum awduniinau ludns¥esas 9-10 1a9luimay Iﬂ?;lL\‘iuﬂﬂﬂ‘nu@’]i“ﬂ\iL@EQ‘HWU?M’]‘N’]%I@EI 1FEMuaNNINganng

nasnu n&nslng afin

3.13 HANSENUANNTUA LUTaRANAIANITTUE

auw. Ifdnsesaneiun Wsdmuendd SutiE imeida d1im (inaw) mﬂmmmmmmmmwm‘ﬂmﬂwmm@ﬂuw
PukausiAeudanan 2547 aufiaieufuenen 2557 39 auw, AelallagugAnlnti AlEFua LS Eny maszez mmwmmumq WH ALIN.
au;a“luqqmu aslinanisdiutlgenanisiaedfudaunds Anainldnnlsazan fusanll 2557 uazll 2558 s 1.67 Euum sz
1.86 FMLMANAAL azBunInduauRoauisdudauduieaiu

nausuning WeniiuAneuununsldlss taniannnisd aum G duenad sulnfieeia Sin (o)
ﬁmr;T\‘lLmz@tyﬂmimﬁ”‘wﬁmﬁ@uﬁimiﬂé’mwmﬁmmmmmé‘“ms? TususEeuTisEnY s lemiRadeuiinsimy Taneu
gnaofiandediynnainsdiindeuieanyl (Feunquniau 2545 RuReufemnay 2558) us auw, sutrnldanelueani Adldvinis
dsulpenanislaafudiaunds navinliinlsavansumn U 2557 uaztl 2558 anad 3.76 A1ULN waz 4.09 FIULMANNAIAU AN
aun. WEBenifummeuununsldulss lemitufiannusene aasuouiuienan us aum Fueld luseil Adlivneuudqeanis
Tnenlsudeunds Suavnlninlsazandiuma 1 2557 uaxt 2558 s 3.76 A14LW LA 4.09 AAULMANAFL

mmwﬂimmmmﬂumiﬁuwmﬁ@uluﬂmqﬂivw p%eft 13 /2558 (iledufl 25 FunnAn 2558 wazASaR 8/2559 Liladui

29 NINGIAN 2559 ummmuﬁmu I &uw. mmwnw@mwmm@mm JendpilszaquATdus ulasneaanzide . 509 uax /1. 518
e 3 T Tmmimmu,m 1 ngARNNE 2659 mumuﬁmimﬂmLiemmummauLmumﬂfﬂﬂivimu’hmwwaﬂ (TiALUazR1AST
SITNAR) @’mm?‘w gum. W AR na AR 5 Sunew 2535 B 30 Auenen 2557 iy 17.20 &ruum us dum. Fu%
Al luaanis adlaianisdiulgesnenisteadfudaunas uainlinnlsazausiuanntl 2557 uazsiutl 2558 anad 16.18 A1uLMN Uay
17.20 Sruumauaiu wazdufidusnldanelull 2558 \uldu 1.02 &ruum dunaialsd o 30 Aueneu 2557 uay 2558 HAnldane
ANANYINYUNITAINAND 17.20 AIBLNUAT 18.22 AULMATNAIAL AMNuKImALszna1y 48 4.9

Twileniunau 2553 gL, ’memmmmmmfamﬁmmeuulmfawummmtmu Fixed Gear Ei¥fe Cirrus U SR20-G2
neideu HS-TPJ Lu@\‘i@’mmmumﬂmﬂmmm Immm@mummnmq aun. IiFuRugamuanigunaluthudsy =104 2561 Tunsdn

%
4

19 ALIN. ”Lmﬂgummummﬁqumiummuw 20 (1Jftlgs 2557) Fes NugauynaINIgLIa ‘Emm@mmmﬂimmmmumﬂmﬂmm\m
famuuummﬁm@memmumwamnmqmumﬂmﬂmmmmmuu lusanit aum. wummmmim@mm@wimmnmqama
saiddesuitdlnnnaunidisenndeaiuaunsnegid i luudo Gﬁ\wmimmﬂimmma@w\mumsl,ummmwmmmm@mwm Fafuids
Ifinnsdiudgenenistaafudeunds dnaniinnleavansiunnt 2557 uazt 2558 sl 5.78 AMuLmuaz 5.12 Aumaagnd
memiﬁﬁugmuwumnﬁmm@mﬁui@mmﬁwémqwﬁmﬁu

lusamil aun. WFuslgamennsniyasniiuaiesiu Beechjet S1uat 16.95 Aruum Arldanese Faniu 41uau
3.26 ANULM UAZITUEINTTUIINT [1UU 2.21 FIULW @fanfmnﬂrﬁwé‘”wﬂ?mvl,ﬂmguﬁﬂu%'u iesanamansdanaadlusmenis
AunindTianaaziiniu e aun. Tlarunsnaanisnilslemiidaasegiavesduning s Anlfumenssananeaniesuau Tnaims
diutlpmanisdiounds inavinliinn leazansiuanntl 2557 uavll 2558 anassineanuau 22.42 AU maua1 AU wasnindauliuy ey
Buanasdaesiuauieniu



ANNUAL REPORT 2015
CIVIL AVIATION TRAINING CENTER

3.9 Impairment of Assets

For premises and equipment, a valuation allowance is set up to provide for events or changes in conditions indicating that the
net book value exceeds the recoverable amount. When such evidence is identified, the net book value is adjusted to the recoverable
amount and the impairment loss is immediately recognized in the income and expenditure statement.

3.10 Provisions

CATC will record an estimate liability when the possibility of having future obligation according to the law or deduce from the
past, the expecting obligation will cause effuse of resources used for paying obligations. The expenses will be recorded as asset divid-
ed when expected a pay back when the debt has been paid.

3.1 1 Employee Benefits
CATC have performed according to TAS No.19 (revised 2014) about the benefit of employees under the project of
benefits that have been specify, it is recorded in the financial budget by deducting each estimate from sectors. The estimation obligation
will go along the Actuarial science and using the deduction by the compensation rate of the market of the government bond, which will
show parts of the estimate debt. The difference of the increase or decrease is estimate by using Actuarial science in accrual basis of
expenses or profit.

3.12 Provident Fund
CATC will pay the provident fund to K Master Pool Fund, which is registered and then mixed up shares not more than 25 percent
as 10.56 million THB. For employees will have a rate of 9-10 from the salary. The provident fund is managed by Kasikorn Asset

3.13 Result of the Correction of Accounting Errors

From August 2004 to September 2014, the Civil Aviation Training Center (CATC) made an advance payment on
electricity charges on behalf of the Advanced Info Service Public Company Limited (AlS) for the installation of mobile cell tower antenna.
Nevertheless, CATC hasn't received the information on the actual electricity charges during the aforementioned time period from AIT.
CATC thus made a reversing adjustment according to the current electricity bill resulting in an increase in retained earnings from early
2014 and 2015 to 1.67 million baht and 1.86 million baht accordingly. Consequently, the amount of company’s current assets also increased.

In this matter, the Treasury Department, Ministry of Finance of Thailand, has issued the request for payment of fees
from CATC for allowing AlS to conduct the installation of mobile cell tower antenna without receiving official permission from the Treasury
Department. This payment of fees would include the process of installation until removal of such equipment (From May 2014 to August
2015)

CATC acknowledged this payment and included it in the adjusting entries resulting in a decrease of retained earnings
from early 2014 and 2015 to 3.76 million baht and 4.09 million baht accordingly. As a result, CATC has requested this payment from AIS
and made another reversing adjustment, which resulted in an increase of retained earnings from early 2014 and 2015 to 3.76 million baht
and 4.09 million baht respectively.

With reference to CATC committee conference No.13/2015 dated 25 December 2015 and No.8/2559 dated 29 July
2016, approving CATC utilization of the crown property land use at Huahin District, Prachuap Khiri Khan province, land parcel number
Porkor 509 and Porkor 508 for 3 years from 1 November 2016 onwards. The Treasury Department has requested for payment of fees
from the said utilization of land and building use from CATC from 5 March 1992 to 30 September 2014 for 17.20 million baht. CATC
acknowledged this payment and included it in the adjusting entries resulting in a decrease of retained earnings from early 2014 and
early 2015 to 16.18 million baht and 17.20 million baht respectively as well as recognizing CATC payment in 2015 for 1.02 million baht,
making accrued payment from 30 September 2014 and 2015 to 17.20 million baht and 18.22 million baht as stipulated in the Notes to
Financial Statements No. 4.9

On December 2010, due to past accident, CATC has stopped depreciation calculation on its single engine aircraft
(Type: fixed gear, Manufacturer: Cirrus, Model: SR20-G2, Registration: HS-TP), which was subsidized by the Thai government on 2008
fiscal year. During which, CATC has followed the Thai Accounting Standard 20 (TAS 20, revised 2014) regarding the Accounting for
Government Grants and Disclosure of Government Assistance (TAS20). In this connection, CATC has recognized the incremental revenue
incurs from the government subsidy for the purchase of the said property according to its service life for the current installment. CATC
has also realized that the incremental revenue until the first quarter is not in accordance with its sold properties. This means that CATC
revenue recognition shall not include depreciation calculation; hence, a reversing adjustment has been made to reflect actual retained
earnings from early 2014 and 2015, which increased from 5.78 million baht to 5.12 million baht. At the same time, the government sub-
sidy will be adjusted to reflect a decrease in its revenue recognition.

In this installment payment, CATC made adjustment on value added tax for its 16.95 million baht aircraft, the Beechjet,
and removed the deferred expense (3.26 million baht) and the cost incurred from the hiring process (2.21 million baht) from the non-current
assets because itis improbable for CATC to estimate potential economic gains from this asset and these entries shall be listed as contingent
assets. CATC then made reversing adjustment and removed the said entries completely, making the retained earnings from early 2014
and 2015 decreased to 22.42 million baht respectively, and other non-current assets also decreased at the same amount.
Management Co., Ltd.
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Unit : Million of Bath

1 Oct. 2014 1 Oct. 2013

Accounting Errors

Other current assets recognition increased 1.86 1.67
Government Grants recognition decreased 512 5.78
Other current assets recognition increased 4.09 3.76
Other non current assets recognition decreased (22.42) (22.42)
Accrued expenses recognition increased (21.29) (19.94)
Total (32.64) (31.15)

The amount of adjustments affecting the statement of financial position and statements of income (total) are as follows.

Unit : Million of Bath

30 Sep. 2014 30 Sep. 2013
Statement of Financial Position
Other current assets increased 5.95 5.43
Other non current assets decreased (22.42) (22.42)
Accrued expenses increased (21.29) (19.94)
Deferred Government Grants decreased 5.12 5.78
Deficit increased (32.64) (31.15)

Unit : Million of Bath

30 Sep. 2014
Income Statement (total)
Government Grants income decreased (0.66)
Other income increased 0.33
Operating Income increased (1.16)
Profit (loss) for the year decreased (1.49)

4. Additional Information

4.1 Cash and Cash equivalents are composed of :

Unit : Million of Bath

30 Sep. 2015 30 Sep. 2014
Deposit at Krungthai banks - current (6.98) (9.14)
- saving 109.04 60.82
Total 102.06 51.68
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30 Sep. 2015 | 30 Sep. 2014

Deposit at bank (Fixed) - 5 month fixed 60.00 -

- 7 month fixed 130.00 120.00

- 9 month fixed 150.00 10.00

- 10 month fixed - 130.00

- 12 month fixed 100.00 -
Long-term loans due within one year 250.00 110.00
Total 690.00 370.00

Long-term investment money within one year, a deposit of 250 million baht consists of 29 month fixed deposit 100.00 million
baht, 37 month fixed deposit 80.00 million baht, 15 month fixed deposit of Baht 50.00 million and 25 month fixed deposit 20.00 million
baht.

4.3 Accounts receivable - net consists of

Unit : Million of Bath

30 Sep 2015 | 30 Sep 2014
Accounts receivable - private scholarships 3.24 0.02
Accounts receivable - government and state 20.41 3.96
enterprise scholarships 219 2.20
25.84 6.18
Less allowance for doubtful accounts (1.02) (1.22)
Total 24.82 4.96

4.4 Remaining Inventories are composed of:

Unit : Million of Bath

30 Sep 2015 | 30 Sep 2014

Inventory A (General inventory - Bangkok) 0.09 0.08
Inventory C (Airplane spare parts - Hua Hin) 46.33 63.73
Total 46.42 63.81

4.5 Current Assets consist of the following item:

Unit : Million of Bath

30 Sep 2015 30 Sep 2014 (revised)

Accounts - the revenue department - 2.09
Suspense account - 1.99
Advance payment 7.15 =

Hiring Process 4.42 -

Deposits - 1.35
Prepaid expenses 2.48 2.55
Expenses to be called back 0.29 0.33
Accrued income 0.90 0.53
Accrued interest receivable 14.06 38.59
Purchase tax awaiting submission 1.66 0.94
Total 30.96 48.37

Accrued income of 14.06 million baht is income receivable from the trainees.
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4.6 Long-term investment is composed of :

Unit : Million of Bath

30 Sep 2015 | 30 Sep 2014
Deposits at Krung Thai Bank PIc - 15 - month fiixed - -
- 25 - month fiixed - 20.00
- 29 - month fiixed - 100.00
- 37 - month fiixed - 80.00
- 47 - month fiixed 47.50 47.50
Total 47.50 247.61

4.7 Permises and Equipment-net are composed of :

Unit : Million of Bath

Cost
Begining Balance Increase Decrease Total
10ct 2014 30 Sep 2015

Construction in progress asset 22.10 3.14 - 25.24
Land and building 1.09 - - 1.09
Offiice equipment 23.06 3.12 0.58 25.60
Kitchen and dormitory 0.25 - - 0.25
Public utility expenses 1.66 - - 1.66
Aviation power unit 110.26 10.59 11.23 109.62
Airplanes 404.16 - - 404.16
Flight simulators 131.36 - - 131.36
Navigation devices 26.30 - 0.61 25.69
Radar equipment 89.79 - 8.65 81.14
Radio receiver- transmitters 16.68 = 3.94 12.74
Instrument 13.26 = S 13.26
Teaching equipment and other utilities 353.32 30.62 16.56 367.38
Automobiles 0.54 2 g 0.54
Total 1,193.83 47.47 41.57 1,199.73
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Accumulated Depreciation Net Price
Beginning balance | Increase Decrease Total
1 0ct 2014 30 Sep 2015 30 Sep 2015 | 30 Sep 2014

Construction in progress asset - - - - 25.24 22.10
Land and building 1.01 0.05 - 1.06 0.03 0.08
Offiice equipment 19.38 1.00 0.58 19.80 5.80 3.68
Kitchen and dormitory 0.25 - - 0.25 - .
Public utility expenses 0.55 0.17 - 0.72 0.94 1.1
Aviation power unit 51.72 13.89 11.23 54.38 55.24 58.54
Airplanes 186.60 22.01 - 208.61 195.55 217.56
Flight simulators 105.96 8.14 - 114.10 17.26 25.40
Navigation devices 15.18 1.33 0.61 15.90 9.79 11.12
Radar equipment 89.79 - 8.65 81.14 - -
Radio receiver- transmitters 16.62 0.02 3.94 12.70 0.04 0.06
Instrument 2.08 0.88 - 2.96 10.30 11.18
Teaching equipment and other utilities 297.72 17.11 16.56 298.27 69.11 55.60
Automobiles 0.54 - - 0.54 - -
Total 787.40 64.60 41.57 810.43 389.30 406.43

Assets under construction amounting to 25.24 Million Baht (excluding VAT) is a contract for the construction of new school buildings,
comprising Consulting Contract No. 46/2555 dated 2 January 2013 (B.E. 2556) at the amount of 3.04 Million Baht (excluding VAT) to study the
master plan and design a preliminary survey; Consulting Contract No. 95.56, dated 16 September 2013 (B.E. 2556) at the amount of 6.50 Million
Baht (excluding VAT) to study and analyze the feasibility and a risk analysis based on good governance of the construction of study building,
Center for Human Resource Development in aviation, management building and fixture; and Consulting Contract No. 24/57 dated 21 November
2013 (B.E. 2556) amounting to 15.70 Million Baht (excluding VAT) for the construction design of development center for aviation personnel,

management building.

4.8 Intangible Assets are compose of :

Unit : Million of Bath

Deferred bulding renova- Deferred software Total
tion expenses program expense

Cost
at 1 October 2014 125.75 17.97 143.72
Plus 0.70 0.70
Less = S
at 30 September 2015 125.75 18.67 144.42
Amortization expense
at 1 October 2014 66.76 9.72 76.48
Plus SHILE) 3.08 8.84
at 30 September 2015 2252 12.80 85.32
Net Price
at 30 September 2014 58.99 8.25 67.24
at 30 September 2015 58723 5.87 59.10
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4.9 Accrued expenses

Unit : Million of Bath

30 Sep. 2015 30 Sep. 2014
Compensation of Immovable Property 18.22 17.20
External teacher compensation 1.46 1.36
Compensation hour flight 0.98 0.72
Overtime and temporary staff 2.16 1.78
Utility Bills 0.79 0.94
Other 8.27 5.56
Total 31.88 27.56

4.10 Other current Liabilities are compose of :

Unit : Million of Bath

30 Sep. 2015 | 30 Sep. 2014
Maginal deposit 7.05 7.39
Deferred income 0.08 2.31
Other account payable - revenue department 1.04 -
Other account payable 9.34 6.56
Total 17.51 16.26

4.1 | Deferred government grants

Unit : Million of Bath

30 Sep. 2015 | 30 Sep. 2014
(revised)
Beginning balance 448.33 420.28
Plus increase for this period 51.75 97.30
500.08 517.58
Less deferred income (66.33) (69.25)
Ending balance 433.75 448.33

4.12 Employee Benefits Obligation

In accordance with the Thai Accounting Standard (TAS 19), the Employee Benefits, CATC has followed the principle of
accountancy regarding the post-employment benefits or retirement benefits, in order to make payments to the staff members. And
with reference to principle of Actuarial Science, CATC recognized that the estimated liabilities and post-employment benefits settled
to retired employee shall be calculated from a combination of final salary’s estimation at the end of reporting period and a compensation
based on years of service as well as the use of Project Unit Credit Method, which will identify present value of estimated liabilities

and post-employment benefits.

The important assumptions used in calculating the obligation of employee compensation as follow:

Discount Rate 3.91 percent

Salary raise rate 5 percent per year

Circulation and employee death rate No one resigned or died before retirement
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Unit : Million of Bath

30 Sep. 2015 | 30 Sep. 2014
Obligation of compensation employee from the first installment 43.86 40.92
Capital service and interest 4.34 4.27
Total 48.20 45.19
Deduct expenses 2.87 (1.33)
Obligation of compensation employee from the last installment 45.33 43.86

4.13 Capital is composed of:

4.13.1 Capital from the transfer of assets amounted to 307.44 million Baht. This is the transfer of assets from the
Department of Civil Aviation relating to civil aviation training facilities on 1 April 1993 amounting to 298.63 million Baht and a further

transfer of 8.81 million Baht in 1994.

4.13.2 Seed money of 150 million Baht in total. 100 million Baht was received PCL. (THAI); 25 million Baht from
the Airports Authority of Thailand (AOT); 25 million Baht from Aeronautical Radio of Thailand Ltd. (AeroThai).
4.13.3 Government funding of 672.05 million Baht. This is the government grant received from the fiscal years

1994 to 2003.

4.1 4 Income from operation compose of :

Unit : Million of Bath

2015 2014

Tuition fees

314.91 | 282.32

Dormitory charges

Income from service flight

Income from fixed aircraft and others

10.20 9.72
4.23 2.03
1.72 1.30

Total Income from operation

4.15 Income from the Government

Income from government grants was 186.26 million baht. 119.93million baht is for the operation in this account-

ing period 66.33 million baht for purchase of equipment.

4.]1 6 Operation expense compose of :

Unit : Million of Bath

2015 2014 (revised)
Human resources expense 160.73 150.58
Teaching expense 59.70 62.69
Repair and mainternance expense 23.30 17.93
Depreciation and amortization 71.74 69.79
Other expense 84.83 91.18
Total 400.30 392.17
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4.17 Contingent Asset

The purchase of one type 400A Beechjet aircraft on 15 October 2003 has incurred 16.95 million baht of CATC'’s value added tax.
And on September 2003, CATC has submitted a Value Added Tax Return (Tax Form PorPor 30) without the official signature requesting for
refunding its excess tax payment and didn’t submit a request for claim value added tax claim in cash (Tax Form Kor. 10), which CATC had to
file a request within 3 years at the Revenue Department. Failure to act in accordance with law has damaged CATC interest. To amend the
situation, CATC has set up an Investigation Committee that will look into the liability for wrongful act of its officials. The Committee has reported
the result of an investigation to CATC Governor according to its confidential report No. 130(7)/067 dated 29 February 2555 (2012) convening
the CATC committee meeting No.6/2555 (2012) and on 26 June 2555 which the CATC Committee agreed to report the matter directly to the
Minister of Transportation.

With reference to the Ministry of Transportation’s Resolution Order No. 288/2555 (2012) dated 13 September 2555 (2012) requesting
the investigation result of the liability for wrongful act of CATC officials be reported to the Minister as noted in CATC's report No.130(7)/205
dated 18 December 2555(2012).

2. CATC two deferred expenses (3.26 million baht)

2.1 Deferred retirement compensation of 3.19 million baht, the sum of CATC overpaid retirement benefits paid to 26 retired
officials before recouping the loss of 2.92 million baht from 24 retired officials, which CATC and its official have entered litigation. The Court
has made a decision to dismiss the case on the ground that the applicable statute of limitations has expired and the case cannot be prosecuted
against the officials. CATC thus set up an investigation committee to look into the liability for wrongful act of CATC officials and reported the
investigation outcome to the Minister of Transportation as stated in the Confidential Report No. 130(7)90 dated 19 November 2007 and the
Minister has given approval on 20 December 2007 and sent the report of an inquiry to the Comptroller General’'s Department, Ministry of Finance
for their perusal, according to the CATC’s Urgent Report No. 130(7)104 dated 25 December 2007.

In this connection, the Ministry of Finance has opinions that CATC shall request payment of an indemnity from the two
alleged officials, according to the Report No. Korkor 0206/Gornor 264 dated 23 April 2008, which is in line with section 8 and section 10 set
fourth by the Act on the Liability for Wrongful Act of Official B.E. 2539, and requested CATC to notify the two alleged officials their rights under
the Official Administrative Practice Act. Thereafter, CATC has issued the Resolution Order No.124/2551 dated 13 May 2008 regarding the
payment of an indemnity because the two alleged officials have lodged an appeal to the Governor of CATC and to the Minister of Transportation
which was subsequently denied.

The two alleged officials have further made an appeal to the Central Administrative Court, which decided that CATC won
a verdict but would not receive a full indemnity. CATC then made an appeal against the Central Administration, to Department of Administrative
Litigation and the Office of the Attorney General of Thailand, requesting full payment of an indemnity from the two alleged officials, as evidenced
in CATC Report No. 130(7)122 dated 19 September 2001. This case is now under the consideration of Supreme Administrative Court of Thailand.
With regards the two cases of retirement compensations of 0.27 million baht, the Court has made a decision that the officials shall return the
money to CATC: and CATC has exerted its rights of indemnity by tracing the defendant properties. Nonetheless, there were no property found
and the legal enforcement of judgment has reached the maximum of 10 years on 28 September 2001. CATC then reported the 10 years
execution judgment to the Ministry of Finance.

2.2 List of monthly wages and Deferred compensation of overtime wages. CATC paid monthly wages and overpayment of
wages to its two employees for 0.07 million baht, including one payment for 0.04 million baht. In this regards, the Court has made a decision
that the officials shall return the money to CATC; and CATC has exerted its right of indemnity by tracing the defendant properties. Nevertheless,
there were no ownership of the property found and the legal enforcement of judgment has reached the maximum of 10 years on 28 September
2001. Currently, CATC has reported the 10 years authorized execution to the Ministry of Finance to end the case. For the remaining 0.03 million
baht case, the Court ordered that the case shall be dismissed on the ground of prescription because no action on account of undue enrichment
can be entered later than one year from the time when CATC became aware of its right (12 November 1998). CATC has thus set up an
Investigation Committee to investigate this matter.

3. CATC as a plaintiff, entered into a lawsuit by suing Cyber Club Corporation (1997) Co., Ltd. regarding damages caused by the
Contract to Develop Information Management and Aircraft Repair and Maintenance for capital investment of 2.34 million baht (excluding
interests), which the Court of First Instance has made a decision against the defendant and requested the payment of 0.40 million baht (excluding
interests) against the latter. The Court of Appeals confirmed the decision of the Court of First Instance on 30 May 2012. After that, CATC
committee has decided to lodge an appeal to the Supreme Court of Thailand on 4 September 2015. The Court has decided that the defendant
shall make payment of 0.60 million baht to the plaintiff with a yearly interest rate of 7.5% of capital investment from 6 November 2013 onwards
until the last payment. The aforementioned case is now under legal enforcement procedure in order that CATC can obtain the rights to identify/
trace properties and execute the judgment.
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