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Vision
CATC is committed to being a center of
excellence in the regional aviation industry.

Mission

1. To produce and train sufficient highly-skilled
personnel to meet the need of the national
and regional aviation industries.

. To research and develop new aviation
technologies and services, and to educate
and advise in order to raise service
standards and enhance the competitiveness
of Thailand’s aviation sector in the Asian
region.

. To provide increased capacity in aircraft
maintenance and repair services.

. To provide aircraft services and to create
new business related to the aviation
industry, in order to serve the public and
support CATC students on cooperative
education activities.

. To support the operations of the Department
of Civil Aviation, the Ministry of Transport in
accordance with the government policy to
comply with the ICAO Annexes to the
Convention on International Civil Aviation
and to provide assessment and approval
of applications for personnel licenses as
designated.
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The Center of Excellence in Aviation Training in the Region
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In the event that June 4th, 2013 marks the 52nd anniversary of The Civil Aviation Training Center,
| wish to send happiness and goodwill to all that have worked for, exerted yourself and sacrificed for work,

even with many recent changes. | wish to support and thank everyone for working together with us.

In this occasion, | ask that we all come together to support and work in accordance to the policy
of The Council of The Civil Aviation Training Center, Ministry of Transport, and policy of the government.
Concentrate on the main duties of The Civil Aviation Training Center, including providing and training of
aviation personnel, aircraft maintenance service, aircraft services and other services that will maintain world

standard to the aviation industry.
In 52nd anniversary of The Civil Aviation Training Center, may god bless you. May the graces of

His Majesty the King and Her Majesty the Queen bless you and your family with happiness, good health

and strength to work for our country and for The Civil Aviation Training Center.

Gp.Capt. /7!.- m'%

(Jirapon Kuaduang)

President of The Civil Aviation Training Center
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THE CENTER OF EXCELLENGCE IN AVIATION

TRAINING IN THE REGION

Formally known as the Civil Aviation Training Center in Thailand, Civil Aviation Training Center (CATC) was established
on 4 June 1961 as a cooperative project between the United Nations Special Fund (UNSF), the International Civil Aviation
Organization (ICAQ), and the Royal Thai Government. The objective was to provide aviation training for students from Thailand
and other Southeast-Asian countries in various fields in the civil aviation industry, enabling them to perform their duties in
accordance with international standards as stipulated by ICAO to ensure maximum aviation safety. The early operations were
overseen by the Governing Board with an Advisory Board assisting the Government Board in its work. In 1966, the
Thai Government undertook sole responsibility for the project. Later, in 1973, the Cabinet passed a resolution to turn
the Civil Aviation Training Center in Thailand into an agency under the supervision of the Department of Aviation
(the Department of Civil Aviation) in the absence of legal recognition. It was not until 28 September 1987 that a Royal Decree
on the reorganization of CATC was issued, establishing CATC as a division within the Department of Aviation, CATC
features facilities for Central Administration and ground-based training programs in Bangkok as well as facilities for
flight training programs and air navigation radio aids at Hua Hin Airport in Prachuab Khirikhan.

In 1992, the Department of Aviation proposed the transformation of CATC into a state enterprise to ensure the
enhanced flexibility and efficiency of the center, allowing it to better accommodate the fast-growing aviation industry. As a
consequence, the government issued the Royal Decree for the Establishment of the Civil Aviation Training Center B.E.2535.
Under the Royal Decree, which came into force on 5 March 1992, CATC became a state enterprise under the Ministry of
Transport. The objectives were to produce and develop aviation personnel together with providing technical, airport, and
other aviation-related services. CATC was transferred from the Department of Aviation on 1 April 1993 with a registered capital
of 150,000,000 Baht, of which 100,000,000 Baht came from Thai Airways International Public Company Limited,
25,000,000 Baht from Aeronautical Radio of Thailand Limited, and 25,000,000 Baht from the Airports Authority of Thailand
(Airports of Thailand Public Company Limited).

Two amendments were later made to the Royal Decree. The first amendment was published in the Royal Gazette
dated 27 September 1997 authorizing the CATC Board of Directors to appoint, apart from an officer as previously stipulated,
a member of the Board to act for the CATC Governor if the President is rendered temporarily unable to attend his normal
duties or vacates his office.

The second amendment, which was published in the Royal Gazette dated 14 July 2006, was made to revise the
scope of responsibilities of CATC for greater flexibility and efficiency. It now encompasses such responsibilities as entering
into an agreement or collaboration with other local and foreign agencies in activities associated with CATC objectives, and

incorporating a company or public company to carry out business related to CATC objectives.
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ESTABLISHMENT OBJECTIVES, DUTIES AND
RESPONSIBILITIES

Under Article 6 of the Royal Decree which established
the Civil Aviation Training Center, CATC is responsible for
producing and developing personnel for the aviation industry
and for aircraft maintenance, aircraft services and other
aviation-related services that promote the production of such
personnel.

THE DUTIES AND RESPONSIBILITIES OF
THE CATC ARE AS FOLLOWS:

1. To provide aviation training that conforms to
the standards of the International Civil Aviation Organization’s
International Civil Aviation Convention, and to offer domestic
training in compliance with Thailand’s own air transport
laws and regulations.

2. To produce sufficient qualified personnel to meet
the needs of the country’s private and state-sector air transport
industry in line with Thailand’s national aviation personnel
development plans.

3. To provide technical and other aviation-related
services. The responsibility of the CATC is to produce highly
skilled personnel for the civil aviation industry in Thailand and
the Asia Pacific region. It has a vital role to play in helping
the industry to keep pace with technological advances,
envisioned by the International Civil Aviation Organization

(ICAO).

THE CENTER OF EXCELLENCE IN AVIATION TRAINING IN THE REGION
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The Civil Aviation Training Center (CATC) operates in

accordance with the government policy and the needs of all

stakeholders to achieve the following objectives:

1.

To develop Thailand’s aviation industry and to support
Thailand in becoming a leading aviation hub in Asia.
To enhance Thailand’s capabilities as a regional center
for education, training, research and development and
to contribute to the creation of a learning society.

To maintain the educational quality and standards of
aviation personnel.

To produce and develop sufficient qualified aviation
personnel to accommodate the expansion of the
national and regional aviation industries.

To ensure CATC graduates or those completing CATC
training courses attain a level of quality and expertise

that meet international standards and are required by
the aviation agencies.

To enhance the administration and management

of education and training in compliance with the
international standards, making it globally accepted.
To ensure employees possess international standard
quality level and are ready to constantly develop
themselves to achieve a better quality of life.

To generate revenues and control costs so as to
reduce reliance on the government for non-investment
budget.
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Air Chief Marshal M.L. Suttirat Kasemsant (Chairman)

Age 65

Education : - Bachelor of Science, Royal Thai Air Force Academy

Other Current Positions :

Pensioned Official
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Air Chief Marshal Pitthaporn Glinfuang (Executive Director)

Age 63

Education : - Bachelor of Science, Royal Thai Air Force Academy

Other Current Positions

- Director, TOT Public Company Limited
- Pensioned Official
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Mr. Cherdsak Hiransirisombat (Executive Director)
Age 60
Education : - Master of Science, Chiang Mai University
- Bachelor of Laws (Second-Class Honors), Thammasat University
- Thai Barrister at Law, Institution of Legal Education, Thai Bar Association
Other Current Positions : - Deputy Director General, Department of Legal Counsel
Office of the Attorny General
- Director, Suvarnabhumi Airport Hotel Co.Ltd.
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Mr. Pongchai Kasemthavisak (Director)
Age 59
Education : - Master of Public Administration, National Institute of
Development Administration
- Bachelor of Laws (Second-Class Honors),
Ramkhamhaeng University
- Thai Barrister at Law, Institution of Legal Education,
Thai Bar Association
Other Current Positions : - Inspector - General, Ministry of Transport
- Director, Mass Rapid Transit Authority of Thailand
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Mr. Montri Mongkoldao (Director)

Age : 52

Education

Other Current Positions :

- Master of Political Science, Thammasat University
Executive Vice President (Administration),
Airports of Thailand Public Company Limited
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Mr. Aphinun Vannangkura (Director)
Age 60
Education :
Other Current Positions :

- Bachelor of Arts (Political Science), Ramkhamhaeng University
- Executive Vice President,
Aeronautical Radio of Thailand Limited
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Lt. Athisak Padchuenjai (Director)

Age 59

Education : - Bachelor of Engineering, Chulachomklao
Royal Military Academy
- Commercial Pilot Licence - Aeroplane,
Civil Aviation Training Center

Other Current Positions : Executive Vice President, Operations

Thai Airways International Public Company Limited
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Air Chief Marshal Sritpong Komutanont (Director)
Age : 59
Education : Bachelor of Science, Royal Thai Air Force Academy
Other Current Positions : Deputy Commander-in-Chief Royal Thai

Air Force Headquarters, Royal Thai Air Force
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Mr. Seree Chitsopa (Director)
Age 59

Education : Bachelor of Laws, Ramkhamhaeng University

Other Current Positions :

- Deputy Director General,
Department of Civil Aviation
- Director, The Transport Company Limited
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Mrs. Nutteewan Siemangern (Director)

Age : 49

Education : - Master of Business Administration (Management),

Ramkhamhaeng University
- Bachelor of Business Administration B.B.A. (Accounting),
Ramkhamhaeng University
Other Current Positions :  Secretary of the State Enterprise Policy Office,
Ministry of Finance
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Gp.Capt. Jirapon Kuaduang (Director and Secretary of Board)

Age : 57

Education : - Master of Political Science, Thammasat University

- Bachelor of
Other Current Positions :

Education, Srinakharinwirot University
President, Civil Aviation Training Center
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STRUCTURE OF THE BOARD OF DIRECTORS

CATC Board of Directors consists of 11 Directors which are appropriate for the size of
the business. The Board has established subcommittees to screen important works as stipulated
by CATC regulations, namely, consider subcommittee , audit committee. risk management
committee, the nomination committee and the remuneration committee.

CRITERIA AND SELECTION OF DIRECTORS
The Royal Decree for the Establishment of the Civil Aviation Training Center B.E. 2535 states the following:

- Article 10 There shall be a Board of Directors called the Board of Directors of The Civil Aviation Training Center
comprising the Chairman, representatives from the Ministry of Transport, Ministry of Finance, the Department of Civil Aviation,
Airports of Thailand Public Company Limited. Thai Royal Air Force, Thai Airway International Public Company Limited, and
Aeronautical Radio of Thailand Ltd, and no more than 2 Executive Directors with the President as the Director and Secretary
to the Board.

- Article 12 The Chairman or Directors from nomination by the Cabinet must not have vested interest in business
with CATC or in business which is in competition with the business of CATC both directly and indirectly.

- Article 13 The Chairman appointed by the Cabinet shall hold office for a term of three years.

In case the Chairman or Directors appointed by the Cabinet vacate the office before the termination of the term, the person
appointed to fill the vacant position shall serve only the remaining term of office of the Chairman or Director being replaced.
Upon termination of the term in paragraph 1, should there be no nomination of the new Chairman or Director, the
retiring Chairman or Director shall hold office until a successor is appointed to take office.
The Chairman or Director who retire by rotation may be re-appointed for no more than two consecutive terms.
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Position Date of Nomination

Air Chief Marshal ML. Suttirat Kasemsant Chairman 27 December 2011

Air Chief Marshal Pitthaporn Glinfuang E’r‘]‘;‘fr“r::;’ﬁ 5?3553& Commitee 27 December 2011

Executive Director
Mr. Cherdsak Hiransirisombat Audit Commitee 27 December 2011
Chairman of Good Corporate Governance Subcommittee

. . . Director
AT (e [VErElie] - S FemuiEsn Chairman of Make an Estimate the Performance Subcommittee 15 October 2012

Mr. Pongchai Kasemthavisak Director 16 November 2012

. Director
aplertigiiongieced Estimate the Performance Subcommittee 15 October 2012

. Director
Mr. Aphinun Vannangkura Make an Estimate the Performance Subcommittee 8 November 2011

Lt. Athisak Padchuenjai Director 24 November 2010

Director
Mrs. Nutteewan Siemangern Audit Commitee 6 September 2012
Make an Estimate the Performance Subcommittee

Director

iy S Uiz Chairman of Estimate the Performance Subcommittee

9 January 2012

Director and Secretary of Board

Chairman of the Risk Management Subcommittee
Gp.Capt. Jirapon Kuaduang Chairman of the Information Management Subcommittee
Chairman of Social responsibility Subcommittee

2 November 2011
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Policy and Corporate Governance structure of CATC
CATC’s board of director’s have develop the policy and structure of the corporate governance by the CATC
at the meeting No.12/2553 on 21 Tuesday December 2010 to conform to the changing environment and the status
of the organization of CATC that have changed from a state enterprise that supports the following:
1. Encourage management under good governance
2. Develop a better training courses efficiency to have advantages over a growing group of competitors
3. Seek for alliance to create a academia network and to raise funding for the organization, education institute,
and other sectors in the aviation business
Develop and improve the training courses to be up to date according to standard of the International Civil Aviation
Organization: ICAO, Federal Aviation Administration: FAA, European Aviation Safety Agency: EASA, etc.
Improve the structure of the organization, production, and location to match up with the duty and regulations of
the CATC, ICAO, FAA, EASA, etc.
Develop and recruit personnel that are suitable for the position and encourage moral support and raise spirit for
every personnel in the organization
Improve the regulations that can be achievable fast, easily and modernly.

CATC Board of director perform their duties responsibly and independently. There is clear division of duties among the
Chairman, Director, and Secretary.
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SCcOPE OF DUTIES, AND RESPONSIBILITIES OF CATC BOARD OF DIRECTORS

The Board is responsible for establishing policies and overseeing CATC’s business operations. Such duties
and responsibilities include:
1. To issue rules or regulations to ensure performance of duties in conformance with Article 6 and Article 7.
2. To issue rules or regulations concerning management.
3. To issue rules or regulations about meetings and performance of duties of the Board and subcommittees.
4. To issue rules or regulations regarding recruitment, nomination, removal, promotion or demotion of personnel
and employees.
To recruit, nominate, remove, promote or demote consultants or experts providing assistance to the President.
To issue regulations concerning the performance of duties of the President and assign a person to perform
duties in lieu of the President.
To issue regulations prescribing positions, salaries, wages, and other remunerations of personnel and employees.
To issue regulations prescribing work guidelines as well as disciplinary actions for personnel and employees.
To issue rules about complaint filing by personnel and employees.
. To issue regulations about funds or other for welfare of CATC’s personnel and their families with approval
from the Ministry of Finance.
. To set up rates and methods for collecting tuition fees and fares in providing services within the scope of

authority of CATC.

. To issue regulations to control, improve, and facilitate the business, teaching, providing of services and
others in accordance with this Royal Decree with the Cabinet’s approval. The regulations will come into
force after having been published on the Royal Gazette.

SCOPE OF DUTIES, AND RESPONSIBILITIES OF CATC PRESIDENT

The President is responsible for carrying out CATC’s business in accordance with CATC’s objectives and
authority as stipulated by policies, rules, and regulations established by the Board of Directors. The President
also has authority to supervise all personnel and employees. Such authority includes:

1. To recruit, nominate, remove, promote, demote, cut salary or wage, and take disciplinary actions against
personnel and employees other than those under the authority of the Board of Directors in Article 16(5)
in accordance with the rules or regulations established by the Board of Directors.

To set up requirements for personnel and employees and to issue rules or regulations regarding the

operations of CATC with out conflict with the rules and regulations prescribed by the Board of Directors.
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Position No. of Attendance 12 Meeting/Year

1 | Air Chief Marshal ML. Suttirat Kasemsant Chairman 12/12
2 | Air Chief Marshal Pitthaporn Glinfuang Executive Director 11/12
3 | Mr. Cherdsak Hiransirisombat Executive Director 10/12
4 | Air Chief Marshal Sritpong Komutanont Director 12/12
5 | Mr. Pongchai Kasemthavisak Director 11/12
6 | Mr. Montri Mongkoldao Director 10/12
7 | Mr. Aphinun Vannangkura Director 12/12
8 | Mr. Seree Chitsopa Director 12/12
9 | Mrs. Nutteewan Siemangern Director 11/12
10 | Lt. Athisak Padchuenjai Director 9/12
11 GpCapt. Jirapon Kuaduang Director and Secretary of Board 19/12

The remuneration of directors and committees / subcommittees. / the others
On 2 July 2013 the Cabinet approved the remuneration and allowances of enterprises by CATC. was placed on
Group 3 small enterprises To receive monthly remuneration and allowances of the CATC as follows.

Position monthly remuneration Meeting Allowance (Baht: Person : Meeting)
(Baht: Person : Month) (not more than 1 time monthly.)

Chairman 12,000 7,500

Director 6,000 6,000

The cabinet board resolution on July 2nd 2013 agreed to compensate meeting per diem allowances to state enterprise
committees which CATC has been put into category 3- small scale state enterprise which shall be paid as following;
CATC Committees hold the authority to appoint subcommittees on July 2nd 2013 to work on particular task assigned which the
allowance goes accordingly to the The Secretariat of The Cabinet’s emergency document “U5 0506/7 107" effected on July 3rd
2013

e Monthly Allowance: Due to the cabinet board resolution, in the case which state enterprise committees do not take the
position for full month, the allowances have to be paid timely according to the period of working position which the chairman of
committees is responsible as a leader of state enterprise committees; to create effective committees team, to consider and put
agendas into meeting, to coordinate the work between state enterprise committees and management department in order to make
role and responsibilities become clear according to the guideline of good state enterprise supervision year 2009 point 3.6 about the
effectiveness of committees and subcommittees establishment which stated that state chairman of enterprise committees should not
hold any positions; chairman or member in subcommittees this chairman shall receive twice amount of allowance paid to the com-
mittees.

e meeting per diem allowance: the cabinet board resolution agreed to pay meeting per diem per time for the committee
who attends the meeting less that 1 time per month

¢ In subcommittees case or committees appointed by legal cabinet resolution and state enterprise committees shall receive
the allowance per attendant at the same rate to state enterprise committees’ allowance which shall not be exceeding 2 groups of
committees per month.

CATC’s committees monthly allowance in fiscal year 2013 in total number of 144,000 baht (according to the cabinet resolu-
tion on July 2nd 2013 which effected from August 2013.) and CATC’s committees meeting per diem allowance in fiscal year 2013
in total number of 810,100 baht.

It is stated that there is none of any committees shall receive shares or privilege from CATC.
It is stated that none of any committees or his/her relatives receive any beneficial linakge to audit account year 2013.
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The remuneration of directors and committees / subcommittees.in FY 2013.

Make

Compensation / month Estimate Flfrs:sr:jf; Info:—r::tion CG CSR
CATC Board The CATC. Audit President Sub Sub
! . . Performance  Management . )
of Directors Pay every month effective. =~ Committee ~ Performance committee  committee
. ) Sub Sub
(12 Meeting) In August 2013 (12 Meeting) Sub ) )
. committee committee . .
(Total of 2 months) committee (2 Mesting) (2 Mesting) (2 Meeting) (2 Meeting)
(2 Meeting) 9 g
1 Air (?hlef Marshal ML. Suttirat Kasemsant 90,000 24,000
Chairman

Air Chief Marshal Pitthaporn Glinfuang

Executive Director 66,000 12,000 80,000

3 Mr. Ch'erdsa.k Hiransirisombat 60,000 12.000 72,000
Executive Director

Mr. Seree Chitsopa

4 . 72,000 12,000 15,000
Director
Mr. Aphinun Vannangkura

5 . 72,000 12,000 12,000
Director

5 Lt.. Athisak Padchuenjai 54,000 12,000 12,000
Director

7 | Mr. Montri Mongkoldao 60,000 12,000 6,000
Director

s M.r‘ Pongchai Kasemthavisak 66.000 12,000
Director

| LS NUGESER - SIOmETEE) 66,000 12,000 72,000 12,000
Director

10 AI'I‘ Chief Marshal Sritpong Komutanont 72,000 12.000 15.000
Director
Gp.Capt. Jirapon Kuaduang

11 | Director and Secretary of Board 72,000 12,000 15,000 15,000 -

Total 750,000 144,000 234,000 39,000 33,000 15,000 15,000
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CATC’s committee evaluation

CATC’s committee evaluation is set up annually as a frame to evaluate working system of the committee and to analyze
results and problems according to the evaluation guideline of State Enterprise Policy Office, Ministry of Finance as in the docu-
ment stated about “The Effective Operation Guideline for State Enterprise Committee”

The committee chairman agreed upon the meeting no. 7/2013 on July 24, 2013, to precede one of the committee evaluation’
methods which was the “collective evaluation” and announced the results during the meeting no. 8/2013 on August 27, 2013 as
following;

The “collective” committee evaluation consisted of 4 parts and 30 questions with following evaluation topics;

¢ Meeting and Committees
e Communication
e Working Process
¢ Relations with administrative section.
The summary of the evaluation’s result has been ranked in “Very Good” as in 95% out of the total score in average.

CATC’s committee and top executive development

In order to develop top executive human resources within the organization, CATC understands the need to highlight by

providing committees to several trainings and seminars as following;

1. Air Chief Marshal Pitthaporn Glinfuang (Executive Director) attended the seminar of the capacity development for audit
hosted by TOT Public Company Limited in order create strong teamwork as well as to learn audit system within
the organization.

2. Gp.Capt. Jirapon Kuaduang (Director and Secretary of Board) attended courses;

o Certificate Course of Vitansatansart for Executive from King Prajadhipok’s Institute to understand psychological
aspect and mind of human in order to apply with people in organization

o Certificate of Administrative and Management from King Prajadhipok’s Institute to utilize management skill with
new form of information; current world’s updates as well as new forms of criminal and to create the strong network
which will be useful with CATC in the future.

3. Mr. Montri Mongkoldao (Director) attended to the high level course of Administration with justice Batch4 from Human
Resource Development, Office of Justice Affairs in order to apply the justice with administrative approach to run the
organization.

The committees visited Civil Aviation Training Center at Hua Hin Campus for the purpose of being the honorable guests for

the first solo flight event on December 25th, 2013/ May 3rd, 2013 and September 13th, 2013 and to acknowledge the working
process, problem, solutions and suggestions of CATC Hua Hin Campus
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Committees Mandated by CATC., To help carry out the screening are as follows.

1. CATC Audit Committee
CATC Audit Committee comprises at least 3 Directors with at least 1 Director possessing accounting and financial competence.
For 2011, the Audit Committee held 12 meetings and comprised 3 directors as follow :

Name. Position No. of Attendance
1 Air Chief Marshal Pitthaporn Glinfuang Executive Director Chairman of Commitee 12/12
2 Mr. Cherdsak Hiransirisombat Executive Director Member of Commitee 12/12
3 Mrs. Nutteewan Siemangern Director Member of Commitee 12/12

Note: The 3rd commitee has knowledge, ability in accounting and finance.

Scope of Duties and Responsibilities
The Audit Committee of CATC has the authority to conduct audits for issues under its jurisdiction, and the authority to act as follows.
1. Deliberate and settle occurrences where the management and the representative of the Office of the Auditor General of Thailand disagree on
financial report.
2. Deliberate other work issues other than account audit which the Office of the Auditor General of Thailand conducts for the CATC
3. Deliberate and suggest to the council of CATC regarding the appointment, change, revocation and promotion of positions,
and deliberate on the annual merits of the chief of the Internal Audit Office.
4. Deliberate and support the decision to appoint internal auditor with working skills and experiences necessary for internal auditing,
in order to become appointed as an employee of the CATC.
. Revise and approve The Internal Audit Office’s Charter, plan of audit, and annual budget of The Internal Audit Office at least once a year.
. Revise and improve The Internal Audit Office’s Charter, with approval from the council of CATC, at least once a year.
. Self-evaluate often in order to receive approval from the council of CATC before reporting to the Ministry of Finance at least once a year.
. Provide external consultant or expert to advise on or aid with auditing, under the funding of the CATC.
. Request for information and cooperation from personnel and third person related to the issue.

O O o N OO O

. Attend meeting with management, representative of the Office of the Auditor General of Thailand, internal auditor, and external consultant
as deemed necessary.

2 The Subcommittee make and estimate the performance of CATC President during the 2nd year (first six months and one year)
2 November 2012 — 1 November 2013 held 2 meeting as follow:

Name. Position No. of Attendance
1 Air Chief Marshal Sritpong Komutanont Director Chairman of Subcommitee 2/2
2 Mr. Aphinun Vannangkura Director Member of Subcommitee 2/2
3 Mrs. Nutteewan Siemangern Director Member of Subcommitee 2/2

Scope of Duties and Responsibilities
To make and estimate the performance of CATC President during the 2nd year (2 November 2012 - November 1,
2013) in accordance with the Ministry of Transport. Organization and policies of the Board of CATC.

3. The Subcommittee will estimate the performance of CATC President during the 2nd year (first six months and one year)
2 November 2012 — 1 November 2013 held 2 meeting as follow:

Name. Position No. of Attendance
1 Mr. Seree Chitsopa Director Chairman of Subcommitee 2/2
2 Lt. Athisak Padchuenjai Director Member of Subcommitee 2/2

3 Mr. Montri Mongkoldao Director Member of Subcommitee 1/2
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Scope of Duties and Responsibilities
Scope of Duties and Responsibilities of CATC Director year 2 (November 2nd, 2012 — November 1st 2013) is to follow the rule and
regulations stated by CATC Committees to consider the extra annual allowance and welfares for director by considering an act of god
as the variable for consideration. The subcommittee has a right to call for documents from every officer as well as the consultation
from officer is involved for the consideration process too.

4. The Risk Management Subcommittee. held 2 meeting as follows:

1 Gp.Capt. Jirapon Kuaduang Director and Secretary of CATC Board Chairman of Subcommitee 2/2

Scope of Duties and Responsibilities
1. To assess internal and external risk factors that may affect CATC’s business operation as well as financial and other related conditions.

2. To consider plans and measures to guard against any potential risks.

3. To establish a policy to provide guidelines for CATC Management to avert or reduce any potential risks.

5. The Information Management Subcommittee. held 2meeting as follows:

1 Gp.Capt. Jirapon Kuaduang Director and Secretary of CATC Board Chairman of Subcommitee 2/2

Scope of Duties and Responsibilities
1. To develop, improve, and set out the information technology and communications plans of the Civil Aviation Training Center.
2. To develop and keep up-to-date the information technology and communications systems, allowing for the effective utilization of the
IT systems.
3. To consider and express opinion on the IT development of the Civil Aviation Training Center.

6. The Good Corporate Governance Subcommittee held 1 meeting as follow:

1 Mr. Cherdsak Hiransirisombat Executive Director Chairman of Subcommitee 2/2

Scope of Duties and Responsibilities
1. Create a performance guide policy for plan management and to administer complete control that will coordinate the plan efficiently.
2. Boost public relations and the authority to promote the board of directors according to the subcommittee and other necessity to

present a management plan of the CATC to the board of directors of CATC to consider.

7. Social responsibility Subcommittee held 2 meeting as follow:

1 Gp.Capt. Jirapon Kuaduang Director and Secretary of CATC Board Chairman of Subcommitee

Scope of Duties and Responsibilities
1. Create a performance guide policy for Social responsibility plan.
2. Supervise the implementation of the plan of social responsibility, operation is efficient.

3 Appoint a working group to carry out the assignment of the Subcommittee and other necessary.
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CATC'’s Corporate Plan for the fiscal year 2011-2014

CATC’s Corporate Plan for the fiscal year 2011-2014
focuses on developing the organization, empowering it to thrive
and remain competitive in the light of rapidly-changing
socio-economic circumstances. The emphasis is placed on four
aspects including organization development, administration
and management, stakeholders, and finance. To that effect,
CATC has employed various concept and strategies to ensure
efficient operations, enabling CATC to achieve its vision.

e To maintain a high quality of education and training in
tune with international standards.

e To operate in line with the principles of good
governance.

e To stress the importance of human resource
development and stride toward becoming a learning
organization.

e To add value to the organization.

e To ensure efficient and effective management.

e To change the corporate culture to achieve sustainable
capability development.

Administration and Management Policies in Accordance with
CATC’s Corporate Plan for the Fiscal Year 2011-2014

1. To promote administration and management in line with
the principles of good governance.

2. To restore financial status in accordance with the state
enterprise policy requiring that CATC review its role
and establish clear-cut operating directions as to
providing education or commercial services since there
are now private companies increasingly investing in this
area of business as commented by TRIS Corporation
Limited.

3. To develop and improve all training course and
programs to ensure they comply with the standard and
regulations of DCA, ICAO, FAA, EASA and other
internationally accepted standards.

4. To improve the organizational structure, number of
personnel as well as buildings and facilities to align
with the missions and requirements of DCA, ICAO, FAA,
EASA and other internationally accepted standards.

5. To develop and recruit personnel suitable for the jobs
and responsibilities along with boosting employees,
morale and providing appropriate welfare for employees.

6. To revise regulations and policies to ensure the
accurate, fast, prudent, and timely performance of duties.

Strategic Theme

To provide a clear operating direction and to achieve
CATC’s vision, missions, and policies, CATC has developed
4 strategic objectives, performance indicators, goals, and operating
plans. They are as follows:
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Strategy 1 Production of quality graduates with high operating
skills 2 operating plans to support Strategy 1
1. Plan to increse education and trining management
capability
2. Plan to enhance quality of student’s lives
Strategy 2 Enhancement of the organizational management
and internal process efficiency 2 operating plans
to support Strategy 2
1. Plan to improve financial management, asset
management, and pro-active management
2. Plan to enhance management efficiency

Strategy 3 Employee potential development to bring them
to the international level 1 operating plans to
support Strategy 3
1. Plan to enhance employee standards to the
international level.

Strategy 4 Research and business development 2 operating plans
to support Strategy 4
1. Plan to promote research and development.
2. Plan to develop business and expand of social
services.
Business Strategy
The business strategy is built around diffirentiation with focus
on the unique features of CATC’s training courses and programs
which are a departure from the courses and programs offered
at other educational institutions.

Implementation Process, Monitoring & Evaluation, and
Risk Management

Implementation Process is the management process to
achieve the goals of the plans which demands the collaboration
of employees at all levels. It is a major step that links planning
with monitoring & evaluation, and risk management since it can
affect the success or failure of the plan.

1. Implementation of the Strategy Using Key Performance
Indicators: (KPlIs)

Implementation of the strategy is the management process
to achieve the strategic objectives and to ensure that the
operations at the policy and operating levels are consistent and
support each other. For this Corporate Plan, CATC has adopted
Balanced Scorecard (BSC) and Key Performance Indicators
(KPIs) to translate the KPIs for corporate strategic objectives
into KPIs for operational performance at different levels
(Deployment). The objectives are to ensure harmonious
operations and to allow personnel and all involved divisions
to see the whole picture of CATC’s operating efforts, creating
a better understanding of the performance of each and every
personnel play a vital role in driving CATC to achieve the
corporate vision and mission.

2. Monitoring & Evaluation

The monitoring of operations in accordance with the Corporate
Plan runs in concurrence with the implementation of the plan.
The objectives are to gather information or facts and analyze
the results, which reflect progress, efficiency, and effectiveness
in operations. Information technology is employed to support
the monitoring and evaluation. The mechanisms to oversee
the operations, the monitoring and evaluation
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3. Role and Duties toward Operation Mechanisms of the Cor-

porate Plan

Role and Duties in driving the operation mechanisms encom-
pass 3 levels:

1. Establishment and overseeing of policies. The person in
charge are the CATC Board of Directors and Corporate Plan
Committee. They have the authority, roles, and duties to establish
policies that provide framework for preparing the Corporate Plan,
to take part in preparing the Corporate Plan, and to analyze the
monitoring and evaluation results as well as the operating results
in accordance with the strategies. They are also responsible for
suggesting solutions to the problems associated with the imple-
mentation of the Corporate Plan and for enchancing the efficiency
of the operation mechanisms.

2. Implementation of policies the involved persons are the
President, Vice President, Center Director, Division Directors, and
Office Directors who are responsible for implementing the policies.

2.1 The communication of KPIs down to the divisions
and office according to the strategic objectives and KPIs of the
corporate-wide operating results to achieve CATC’s goals.

2.2 The link with the budget plan established by CATC to
enable every division to draw up tasks/projects/activities to recieve
budget according to CATC budget plan.

3. Policy execution the involved person include the President,
Vice President, Center Director, Division Directors, and Office Direc-
tors and employees who are responsible for performing their duties
in accordance with the missions, plans, projects, and activities and
reporting the results to their line supervisions.

4. Risk Managment

A risk is any occurrence that may arise under an uncertain
situation in which there is an exposure to adversity. In some
cases, this adversity involves financial loss, while in others it
does not. A risk may cause a failure or undermine a chance to
achieve the strategic objectives in the Corporate Plan. Effective
risk management can contribute to a more efficient manage-
ment mechanism. It comprises processes used in identifying
and analyzing risks that will adversely affect the achievement
of CATC'’s strategic objectives in line with the Corporate Plan.
These efforts enable CATC to control and manage risks
appropriately. To that effect, CATC’s Risk Management

Committee and Risk Management Team are responsible for
devising risk management policy and plan.
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Review of Roles, Missions and Distinctive Operational Direction
in the future

Ministry of Transport set up the meeting on June 11th,
2010 with 9UA.(83.) as a chairman, Office of Transport
and Traffic Policy and Planning (OTP) DCA and CATC to
examine and review roles, missions and distinctive policies
that affect working process and the direction of CATC in
the future. The resolution said CATC is a state supported
enterprise for aircraft transportation due to its purpose of
establishment and characterization for education according
to the document of Bureau of State Enterprises and
Government Securities The Comptroller General's Department
urgent No. nA 0529.4/91 a7. 12 Nov. 1999 that the restructure
for state enterprise employees’ incentive committees
has passed the resolution to; CATC, Tourism Authority
of Thailand, Sports Authority of Thailand, National Science
Museum etc. as the state supported enterprise

In order to succeed vision, obligation, role and mission
as well as the purpose of its establishment, CATC has set
up the character and working process into 4 roles;

Role 1. To produce human resources; emphasizing the
quality of people to be able to do skilled work effectively

Role 2. To develop human resources; developing and
adding knowledge and skill of work according to the
standard of International Civil Aviation Organization

Role 3. Service: seeking for other income apart from
the main mission

Role 4. Social Contribution; to educate and implant new
generation to be passion about aviation

asnaii 1.
N1SHANYARINS (Education)

asnai 2.
MSWAILIYARINS (Training)

n1snan 3.
N15U%N15 (Service)

T (T (T

ansnaf 4.
ANTREUNS WANFuAT AN
(Social Service)

)
N A R




Civil Aviation Training Center, Thailand

37






Organization’s business conditions and industry trend analysis 2013

It is very possible to say that year 2013 might be the golden year for aircraft
industry in Thailand continuing from year 2012 according to the main factor that
helps supporting the expansion and the ongoing growth of the business such
as the increase of aircraft demand for travelling and business especially in the
next 2 years (2015)when ASEAN countries members will be applying free trade
area as in AEC that will also cover free aviation policy to support transportation
network without the limitation of flying route, flight number and flight frequency
within the region in year 2015

The overall image of aircraft industry in Thailand year 2013 has its clear and
distinctive growth rate according to the report from Airports of Thailand Public
Company Limited said there were 582,411 flights with 88,290,703 passengers
from January- December (2013) in total which increase in 16.60% and 15.97%
respectively comparing from year 2012.

Commercial airlines in Thailand have been dominantly expanded this year
in terms of; air squadron expansion that more than 30 airplanes have been
received. The airline that received most airplanes this year was Thai Airways
which received 17 new airplanes and 7 new airplanes received by Thai Air Asia,
while many new routes and destinations have been operated with more flight
frequency domestically and internationally as well as Thailand ranked in top 5
the biggest visitors number from China, Japan and South Korea among other
ASEAN country members.

There are also 2 airlines; Nok Air and Bangkok Airways who have registered
themselves into The Stock Exchange of Thailand in order to fundraise thus to
increase the capacity in highly-competitive aircraft business market while many
new airlines are ready to launch and operate such as Thai Airasia X, Thai Viet
Jey Airlines, Thai Lion Air, Asia Atlantic Airlines, R Airlines, NokScoot Airlines,New
Gen Airways and SiamJet Airlines which most of them is a low-cost airline due
to the high demand of consumption in low cost airline that can take away 51 out
of the aircraft business market share in the country.
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According to the increasing trend of aircraft transportation
that exceeds the capacity to support in many airports in Thai-
land in 2013 caused the expansion to increase the capacity
of the airport such as the infrastructure development phase 2
in Suvarnabhumi International Airport, the full scale of airline
operations that does not limited to only low-cost airlines but
every airline, the development plan for Phuket International
Airport as well as the development plan for regional airports
where they are connected to borders in order to support the
upcoming AEC including airports in Mae Sot, Bae Tong, Ubon-
ratchathani, Udonthani, Naratiwad and Nakorn Ratchasima

On the aspect of aviation in general, there has been
significant growths occurred such as the establishment of royal
artificial rain and aviation for agriculture under the Ministry of
Ministry of Agriculture and Cooperatives as well as the policy
of Ministry of Transport in launching the aviation industrial
estate and maintenance center at Nakorn Ratchasima Airport
to support the mechanic and maintenance thus push Thailand
to become aviation hub

However, while factor to support the expansion of Thailand
aviation is growing, many more factors that we should take in
to considerations closely are; the risk of political movement-
political instability within the country that affect the credibility
from tourists and investors, the severity of competitive market
that there are many new players coming to Thailand for avia-
tion industry which is not limited to Thailand, but this region as
a whole and the risk of the lack human resources in aviation
cycle, especially commercial pilots that the demand of pilot
does not comply with its supply causing brain drain issue
among pilots

The growth of aviation industry in every aspect as above
mentioned is the significant factor that directly affect to the
need of human resources both in quality and quantity. It
is considered to be the factor that supports the framework
of CATC on behalf of the institute where is responsible for
producing and develop aviation’s human resources for the
country.

Nevertheless this is the great opportunity for CATC
according to the significant growth in aviation industry in every
aspect even in producing and developing aviation’s human
resources. In 2013, there have been several institutes that are
getting the aviation related courses launched which indicate
another aspect of the growth in aviation industry which is not
only in the country but many international courses and training
in the region have expanded with the hope to become the
leading institute for aviation academically and commercially.

On behalf of Civil Aviation Training Center that has been
one crucial parts of the aviation industry to produce related
human resources, there is a need to provide human resources
both in quality and quantity to meet the need of aviation indus-
try of the country in order to support further aviation strategy
development. CATC should locate themselves into the right
position as a leading institute to provide aviation’s human
resources as well as to increase its capacity in organization
management to be settled for any changes technologically
according to the standard of International Civil Aviation
Organization (ICAO).
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Role of CATC and its association to aviation industry for state policy
- National Level - CATC is the national education institute to increase the capacity of human resources to support Thailand as
a hub of aviation industry in the region.
- Regional Level- CATC is a well-known specialize center in aviation where it receives the recognition and acceptance internationally.

Summary Plan and Project according to CATC’s Modes
The plan and project to develop human resources in aviation as well as providing equipments related to effective human resources
increasing in the country that consists of human renounces in aviation development plan (basic mode).

Purpose: To produce and develop human resources in aviation and increase the capacity in the competition among aviation
industry.
There are two programs; ground training program and flying training program

FLYING TRAINING PROGRAM
e Commercial Pilot Licence — Aeroplane with Instrument Rating and Multi Engine Aeroplane Class Rating
e Private Pilot License—Aeroplane
e Commercial Pilot License—Helicopter
e Private Pilot License—Helicopter
e Multi-Crew Pilot License (MPL)
e Commercial Pilot Licence — Aeroplane (AP Block Course) comprises 4 Phases :
e Private Pilot Licence — Aeroplane (AP Block Course : Phase 1)
e Instrument Rating — Aeroplane (AP Block Course : Phase 2)
e Commercial Pilot License — Aeroplane (AP Block Course : Phase 3)
e Multi Engine Rating — Aeroplane (AP Block Course : Phase 4)
e  Other Flight Training Programs
e Instrument Rating (IR)
e Multi-Engine Rating (ME)
Flight Instructor Rating Course (Aeroplane & Helicopter)
e Airline Transport Pilot Knowledge for Aeroplane (ATPL)

GROUND TRAINING PROGRAM
®* MASTER’S DEGREE
e Master of Management Program in Aviation Management
®* BACHELOR’S DEGREE (4 programs)
e Bachelor of Technology in Aviation
- Air Traffic Management Program
- Airport Management Program
- Air Cargo Management Program
e Bachelor of Engineering
- Avionic Engineering Program
®* BACHELOR OF TECHNOLOGY IN AVIATION PROGRAM (Continuing Program (2 programs)
e Airport Management Program
e Air Cargo Management Program
* DiPLOMA PROGRAM
o Aircraft Maintenance Engineer License
o Aircraft Technology — Aircraft Instruments
o Aircraft Technology — Avionics




SPECIFIC TRAINING COURSES

e [CAO TRAINAIR PLUS/ Training Developers Course

e [CAO TRAINAIR PLUS/ Instructor Training Course

e |CAO TRAINAIR PLUS/ Training Manager Course

e |ICAO TRAINAIR PLUS/ STP179/XYZ/COM OPS/AIR
PRO: Communication Procedures for Airside Operations

o Airside Operations and Management

e CNS/ATM Technology for ATS Managers

e Safety Management System (SMS)

o Aviation Security Management (AVSEC)

e Human Factors for Operation Personnel (HF)

e Meteorology for Aviation Personnel (MET)

e Performance - Based Navigation (PBN)

e Controller — Pilot Data Link Communication (CPDLC)

e Aerodrome Planning and Operations Services

e Flight Operations Officer — Special

e Aeronautical Chart Analysis

e ATC/Pilot Phraseology for Aviation English Language Proficiency

e Aviation Law and Regulations

e Human Factors for Air Traffic Controller/Pilot

e Aircraft Weight and Balance

e Basic Knowledge of Airport Safety and Aircraft Rescue
and Fire Fighting

CATC AIRCRAFT FLEET

Airport Pavement Maintenance

Air Transportation System

Airport Master Planning

Airport Operations, Safety and Security

Aerodrome Certifications

Airport Commercial and Financial Management

Human Factors for Airport Management

Air Traffic Control License & Rating (ATCLR)

Air Traffic Controller License & Aerodrome Control Rating (ATCL)
Approach Terminal Control Non-Radar Procedural (ATCNR)
Approach Terminal Control Radar (APPR)

Area Airways Control Non-Radar Procedural (ACC)
Aeronautical Information Officers (AIS/GEN)

AIS Cartography (AIS/MAP)

Flight Operations Officer/Flight Dispatcher (FOO/FD)

Flight Operations Officer Refresher (FOOR)

Aviation Technical English (ATE)

Basic Cabin Attendant (BCA)

Aviation English Language Proficiency Interviewer/Rater (AEL)
Instructor Training Course (ITC)

Aviation English Proficiency

English for Aviation Studies

FLEET TYPE AMOUNT

Single Engine : Fixed Gear PIPER WARRIOR Il PA-28 1
Single Engine DIAMOND 40 DA-40 8
Single Engine : Fixed Gear CIRRUS SR-20 2
Single Engine : Fixed Gear CESSNA 172 C-172R 3
Single Engine : Retracted Gear SOCATA TB-20 7
Single Engine DIAMOND 42 DA-42 5
Multi  Engine PIPER SEMINOLE PA-44 2
Single Engine DAIMOND CS 2
Helicopter ROBINSON R-44 3

TOTAL 33
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THE CIVIL AVIATION TRAINING CENTER HAS 3 FACILITIES IN THE FOLLOWING LOCATIONS!
1. THE CIVIL AVIATION TRAINING CENTER BANGKOK
1032/355 Phaholyothin Road, Chatuchak District, Bangkook 10900 Thailand
- Central Adminstration
- Ground Training Center : Diploma, Bachelor's Degree (4 years)
Bachelor's Degree Continuing (2 years), Master’s Degree
Tel. 0 2272 5741-4, 0 2272- 4210-7 / Fax. 0 2272- 5288 www.catc.or.th
2. FLIGHT TRAINING CENTER
Hua Hin Airport, Hua Hin District, Prachuab Khirikhan 77110 Thailand
- Flight Training Programs - Aircraft Maintenance and Repairs
Tel. 032 520 337 / Fax. 032 520 146 www.catc.or.th

N2 nd FLIGHT TRAINING CENTER

Khon Kaen Airport, Muang District, Khon Kaen 40000 Thailand
- Flight Training Programs
: For Commercial Pilot Licence Program to train navigation flying in the North and Northeast,
and support expansion activities of continue Flight Training Program from Flight Training
Center (Hua Hin) in the future .

Tel. 081 341 9557 / Fax 043 235 557 www.catc.or.th
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Operational Performance in Production and Development of Personnel for Fiscal Year 2013

Non-Fiscal Operational Performance
1. Aviation Human Resources Production and Development Year 2013

CATC has numbers of graduates and recruits as following;

Course Number of Graduates and Recruits (Participant)
(1 October 2012 - 30 September 2013)
Graduate Recruit
Flying Training Group 74 96
Operation Groups 157 142
Aviation Management Group 289 467
Aircraft Maintenance Group 311 241
Electronics Group 110 220
Aviation Human Resourse Development Center 107 107
Master of Management Program in Aviation Management -- 40
RIPEY 1,048 1,313

- Master’'s Degree Course
CATC has operated Master of Management Program in Aviation Management from the cause of the need of skilled labor
market by conducting the need of master's degree studies in aviation management year 2013 to open the first batch of Master’s
Degree Program on June 1st 2013 with 40 students in the program.

- The operational performance with Department of Civil Aviation in skill test for students who passed written exam from CATC in order to
obtain Aircraft Mechanic License in fiscal year 2013, the skill test has been set for students from 4 batches which 154 of students
passed the test.

- Department of Civil Aviation has appointed CATC to be Language Proficiency Testing Center since April 8th 2011. In fiscal year 2013,
CATC has performed as Language Proficiency Testing Center where 148 people passed the test.

- Project to produce aviation human resources to support the establishment of aviation industrial estate and aviation restore
center at Nakonratchasima Airport, Nakonratchasima province according to the command of driving committees to establish the
aviation industrial estate and restore center, Nakonratchasima Airport at 3/2013 signed on February 7th 2013 about the nomination
of driving committees to establish aviation industrial estate and aviation restore center at Nakonratchasima Airport signed by the
minister of transport (Mr. Chatchart Suttipan) to appoint CATC to be production planning and aviation human resources development
committees by having the CATC chairman as a leader of committees and deputy of director with deputy of academic department
as deputy of committees.

Board resolution of Production Planning and Aviation Human Resources Development Committees agreed upon; the draft pattern
of production and aviation human resources by bringing the business plan summary, aviation industry business plan and aviation
restore center project to be included in TOR drafting prior to consultant hiring and appointed CATC to be the main coordinator with
representative from Kasetsart University in order to conduct the road map of production planning and aviation human resources
development and further.
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2. Research and Academic Development for CATC to become a
world class institute as a member in ICAO TRAINAIR PLUS Project

CATC has become a member of ICAO TRAINER project
since 1992 and has developed curriculum into STP (Standardized
Training Packages) until the ICAO has changed to TRANAIR
PLUS project with the purpose to improve aviation safeness
and its capability in aviation transport with maintenance and
checking process. Under the high level training, international
level of potential aviation human resources and useful budget-
ing, CATC proceeded for evaluation from ICAO expert then has
succeeded to become an official member of ICAO TRAINAIR
PLUS in Associate Member and affected since September 17th,
2012. In order to become a Full Member, CATC has proposed
the Communication Procedures for Airside Operations: STP/179/
xyz/COM OPS/AIR PRO since January year 2013 under the
control of Mr. Fernando Marrero de Armas, ICAO Expert in
ICAO Headquarter in Canada and expected to be approved as
a full member within 1 year according to the ICAO regulations.

CATC has launched the Training Devopers Course (TDC)
Batch 1 after obtaining an associate membership from ICAO
TRAINAIR PLUS project. The training hosted during November
26th — December 7th 2012 at Pavilion Rim Kwae Resort,
Kanchanaburi Province that including;

- 4 representatives from CATC

- 1 representative from ICAO APAC

- 1 representative from Vietnam Aviation Academy (VAA)

- 1 representative from Malaysia Aviation Academy (MAvM)

- Research Project for Educational Development

CATC has operated research mode in order to meet the
criteria of framework for state enterprise evaluation year 2013
on the second frame of the state enterprise operation under the
indicator of quality of education which CATC has constructed
6 researches including;

1.“Research of Students Desirability Charactoristics Development
that Focus on the Group of Fourth Gear. Students of Bachelor
of Aviation Technology in Air Traffic Management of Aviation
Training.” By Mrs. Phitnari Mansanguan, Aviation Management
Training Division.

2.”Research of Development of Virtual Reality of Air Transportation
in Dangereous Goods Model by Dr. Varaporn Temkaew, Aviation
Management Division.

3. “Research of Design of Voltage-Mode Multifuntion Biqudratic
Filter Using OTAs.” by Dr. Usa Torteanchai Avionic Division.

4. “Research of Design of Current Multiplication and
Divider Using Current Amplifier.” by Dr. Usa Torteanchai,
Avionic Division.

5. “Research of the Competency Model of Aviation
Graduated Student of Air Cargo Management Branch of Civil Aviation
Training Center by Mr.Jane Northaw, Aircraft Maintenance Division

6 “Research of the Study of Education Management on
Aircraft Instrument Curriculum Civil Aviation Training Center
by Mr. Atit Himarat, Aircraft Maintenance Division.
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3 .Collaboration and Resources Shared with other agencies

- The MOU between CATC with Aeronautical Radio of Thailand LTD regarding the institutional collaboration at Club
Building, Ministry of Transport on June 26th 2013 where Mister Chatchart Sittipan represented as a chairman in this MOU event

-The MOU signed between CATC and Thai Flight Training LTD (TFT) for the obligation and collaboration in aviation training
in order to produce to most effective training for Thailand’s commercial aviation on March 15th, 2013.

- The MOU signed between CATC and AOT at Club Building, Ministry of Transport on September 19th, 2012.

- The academic MOU signed between CATC and Rangsit University in order to produce qualified aviation human
resources at Rangsit University on September 23rd, 2013.

4. Education Building Project, Aviation Human Resource Development Center

Education Building Project since year 1997 where CATC has recruited 2,100-2,500 students and employees each year
resulting in education building insufficiency while the existing buildings built since year 1961 facing with the expansion of number of
trainings and programs that has been rapidly increased also causes the problem of number of platform to support learning operation
as targeted especially the expansion of aviation human resources development and production in order to meet the need of aviation
industry in Thailand and ASEAN region as well as to support the AEC preparation in upcoming future.

The minister of transport, Mr. Chatchart Sittipan has assigned the important policy guideline for CATC to quicken to
establish education and other operation buildings to support the aviation human resources development which CATC has signed
the contract of land rent from The Treasury Department to further the building establishment project. The committees meeting on
November 22nd, 2012 agreed to appoint CATC to hire project consultant to make a survey, design the prototype for the project.
After the survey finished and the fiscal year 2014 is subsidized 16 million baht from the government, CATC is now in the progress
of consulting company hiring in order to operate the project and to present the project details to Office of the National Economics
and Social Development Board, Ministry of Transport and the cabinet to approve in the fiscal year 2014.

5. SERVICE CENTER

Purpose: to increase the capacity to restore aviation and airship which CATC Service Center (Repair Station) has been
certified for Airframe Powerplant Accessory Specialized Service. At the moment, CATC is attempting to increase the restore and
repair capacity for DIAMOND AIRCRAFT INDUSTRIES GMBH type DA 40 TDI and type DA 42 TDI for; airship, mechanic, THIEL-
ERT and COMPOSITE AIRFRAME.

Summary of the financial statement of 2013

Unit : Baht
Revenue Income
Income from operation 245,289,098.92
Income from Jet Familiarization -
Income from government grants 206,562,553.59
Other income 24,333,201.08
Total income 476,184,853.59
Expense
Expense from operation 380,650,164.60
Expense from Jet Familiarization -
Other expense 2,178,822.52
Total expense 382,828,987.12
Net Profit 93,355,866.47
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2.1 CATC’s Good Corporate Governance

To ensure accordance with good corporate governance principles,
the CATC Board of Directors has therefore determined the
policies to which the CATC Board and employees adhere and
which serves as a foundation for improving effectiveness and
efficiency in management and operations. The goals of such
policies are effective, transparent, and fair management; social
and environmental responsibility; the creation of the organization’s
reliability and thus trust from all the parties involved; continuous
and sustainable growth; and international; and ultimately assuring
the organization’s internationally accepted international standards.

2.2 Effective Policy for CATC Business Control

CATC has stated the policy in order to control its business
which consists of 4 points;

1. Role and Responsibility Policy - CATC tries its best to
operate its administrative department to meet the most efficient
and effective outcome with integrity and freedom under morality.

2. Organizational Management Policy of CATC tries its best
to manage the organization with full scale of effectiveness and
accountability as well as to build sustain positive image and
reliability.

3. Entrepreneur and Beneficiary Policy - CATC committees
concern most about clients, employees, competitors, alliances,
creditors, debtors, society and environment to be treated equally
for the sustain collaboration.

4. Human Resources and Training Policy - the committees
give such human resources and development such a continuing
priority for the most effective performance and learning for the
organization.

CATC'’s Ethical Behavior
In order to operate the business under ethical and morality,
the committees has created the concrete rules for everyone
to uphold morality which are;
1. To uphold virtue and morality
2. To have good conscious, honesty, integrity and responsibility
3. To uphold national benefit as main priority over personal
benefit or hidden agenda
To uphold justice, fairly and legally.
To distribute good service to public without discrimination
To provide accurate information for public
To maintain high quality outcome and standard with
accountability.
To uphold the democratic form of government with the
King as Head of State.
9 To uphold career path’s ethic and code of conduct.
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Civil Aviation Training Center
The Center of Excellence
in Aviation Training in the Region
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Information for Stakeholders

Role of Stakeholders

CATC prioritize the value of every stakeholders internally; employees and directors, and externally ; students, trainees, every
department under Ministry of Transport as well as every public and private sectors related in order to ensure that the basic rights
of every stakeholders is well protected according to law and regulations since CATC always realize about productivity, output and
outcome from every stakeholders which will enhance the capacity of CATC’s business to compete with other competitors among
aviation industry. The committees have created policy and guideline as in written form in CATC Guideline which is accessible from
CATC website: www.catc.or.th

In addition, CATC also prioritizes communicating with every group of stakeholders to exchange and share information as well as
to hearing advice and suggestion from every stakeholders for mutual benefit. In case of any unfairness occurred, the stakeholders
can report this matter to via email or suggestion box at CATC building 1, also the suspect of corruption can be reported to CATC
where it has particular assigned group of people working on check & balance that your report of such information will be kept as
secret in order to create the confidence toward beneficiary. There are 3 written form of report that beneficiary can do;

1. Via email : rong__rean@catc.or.th

2. Two Suggestion boxes installed at CATC Building 1

3. Via postal and document

Information Disclosure and Accountability

Information disclosure is one of the principles that CATC has prioritized which plays crucial role to CATC business supervision to
mark the importance of information disclosure for stakeholders with accuracy, completion, timeliness and reliability both in Thai and
English on CATC website which has been constantly updated such as annual report, press release and etc. to ensure the stakeholders
can access to the information related conveniently as following;

1. CATC information consists of financial information and non-financial information. The financial related information has been
monitored and proved from the auditor in accordance with accountancy regulation that has been agreed among CATC committees
before the disclosure.

2. In addition to information disclosure in CATC library, the information has been provided on website both Thai and English
such as annual report, operation and aviation human resources development statistic, CATC restrictions and regulations, policy report,
summary of aviation industry, social activities and E-Library for instance.

3. CATC provides the information center located at CATC library, Building 14 for beneficiary to contact for information i.e. financial
report, annual report, CATC meeting report through the following contact channels;

- Phone Call : 022726035 / 022725741-4 ext. 311

- Fax: 022726035

- E-mail: info@catc.or.th

- Postal: CATC 1032/355 Phaholyothin Rd, Jomphon, Jatuchuk, Bangkok 10900
4. Information System related to CATCs’ Stakeholders;

- Educational Information System

- Online Registration System

- Supervisor Evaluation System

- Education Management System for Graduate Support (Financial Supply 2014)

- CATC Organizational Management Support System (Financial Supply 2014)

The above mentioned information complies with the operational management and educational administration can be used accu-
rately with effectively in order to analyze, plan and control the strategy for present and future operational plans. In order to have a
constant and flow of information technology especially for education information has been gathered in the same database where it can
be further used for Enterprise Resource Planning — ERP for now and in the future as a result to increase the operational capacity,
budget reduction, avoidance of duty duplication, document keeping space and document work reduction (paperless), to step forward
to the framework of “Technology Beyond Frontier.”
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Corporate Social Responsibility: CSR

CATC’s CSR Policy

CATC is the institute where it provides aviation human
resources that always uphold and prioritize its missions to-
ward social cooperate responsibility in order to create the
sustainable economic, social, environment and the realization of
beneficiaries with the operation accordingly to good business
supervision and to create business opportunity for organizational
development and sustainable development as following;

1. Operate the administration according to good business
supervision

2. Aware of every decision made according to social
cooperate responsibility

3. Respect the basic of human rights, laws, traditions and
norms of every beneficiaries who is affected by CATC working
process

4. Develop educational curriculum related to CATC’s avia-
tion industry to meet the international standard

5. Support research / studies and human resources to
increase the capacity of aviation industry development of the
country

6. Support community development, social development
as well as environmental development sustainably in the area
where CATC is operating

7. Use the participation and communication methods to
reach beneficiaries with transparency.

Activities of CATC is operating in to different levels. Can
be classified according to the following

1. Shareholders and Investors Level defined by CATC
that investors mean Ministry of Finance, Ministry of Transport,
Thai Airways International Public Limited, Aeronautical Radio
of Thailand LTD, Airports of Thailand Public Company Limited
which CATC is responsible for providing the efficient information
to the investors and shareholders for decision making.
Non-disclosing information for beneficiaries may cause
damages to investors and shareholders in general. The
operation accordingly to the social cooperate responsibility
to investors and shareholders included annual report, trainer
magazine, information on website as such.

2. Directors and Committees Level is responsible for
good business supervision support, good management sys-
tem and transparent allowance, financial related information
disclosure and non-financial related information disclosure as
well as the devotion for operation such as attending monthly
meeting, providing the information for MIS/EIS administration
details for director’s decision making.

3. Employees Level including the responsibilities for fair
payment and allowance, welfare for employees according to
law and regulation as well as monitoring well-being and safety
for operation and developing and training human resources in
working place.

4. Clients and Consumers Level defined as students who
receive training courses in CATC which the responsibilities for
this level are providing the courses according to the standard
of Office of the Higher Education Commission; Office of Nation
Education Standards and Quality Assessment, Building and
Learning Area Renovation and Basic Structure of education
for instance.

5. Trading partner level of CATC means students, trainees
which CATC has to be responsible for upholding fair regulations,
operating business with anti corruption; anti bribery, respecting
partner's assets and property, not taking advantage partners
as well as supporting partner to take part in CSR with the
organization.

6. Community and Environmental Level - example of
CATC acts to be responsible for community are community
development; risk monitoring that shall affect the environment
caused by CATC, information disclosure about operations
that may affect community and local cultural learning such
as hosting children’s day activity, seminar camp for education
supervision for instance.

7. Societal Level - CATC is responsible for building up
networks for social development, human right watching, and
public hearing and taxpaying to the government.

8. Competitors Level - CATC is responsible for fair
competition without defaming or obstructing the competitors.
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CATC'’s Corporate Social Responsibility Activities
in Fiscal Year 2013

1. “80th anniversary reforestation for Queen Sirikit” in occasion to celebrate
her majesty on 80th anniversary of her accession to the throne at Dan Prakan
Chon Dam , Nakhon Nayo Province from September 21st -22nd, 2012

2. Community Service Camp by aviation technology student year
1- year 4 to help and assist in education. Throughout this 7 year-long
until now, CATC has built 1 education building, 4 toilets, doors renovation
and 2 shower rooms as well as teaching kids in the community
at Trung School, Burirum Province from May 12th — 21st, 2013.

3. CATC society has planted sprouts and cleaned up the mangrove
to reform ecosystem at Prachuabkirikan Province on August 29th, 2013.

4. Aviation Dreams for youth activity, the collaboration between CATC,
Dek-D.com and PTT to create platform for youths to be able to
experience aviation since their young age. The activity is fully subsidized
without charge for high school students who passed essay session to
experience the aviation learning with aviation specialists and supervisors.
The latest event hosted for the 5th time from April 3rd — 4th , 2013 at
CATC Bangkok Campus and Aviation Training Center, Hua Hin Campus.

5. High School Counseling Activity the activity where aviation course is
presented to students as one of their choices and future career paths
while CATC can get through the target audiences and spread the
information effectively, yet to build the connection which will further lead
to the great public relation regarding careers in aviation industry. The
activity is hosted annually together with 5 aviation related departments
under ministry of transport at CATC, Bangkok.
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6. Education market Organized by the higher education commission thailand
The public and private higher education institutions from across the
country be invited to attend events at both the state and private
universities in Bangkok, and regions of 8-10. As the CATC.’s main national
institutions in the production and development of aviation personnel was
co-organized the exhibition booths and guest speakers deliver lectures
to the course of study in the field of aviation and the needs of the
aviation industry, both locally and abroad to prepare students for the
AEC. and faculty annually

7. “Airport of Learning” the project with 5 departments collaborated
by Ministry of Transport, AOT, has invited Department of Civil Aviation,
Thai Airways International Public Company Limited, Aeronautical Radio
of Thailand LTD and CATC to be the co-host to converse in duty
of aircraft transportation; providing specialist and booth events in 9
high schools which are Rajavinij Bangkaew School, Poon Charoen
Wittaya School, Bangkaew Prachasun School, Protpittayapayat School,
Bodindecha (Sing Singhaseni)Samutprakan School, Dhebsirin Romklao
School, Marialai School, Rajavinij Suvarnabhumi School and Bangplee
Rajbumrung School with 5,000 students attended to the event with the belief
that this activity will help increasing the knowledge of aircraft transportation
and to help diversifying career paths related to CATC to the participants.
CATC was the host at Bangkaew Prachasun School on June 27th, 2013.

8. “Thai Youth for Puyu Island” In accordance with the royal thought of
Princess Maha Chakri Sirindhorn with Chaipattana Foundation, Office
of Construction no.11 and water resources development office, Royal
Irrigation Department with 6 educational institute to set the project
to help supporting and improving quality of education in remote area
where Puyu Island is located 17 kms, away from Satun Province with
601 families in the total amount of 2,917 populations in the island. The
project aimed to help improving the quality of education in remote area
which conforms to the great characterization of graduate students shall
have in the collaboration of CATC, Rajamangala University of Technology
Phra Nakhon, Siam University, Merchant Marine Training Centre, Eastern
Asia University and Suan Sunandha Rajabhat University.

9. The creation of “Aviation Industry News Summary” monthly to spread
the aviation related information to the public and people who are
interested in. CATC and related agencies have brought the information to
utilize in responsibility development and to improve the effectiveness of
the organization. The information has been gathered into several forms
such as website (www.catc.or.th), CATC’s Facebook, CATC’s billboards
as well as in publications.

CAITC’s

Corporate Social Responsibility
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Organizational Management in Internal Control System and Internal Audit and Risk Management System

CATC’s Internal Control System

CATC has operated an efficient and effective internal control system spontaneously. CATC has stated the internal control policy
for every level of executives and employees shall follow as following;

1. To support ethics and morality of executives, supervisors, lecturers and officers in CATC to behave according to the written
form agreed upon the committees that executives have to behave and work with accountability, justice and responsibility.

2. To create the understanding of the advantage and regulations of State Audit Commission according to the internal control year
2001 that every officers and leaders in every levels; department, group, subject group, office and center have to make the evaluation
report stated strictly as it is concerned to be part of working and operating process.

3. To appoint every department, group, subject group, office and center to specify regulations in order to protect assets and to
avoid losses under the scope of authority each individual officer shall have.

4. To define criteria and direction regarding Conflict of Interest as in written format for everyone in the organization to be
acknowledged and to follow the rules.

5. CATC’s administrative department has defined particular department or group of committees to be authorized clearly in control-
self assessment constantly once a year by using the report format which State Audit Commission has specified and support the
operation of internal audit for independent assessment especially in financial audit, operational audit related to CATC in order to
achieves 3 main purposes;

1) To create the efficient and effective operations
2) To create fiscal reliability and accountability
3) To create the practice of legal restrictions and regulations

CATC'’s Risk Management Policy

1. Bringing in the risk management as a strategy tool to support and complete the objectives of the organization

2. Highlight the benefit from risk management and Good Corporate Governance to create value to the organization and to show
responsibility in administrating risk

3. The organization must be determine with great effort of indicating and admisnistrating a change that is a result from adapting
the risk management into the organization

4. Supports risk management admisnistration by setting up a department to help proceed in supporting the risk management
within the organization and to improve the ability of employees in risk management

5. The process of administering the risk is a daily activity of every sector that must be done regularly, includes making the risk
management as the first part of creating a business plan by setting a budget, investment and managing.

6. To improve of information technology for a better information management about risk regularly to use as a factor in making
decisions and administration

7. Set up a training course and use human resource management mechanism to broadcast information about risk management,
individual responsibility and encourage suitable performance

CATC’s Risk Management Objectives

1. CATC will have a risk administration intergration that is linked to the organization’s strategy and plan according to the
corporate plan.

2. To have a plan in managing risk or handle possible risk in the future.

3. To reduce the possibility of effects from risk or handle the risk that may interfere with the working process that is not
according to the objective, goal and mission of the CATC.

4. To assure the working process of CATC goes according to the objective/goal.

5. To link intergration of risk management with information technology for a better management by using the information in the
risk administration to follow up the working process according to the objective and goal of the organization.

6. To intergrate the risk management with the working system and other sectors in CATC.

7. To provide security and reduce fluctuation that will support the growth of CATC efficiently .

Structure of Civil Aviation Training Center Risk Management

Board of CATC
Risk Management Sub Committee The Audit Committee
Risk Management Sub Committee Office of Internal Audit
And Internal control
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Opening Ceremony of MPL-4 and AP-89, THAI

Scholarship on December 3rd, 2012 at CATC Bangkok.
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Certificate Presentation in Custom with import and
export transportation radio course for NBTC officers
on July 12th, 2013 at Gold Orchid Hotel, Bangkok.
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Certificate Presentation year 2013 on September 24th,
2013 at CATC, Bangkok.
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Opening Ceremony of Safety Aids and Fire Fighting

in Airport Batch 2 for company officials, Airports of
Thailand (PLC.) on January 16th, 2013 at Suvarnabhumi
International Airport.
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52th anniversary of CATC on June 4th, 2013 at
CATC Bangkok.
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Airside Operations Certificate Ceremony Management
1st to company officials. Airports of Thailand (PCL)
on August 9th, 2013 in ,Suvarnabhumi International
Airport.
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Certificate Presentation for Flight Operations Officer
Refresher Course 52, scholarship from Nepal on
September 25th, 2013 at CATC, Bangkok.
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Candle Lighting Ceremony in occasion of the 85th
anniversary of his majesty the King on December 4th,

2012 at CATC Bangkok.
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The signing of the MOU between. Civil Aviation Training
Center and Rangsit University on September 23 rd
2013 Artit Ourairat buliding, Rangsit University.
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Certificate Presentation for TRAINAIR PLUS / Training
Developers Course 2 on November 11th, 2013 at
Impearial Hua Hin Beach Resort, Prajuabkirikhan
Province.

naugeiufmidauanaduius Sport Day 2012

16 WeAIME 2555 a antunsiuwaiiou NINW
Friendly Sport Day 2012 on November 16th, 2012
CATC, Bangkok.
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Committee on Constitutional Affairs Enterprises,
public organizations and district funds visited
Aviation Training Center Hua Hin, Prajuabkirikhan
Province on Jauary 18th, 2013.
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Royal Commencement Ceremony for undergraduates
year 2012 on October 1st, 2013 at Suranaree
University of Technology, Nakonratchasima Province
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Beneficiaries Seminar in Building Construction Project on

January 14th, 2013 at CATC, Bangkok.
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Alumni activity for “Respecting Teachers” on January

20th, 2013 at CATC, Bangkok.
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Orientation for new students year 2013 on May 20th,
2013 at CATC, Bangkok.
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CATC hosted Quality of Education Assurance with
special guest, Miss Sontiyarn Ruksapakdee, Head

of Education Standard, Chulalongkorn University on
January 21st, 2013.

Wﬁuauﬂs,mﬂuuumwanam Air Traffic Control License
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Certificate Presentation for Air Traffic Control License

and Ratings Course 29th scholarship from Aeronautical

Radio of Thailand LTD, Royal Thai Navy and Mogolia
on June 20th, 2013 at CATC, Bangkok.

Adupusy mﬂuﬂumwmmmiﬂnﬂmu wanﬁm A320
Line Maintenance iwn 5 23 WoAINIBU 2555 o
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Certificate Presentation for A320 Line Maintenance
Course 5th on November 23rd, 2012 at CATC,
Bangkok.
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Paying Respect to Teachers Ceremony 2013 on June
20th, 2013 at CATC, Bangkok.
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Certificate Presentation for Introduction of Air Cargo
Course 2nd for AOT officers on August 28th, 2013 at

AOT Suvarnabhumi Office.
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Token Presentation Ceremony for MPL-4, HP-43

and AP-89 at Flight Training Center, Hua Hin,
Prachaubkirikhan Province.
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“Press Thank You Paﬂy” hosted by 5 aviation
departments under Ministry of Transport, the Minister
was Mr. Chadchart Sittipun, Ministry of Transport with
aviation executives on March 19th, 2013 at Grand Ball
Room, Rama Garden Hotel.
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CATC., Welcomed Deputy Ministry of Transport

Mr. Prasert Chantararungthong to visit on the occasion
of March 20, 2013 at CATC Bangkok.
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The Audit Committee’s Report
The Audit Committee of Civil Aviation Training Center
For the Fiscal Year 2011 (October 2012 - September 2013)

The Civil Aviation Training Center board of directors concludes the establishment of the Audit Committee of Civil Aviation
Training Center at the meeting 9/2012 on 26th September 2012. Taking up the working position will be according to the Ministry of

Finance, the Audit Committee of Civil Aviation Training Center and the internal inspections of the State Enterprise 2012 as follow:

1. Air Chief Marshal Pitthaporn Glinfuang Chairman of Commitee
2. Mr. Cherdsak Hiransirisombut Committee

3. Mrs. Nutteewan Siemangern Committee

4. Mr. Noppadol Sukontakorn Secretary

The Audit Committee of Civil Aviation Training Center performed their duties as assigned by the Ministry of Finance, the
Audit Committee and Internal Inspections of the State Enterprise 2012. In the fiscal year 2013, the Audit Committee of Civil Aviation
Training Center held 7 meetings that can be summarize as follow:

1.Financial Report Check
The verification of the financial report of 2012 is done by examining, analyzing, comparing and from inquiries from
the executives involved, also from examining the remark of the financial statement of the Office of the Auditor General of Thailand on
March 7th, 2013 is believed that the financial budget is made according to the accounting principle before being presented to the Civil

Aviation Training Center board of directors to be considered in revealing the 2013 report of the Civil Aviation Training Center.

2. Internal Control System and Internal Audit Check
2.1 Follow up on the internal control system and estimate the result from the internal control according to the Auditor
General of Thailand which the Civil Aviation Training Center will have to make a report to certify the examine of the internal control
(po.1) to the State Audit Commission, Ministry of Finance, and CATC’s Audit committee within 90 days after the fiscal year. The Civil
Aviation Training Center has sent all reports correctly according to requirements.
2.2 Agrees on the yearly checkup and the long-term checkup of 5 years and will be reported of the results from

examining of the internal office with attached summary information.

3. Risk Management Check
The Risk Management Handbook of CATC has been approved by the Board of Directors of CATC on October 28, 2013.
For the fiscal year 2014, The Risk Management Committee and Risk Management Working team were responsible
for preparing CATC’s Risk Management Plan and Risk Management Handbook, which has not been completed. The CATC’s
Risk-Management Plan and Risk Management Handbook should be completed before the new fiscal year. In accordance with the
performance evaluation guidelines of TRIS Corporation Limited carried out by the State Enterprise Policy Office (SEPO), Ministry of Finance.

4. Compliance with Laws, Rules, and Regulations Check
4.1 Acknowledge some mistakes, which are not harmful, in rules, regulations and violations and making a stricter
change to the regulations to be more modern and useful.
4.2 Acknowledge the follow up of cases that involve reports being examined correctly in accordance to the

requirements of the law.
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5. Conflict of Interest Check
The board of directors to consider the rules and regulations of The Civil Aviation Training Center has drafted a set of
regulations regarding conflict of interest in terms of the moral code for officers accepting assets or benefits. The draft for year 2014 is
completed and has been handed out to employees within the unit to be carried out as of January 16th, 2014.
6. Other Checks
The Audit Committee CATC ordered and charged to the Internal Audit Office examines the potential impact on the

reputation and damage to CATC and notify the urgency to encourage the President, The board of directors acknowledge and proceed.

Air Chief Marshal A ™ h y

(Pitthaporn Glinfuang)
Chairman of the Audit Committee

Civil Aviation Training Center.
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THE AUDIT REPORT

PRESENT TO BOARD OF DIRECTOR OF THE CIVIL AVIATION TRAINING CENTER

The Office of Auditor-General of Thailand has assessed the balance sheets as of September 30th, 2013, including
statements of income and expenses, accumulated income and expenses, cash flow for years that end with the same date, and

make note of important accounting policies and related issues.

RESPONSIBILITY OF EXECUTIVES ON FINANCIAL STATEMENTS
Executives are responsible for creating and presenting financial statements that meet with legal standards for financial
reports,for internal control as executives deem necessary to create a financial statement that displays truthful information,

regardless of mistakes or corruptions.

RESPONSIBILITY OF AUDITORS

The Office of Auditor-General of Thailand is responsible to provide an opinion on said financial statement in regard of
the audit result conducted by The Office of Auditor-General of Thailand. The Office of Auditor-General of Thailand has con-
ducted an audit according to the standards of accounting audits, dictating that The Office of Auditor-General of Thailand works in
accordance to set moral codes when determining whether financial statements are truthful or not.

Audit includes using means of collecting evidences regarding figures and disclosure of information in the financial
statements. The means of audit rests upon the judgment of auditors. This includes risk assessments for false information in
the financial statement, whether it be from corruptions or mistake during said risk assessment. Auditors assess means internal
control on matters related to the making of and presenting of a truthful financial statement of a business. This is to design
a means of audit that is suitable to the situation, not to demonstrate efficiency of internal control within The Office of
Auditor-General of Thailand. Audit includes assessment of the efficiency executives uses, the validity of set budgets, and the
financial statement in general.

The Office of Auditor-General of Thailand believes evidences that The Office of Auditor-General of Thailand has received

is sufficient and suitable as means for auditors to give assessments.
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CIVIL AVIATION TRAINING CENTER

OPINION

The Office of Auditor-General of Thailand concludes that the financial statement above as of September 30, 2013 and

cash flow report for years ending on the same day are correct according to standards of fanatical reports.

INFORMATION AND REMARKS

Not as a condition to give opinion on the depreciation expenses, The Office of Auditor-General of Thailand would like to
make note of remark no. 3, regarding the changes in accounting estimates from adjusting depreciates to reflect actual usage, and
remark no.4, regarding the corrections of accounting mistakes whereby The Office of Auditor-General of Thailand did not account

for assets that have been returned to manufacturers since fiscal year 2011.

(Mrs.Roongnapa Charoenkunwiwat)

Director, Bureau of Financial Audit No. 4

(Mr. Therdpong Pongsaksri)

Director

Office of the Auditor General of Thailand
19 September 2014

ANNUAL REPORT 2013 / www.catc.or.th
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FunIwduyuisy
NugauazsgnsiguminBuan 6.1 47,190,786.91 79,884,553.10
ﬁuamu%’min 6.2 247,613,729.41 186,684,178.31
Qﬂ‘lfl‘ﬁﬁu 6.3 14,960,584.50 11,607,579.48
IELIENYED) 6.4 58,440,334.77 57,099,014.44
AunSwenyuisudu 6.5 20,323,873.73 2,555,802.39
TFUNTWENy Ui 388,529,309.32 337,831,127.72
Auning Linguisu

Nuauszeze 6.6 287,500,000.00 247,613,729.41
a1AsuazaUnsal 6.7 375,795,501.48 345,5612,987.41
aunsndlifidanu 6.8 74,338,293.42 91,393,175.73
aunsndlinyufsudy 6.9 22.447,979.70 22,381,081.06
suRuning inyudsu 760,081,774.60 706,900,973.61
FIUAUNING 1,148,611,083.92 1,044,732,101.33
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CIVIL AVIATION TRAINING CENTER
BALANCE SHEET
AS AT SEPTEMBER 30, 2013

N"UI" U

Note 2013 2012
(revised)
Assets
Current Assets

Cash in bank 6.1 47,190,786.91 79,884,553.10
Short-term investment 6.2 247,613,729.41 186,684,178.31
Account receivable-net 6.3 14,960,584.50 11,607,579.48

Inventories 6.4 58,440,334.77 57,099,014.44

Other current assets 6.5 20,323,873.73 2.5565,802.39
Total current assets 388,529,309.32 337,831,127.72

Non-Current Assets

Long-term investment 6.6 287,500,000.00 247,613,729.41

Buildings and equipment-net 6.7 375,795,501.48 345,512,987.41
Intagible Assets 6.8 74,338,293.42 91,393,175.73
Other non-current assets 6.9 22,447,979.70 22,381,081.06

Total non-current assets 760,081,774.60 706,900,973.61
Total Assets 1,148,611,083.92 1,044,732,101.33

The accompanying notes are an integral part of the financial statements
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wiiduuazaupasy
wiiaunyuiou
il 5,763,995.67 6,946,970.36
Anlianedeane 6.10 576247720 32.229,510.00
Telasuatemin 45,621,029.09 47,774,260.39
isdunyuisudy 6.11 23,077.260.19 15.306,664.82
SN AUvyUIEY 80,224,762.15 102,257,405.57
wiaulsivguiou
RuganyuaInsguIasen1siug 6.12 426,062,469.50 399,516,292.97
mszyniunalszlesintneu 6.13 40,923515.77 41,292,541.67
tsznaunaniiaustezen - 1,282,500.00
i'awﬁau‘lsimgm’mu 466,985,985.27 442,091,334.64
smmiiay 547,210,747.42 544,348,740.21
dauaenu
NU 6.14
yuannmssulaudundng 6.14.1 307,442,740.51 307,442,740.51
NuUszIRY 6.14.2 150,000,000.00 150,000,000.00
NusUaNIgLIa 6.14.3 672,048,062.56 672,048,062.56
FIUNU 1,129,490,803.07 1,129,490,803.07
YIAYUFFY (528,090,466.57) (629,107,441.95)
WUFIUVDINY 601,400,336.50 500,383,361.12
s’aunﬁauuazahummvgu 1,148,611,083.92 1,044,732,101.33
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CiviL AVIATION TRAINING CENTER
BALANCE SHEET (CONTINUE)

AS AT SEPTEMBER 30, 2013

Unit : Baht

Note 2013 2012
(revised)
Liabilities and equity
Current liabilities
Accounts receivable 5,763,995.67 6,946,970.36
Accounts payable 6.10 5,762,477.20 32,229,510.00
Prepaid earnings 45,621,029.09 47,774,260.39
Other current liabilities 6.11 23,077,260.19 15,306,664.82
Total current liabilities 80,224,762.15 102,257,405.57
Non-current liablilities
Deferred recognized government grants 6.12 426,062,469.50 399,516,292.97
Employee benefit obligations 6.13 40,923,515.77 41,292,541.67
Long-term provisions - 1,282,500.00
Total Non-Current Liabilities 466,985,985.27 442,091,334.64
Total liabilities 547,210,747.42 544,348,740.21
Capital
Funding 6.14
Capital from assets transfer 6.14.1 307,442,740.51 307,442,740.51
Initial capital 6.14.2 150,000.000.00 150,000,000.00
Government funding 6.14.3 672,048,062.56 72.04. 2
Total Funding 1,129,490,803.07 1,129,490,803.07
Dificit (528,090,466.57) (629,107,441.95)
Total capital 601,400,336.50 500,383,361.12
Total liabilities and equity 1,148,611,083.92 1,044,732,101.33

PRNNT7
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The accompanying notes are an integral part of the fiffinancial statements

Air Chief Marshal // ‘%

(Jirapon Kuaduang)

-
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( Mrs. Ratchanee Suksomarth )

President Director, Finance Bureau
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e ld
elainnissuiney 6.15 256,523,783.08 206,507,995.46
al#las9nns Jet Familiarization - 25560.16
sneldSugeryuanigua 6.16 214,385,761.46 172,480,389.01
gy 21,769,350.54 18.443,976.12
58l 492,678,895.08 397.457,920.75
Aldane
A ldAnea AN TFu 6.17 390,510,900.91 323,144,227.58
A lgae1lAs9n15 Jet Familiarization - 43,758,490.89
A lganeau 1,151,018.79 2,046,970.28
FUnUNIINSRY - 31.444.32
A e 391,661,919.70 368,981,133.07
A lsdmsud 101,016,975.38 28,476,787.68
i ls(eanu) Waaadu - -
i lsiiaaFasandmsud 101,016,975.38 28,476,787.68
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CiIVvIL AVIATION TRAINING CENTER

STATEMENT OF EARNINGS AND EXPENSES

AS AT SEPTEMBER 30, 2013

Unit : Bath

PRNSUTA
STy

Note 2013 2012
(revised)
Income
Income from operations 6.15 256,523,783.08 206,507,995.46
Income from Jet Familiarization program - 25,560.16
Income from government grants 6.16 214,385,761.46 172,480,389.01
Other income 21,769.350.54 18.443.976.12
Total income 492,678,895.08 397,457,920.75
Expense
Operating expenses 6.17 390,510,900.91 323,144,227.58
Jet Familiarization program expenses - 43,758,490.89
Other expenses 1,151,018.79 2,046,970.28
Financial Cost = 31,444.32
Total Expense 391,661,919.70 368,981,133.07
Income 101,016,975.38 28,476,787.68
Other Income(Loss) - -
Net Income 101,016,975.38 28,476,787.68
The accompanying notes are an integral part of the fiffinancial statements
Air Chief Marshal /—L m'% Ji{ WJM

(Jirapon Kuaduang) ( Mrs. Ratchanee Suksomarth )

President Director, Finance Bureau
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NUYLNR) 2556 2555
(W5uugslns)
NIUANUANIINNINTIHANDUIIY
Anlsdwsull @eu) 101,016,975.38 28,476,787.68
nennstsunsznuils @ ey dwstidutuaasy (@ne)
NAANTIUAWIUINY :
iaodeazgay 1,123,107.47 (1,959,699.87)
AudauTnAuazAnERImLNe 76,597,644.35 61,541,935.58
YIAYUINNANTHBANTUNTHE - 41,721,348.75
NAYUNTRTINANIABY 4,965.30 5,098.11
SusFugenyuaIniguiasensiusiduseld (65,089,874.77) (45,751,937.26)

SuuFNAFUNSNE

(38,730.00)

Alsannnistssiude

(1,802,662.15)

anaqu(ils)annssmineduninganas 68,463.24 (1,259,870.12)
mszyniunalszlesintneu (369,025.90) 4,300,799.16
NALFENEARAINN (1,282,500.00) 1,282,500.00
A ldaemanide - 31,444.32
‘J’]EJIﬁG]E]ﬂLﬁ‘EJ (16,843,404.33 (13,771,566.35
Alsanmadfiusuisunswasuslasluduning 93,423,688.59 74,578,110.00

LaTHUFUALTELNY

mswasuuasludunswdandiueny (Wfudy) anas

qviiau (4,476,112.49) (4,546,005.68)
GRENYRD! (1,341,320.33) 251,051.09
Funsnenyuisudy (17,922,068.05) 8,607.85
aunswd linyueudy (66,898.64) -
nawdsuutasluniausifunuiiindu @aas)
Wniinnsén (1,182,975.69) 2,032,013.11
FldaneEneane (26,467,032.80) 2,185,277.45
snelsuaenii (2,153,231.30) 17.817,926.57
niiaunyuiaudy 7.770,595.37 2.227,497.16
Ruaagnaliunanianssudniiueu 47,584,645.66 94,554,477.55

nnewmglsznavsunsRudugiunisenssun1sBull




CiVvIL AVIATION TRAINING CENTER
STATEMENT OF CASH FLFFLLOW
AS AT SEPTEMBER 30, 2013

Unit : Baht
Note 2013 2012
(revised)
Cash flow from operating activities
Net Profit (loss) 101,016,975.38 28,476,787.68

Adjustments to net profit (loss) by received (paid) cash from

operating activities :

Doubtful accounts 1,123,107.47 (1,959,699.87)
Depreciation 76,597,644.35 61,541,935.58
Impairment of asset = 41,721,348.75
Foreign exchange loss 4,965.30 5,098.11

Deferred recognized government grants (65,089,874.77) (45,751,937.26)

Asset Donation

(38,730.00)

Profit frosm insurance claims

(1,802,662.15)

Profit (loss) from disposal of fixed assets 68,463.24 (1,259,870.12)
Employee benefit obligations (369,025.90) 4,300,799.16
Loss of wages lawsuit (1,282,500.00) 1,282,500.00
Interest expense = 31,444.32
Interest income (16,843,404.33) 13,771,566.35)
Net profiit before changes in operating assets and liablilies 93,423,688.59 74,578,110.00
Operating assets (increase) decrease
Account receivable (4,476,112.49) (4,546,005.68)
Inventories (1,341,320.33) 251,051.09
Other current assets (17,922,068.05) 8,607.85
Other non-current assets (66,898.64) -
Operating assets increase (decrease)
Account payable (1,182,975.69) 2,032,013.11
Accrued expenses (26,467,032.80) 2,185,277.45
Advance income (2,153,231.30) 17,817,926.57

Other current liablilities 7,770,595.37 2,227,497.16
Net cash flow used in operating activities 47,584,645.66 94,554,477.55

The accompanying notes are an integral part of the financial statements
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(WSuugsTusd)
NEUFNUIAINNAINTTUAINUY
Ruanasyudarsiiiiudy (60,929,551.10) (98,184,178.31)

Rurndszan - Ruasuszezen (fisdv) (39,886,270.59) 49,458,125.46
Ruandnsdadunindanas (88,459,050.15) (10,158,976.21)

Suganyuanigunaiiadedunindans

91,636,051.30

41,484,200.00

Suananedadunswg hidsny (1,526,277.98) (36,420,302.09)
Ruansvanddulnanauny 1,802,662.15 -
RugasuannsanuIeFunsnganls 91,588.78 5,608,878.50
Ruansvannenide 16.997.401.04 13,650.,863.35
Ruangndldulufanssuasyu (80,273,446 55) (34,561,389.30)
NITHARUANIINAINTINIARISY
neFuRufssezeniideinnuagiszanelu 1 T - (19,424,855.16)
Ruaningaanide - (106,230.01)
RuangndlElulufenssudamidu e (19.531,085.17)
RuaauazensiisuwnBuanifiudy (anas) gud (32,688,800.89) 40,462,003.08
Nugakarsgnsiisuintuan fuen 79,884,553.10 39,427,648.13
nansenuandnswandsuluSuanuazsensiisuwin (4,965.30) (5,098.11)
NUan
NuaakazsenSHiguNRuEn Janeeln 47,190,786.91 79,884,553.10
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CiviL AVIATION TRAINING CENTER
STATEMENT OF CASH FLFFLLOW (CONTINUE)
AS AT SEPTEMBER 30, 2013
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Unit : Baht
Note 2013 2012
(revised)

Cash flow from investment activities

Cash investments increased (60,929,551.10) (98,184,178.31)

Deposit - long-term investments (increase). (39,886,270.59) 49,458,125.46

Cash payment for fixed assets (88,459,050.15) (10,158,976.21)

Government grants for purchasing fixed assets 91,636,051.30 41,484,200.00

Cash payment for intangible fixed assets (1,526,277.98) (36,420,302.09)

Cash collected from compensation 1,802,662.15 -

Cash collected from disposal or fixed assets 91,588.78 5,608,878.50

Cash collected from interest 16,997,401.04 13,650,863.35

Net Cash used for investment activities (80.273,446.55) (34.561.,389.30)

Cash flow from operating activities

Repayment of long-term loans due in one year - (19,424,855.16)

Cash payment for interest = (106.230.01)

Net Cash used for operating activities = (19.531,085.17)

Net cash and cash equivalents increase (decrease) (32,688,800.89) 40,462,003.08
Cash and cash equivalents at the beginning 79,884,553.10 39,427,648.13
Effects of changes in foreign exchange rates on cash and (4,965.30) (5,098.11)
cash equivalents
Cash and cash equivalents at the end 47,190,786.91 79,884,553.10

The accompanying notes are an integral part of the financial statements
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Air Chief Marshal V// 'g

(Jirapon Kuaduang) (Mrs. Ratchanee Suksomarth )

President Director, Finance Bureau
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CiIVvIL AVIATION TRAINING CENTER
NOTES TO FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30TH SEPTEMBER 2013

1. GENERAL IN FORMATION

The Civil Aviation Training Center (CATC) is enterprise founded by Royal Decree in B.E. 2535. The center aims at creating and developing
qualified aviation personnel and is responsible for operations regarding aviation services, aircraft services and other aviation-related activities. CATC is
located at 1032/355 Phahon Yothin Road, Lat Yao, Chatuchak, Bangkok and Pilot Training Center is situated at Bo Fai Airfield, Hua Hin, Prachab Khiri
Khan and 2 nd Flight Training Center, Muang Distric, Khon Kaen.
2. BAsSIS OF INTERIM FINANCIAL STATEMENTS PREPARATION

2.1 FINANCIAL ACCOUNTING HAS BEEN CREATED ACCORDING TO THE GENERAL ACCOUNTING STANDARD
Under the accounting act of year 2000, including the accounting standard under the act of year 2005, including the interpretation and performance
accountant guide according to the Federation of Accounting Professions.

2.2 ACCOUNTING FRAMWORK, REVISED ACCOUNTING STANDARDS, NEW ADOPTED ACCOUNTING
STANDARDS, AND NEwW ADOPTED FINANCIAL REPORTING STANDARDS the Federation of Accounting Profession has
announce to use the improved standard of accounting, financial report and interpretation of the standard of financial report including the leading

role of accounting. The improved standard accounting and the new financial report have been announced in the government gazette as follow:

Effective for the fiscal years starting on or from 1 January 2013
Accounting Standards No.12 Income Taxes
Accounting Standards No.20 (revised 2009) Accounting for Government Grants and Disclosure

of Government Assistance

Accounting Standards No.21 (revised 2009) Effect of exchange rate
Financial report standards No. 8 Operating Segment
Interpretation of Accounting Standards No.10 Government Assistance - not related to specific operating activities case
Interpretation of Accounting Standards No. 21 Income Tax—Gain from Re-evaluated Non-depreciating Assets
Interpretation of Accounting Standards No. 25 Income Tax—Tax Status Changes of the Business or Shareholders
Effective for the fiscal years starting on or from 1 January 2014
Accounting Standards No.12 (revised 2012) Income Taxes
Interpretation of Financial Report Standards No. 1 The change in debt Liabilities arising from decommissioning

restoration and similar liabilities.

Interpretation of Financial Report Standards No. 4 Determining Whether an Arrangement Contains a Lease
Interpretation of Financial Report Standards No. 5 Service Concession Arrangements”
Interpretation of Financial Report Standards No. 7 Subject to retroactive adjustments under Accounting Standard No. 29.

Financial Reporting in Hyperinflationary Economies reclaimed.

Interpretation of Financial Report Standards No.10 Interim financial statements And impairment

Interpretation of Financial Report Standards No.12 Service Concession Arrangements

Interpretation of Financial Report Standards No.13 Customer Program

Interpretation of Financial Report Standards No.17 Regarding the payment of non-cash assets to owners.
Interpretation of Financial Report Standards No.18 The transfer of assets from customers

Interpretation of Accounting Standards No.15 Operating Leases - Incentives to tenants.

Interpretation of Accounting Standards No. 27 Re-evaluate the contents of the lease made under the law.
Interpretation of Accounting Standards No. 29 Disclosure of the concession agreement.

Interpretation of Accounting Standards No. 32 Intangible Assets - Web Site Costs.
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Effective for the fiscal years starting on or from 1 January 201
Financial Report Standards No. 4 Contract

The board of CATC have estimated and foresee that bringing in the improved standard accounting and the new financial report will not

affect the importance of the presented financial statement.

2.3 THE ACCOUNTING ESTIMATE AND USING DISCRETION
The estimation, assumption and using discretion have been evaluated continuously and it is placed on a foundation of past suc-
cess and other factors including future predictions.
CATC has estimate the accounting and used assumptions that relate to events in the future. The estimate of the accounting
result might not be as equal as the estimate of accounting and assumption of risk that maybe a great factor in improving the rest of the balance of

asset and debt in the next accounting period.

3 IMPACT OF CHANGES IN ACCOUNTING ESTIMATES.

CATC. Was a review of the accounting estimate. residual value Useful life of an asset and depreciated to reflect the actual usage for a plane
engine that is returned when the end of the hours specified by the manufacturer. CATC. had changed in accounting estimate for the actual engine
hours of use specified by the manufacturer since fiscal year 2013. Depreciation for the year ended 30 September 2013 increased by baht 10.90 million
compared with depreciation calculated on the estimate.

The change in estimate resulted in the recognition of revenue from government grants make a consistent income from government grants.
For the year ended September 30, 2013 increased by Baht 8.73 million, compared to income from government grants to calculate the lifetime of the

original estimates.

4 CORRECTION OF ACCOUNTING ERRORS.
CATC. found that in fiscal year 2554 has been restored to its engine production, but the book has not been written-off assets. As a result,
earnings at beginning of the year in 2012 and 2013 increased by baht 2.26 million and baht 2.05 million. Total comprehensive income for the year 2013

and a decrease of 0.21 million baht.

5. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
5.1 INCOME RECOGNITION
5.1.1 Income from tuition fees and dormitory rental fees during academic terms
5.1.2 Income from an aviation training service recognized when the actual training occurs
5.1.3 Income from any aircraft maintenance recognized when the task is complete

5.1.4 Interest gained recognized in proportion to time by taking the actual rate of the return of the assets into consideration

5.2 GOVERNMENT GRANTS
CATC abides by the Accounting Standards No.20 (revised 2009) regarding Government Grants. Government Grants for operational
expenditure will be recognized as revenue and those for hardware procurement will be recorded as government grants waiting to be recognized in

the balance sheet, and to be recognized as revenue in the statement of earnings and expenses throughout the period of time the asset is used.
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5.3 ALLOWANCE PROVISIONING
Allowance for doubtful accounts created by non-government and non-state enterprises accounts receivable with over six months overdue is

calculated in accordance with the regulations of the Ministry of Finance on the matter of the accounting and finance of state enterprises B.E. 2548 as

follows:
Period Overdue Percentage of doubtful accounts (%)
Between 6 month to 1 year 50
More than 1 year 100

5.4 INVENTORIES AND SUPPLIES

Shown in cost price on a first in, first out basis

5.5 PREMISES AND EQUIPMENT

Premises and equipment transferred from the Department of Aviation (formerly known as the Department of Commercial Aviation) are shown
with their estimated prices according to the current values on the date of transfer.

Premises and equipment bought before 16 August 1995, not over 10,000 Baht per unit and those bought after 16 August 1995, not over
30,000 Baht per unit will be recognized as expenses for the year when the purchase was made.

5.6 DEPRECIATION OF PREMISES AND EQUIPMENT

Depreciation of premises and equipment is calculated by the Straight Line Method whereby the cost price of the assets is minus scrap value
according to the estimated time of use of each type of asset starting from the month the asset had been received. Regarding an asset received after

the 15th of a month, depreciation will be calculated in the following month according to the amount of time the asset has been used. Details are as

follows:
Building and other constructions 20 years
Radar and navigation devices 15 years
* Aircraft and aviation equipment 15 years
Other equipment and machinery 5 -7 years
Automobiles 5 years

Premises and equipment transferred from the Department of Aviation is estimated according to the remaining period of use: the
assets received by the Department of Aviation before 1977, between 1978 and 1987 and between 1988 and 1992 are estimated at 20%, 50% and
80% of the usage period of the assets respectively.

*For aviation equipment that is returned at the end of the specified by the manufacturer. Depreciation is calculated based on the actual flight hours.

5.7 INTANGIBLE FIXED ASSETS

Intangible assets are the deferred debit for building renovations paid according to the estimated time of use. CATC is the profiteer of the
building; however, the proprietary rights and the software licensing belong to the Department of Aviation. The debit is calculated by the Straight Line
Method according to five years of use.

5.8 FOREIGN CURRENCIES

Items in foreign currencies are converted to Baht at the exchange rate on the date of transaction. Assets and liabilities in foreign currencies
remaining at the end of the accounting period are to be converted to Baht at the reference exchange rate announced by the bank of Thailand on that

day. Profit or loss from the exchange rate will be recognized as revenue or expense in that particular accounting period.
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5.9 IMPAIRMENT OF ASSETS
For premises and equipment, a valuation allowance is set up to provide for events or changes in conditions indicating that the net book value
exceeds the recoverable amount. When such evidence is identified, the net book value is adjusted to the recoverable amount and the impairment loss is

immediately recognized in the income and expenditure statement.

5.10 PROVISIONS

CATC will record an estimate liability when the possibility of having future obligation according to the law or deduce from the past, the expecting
obligation will cause effuse of resources used for paying obligations. The expenses will be recorded as asset divided when expected a pay back when the
debt has been paid.

5.11 EMPLOYEE BENEFITS

CATC have performed according to the accounting act No.19 about the benefit of employees under the project of benefits that have

been specify, it is recorded in the financial budget by deducting each estimate from sectors. The estimation obligation will go along the Actuarial science
and using the deduction by the compensation rate of the market of the government bond, which will show parts of the estimate debt. The difference of
the increase or decrease is estimate by using Actuarial science in accrual basis of expenses or profit.

5.12 PROVIDENT FUND

CATC will pay the provident fund to K Master Pool Fund, which is registered and then mixed up shares not more than 25 percent as 9.18 million

THB. For employees will have a rate of 9-10 from the salary. The provident fund is managed by Kasikorn Asset Management Co., Ltd.

6. ADDITIONAL INFORMATION

6.1 CASH AND CASH EQUIVALENTS ARE COMPOSED OF @

Unit : Million of Bath

2013 | 2012

Deposit at Krungthai banks - current (7.97) | (2.07)
- saving 55.16 | 81.95

Total 47.19 | 79.88

6.2 SHORT-TERM INVESTMENT IS COMPOSED OF :

Unit : Million of Bath

2013 | 2012

Deposit at bank fi(Fixed)fi - 7 month fixed - 1.50
- 12 month fixed - 45.72
Long-term loans due within one year 24761 | 139.46
Total 247.61 | 186.68

Long-term investment money within one year, a deposit of 247.61 million baht consists of 22 month fixed deposit 100.00 million baht,

36 month fixed deposit 10.00 million baht, 39 month fixed deposit of Baht 50.00 million and 48-month fixed deposit 87.61 million baht.
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6.3 ACCOUNTS RECEIVABLE - NET CONSISTS OF

Unit : Million of Bath

2013 2012
Accounts receivable - private scholarships 9.67 3.61
Accounts receivable - government and state 5.34 7.20
enterprise scholarships 421 3.94

19.22 14.75
Less allowance for doubtful accounts (4.26) | (3.14)
Total 1496 | 11.61

6.4 REMAINING INVENTORIES ARE COMPOSED OF:

Unit : Million of Bath
2012 2012
Inventory A (General inventory - Bangkok) 0.08 0.03
Inventory B (General inventory - Hua Hin) - 0.01
Inventory C (Airplane spare parts - Hua Hin) 5836 | 57.06
Total 58.44 | 57.10

6.5 CURRENT ASSETS CONSIST OF THE FOLLOWING ITEM:

Unit : Million of Bath

013 2012
Accounts - the revenue department 0.42 -
deposits 0.57 -
Prepaid expenses 3.64 0.50
Expenses to be called back 0.37 0.57
Accrued income 14.40 -
Accrued interest receivable 0.92 1.07
Purchase tax awaiting submission - 0.42
Total 20.32 2.56
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6.6 LONG-TERM INVESTMENT IS COMPOSED OF @

Unit : Million of Bath
2013 2012
Deposits at Krung Thai Bank Plc - 14 - month fiixed 30.00 -
- 18 - month fiixed 30.00 -
- 22 - month fiixed - 100.00
- 29 - month fiixed 100.00 -
- 36 - month fiixed - 10.00
- 37 - month fiixed 80.00 -
- 47 - month fiixed 47.50 -
- 48 - month fiixed - 87.61
Krung Thai Bank promissory notes 50.00 | 50.00
Total 287.50 | 247.61
6.7 PERMISES AND EQUIPMENT-NET ARE COMPOSED OF :
Unit : Million of Bath
Cost
Begining Balance Increase Decrease Total
1 2012 30 Sep 2013
Construction in progress asset - 3.04 - 3.04
Land and building 1.09 - - 1.09
Offiice equipment 22.58 1.52 1.75 22.35
Kitchen and dormitory 0.25 - - 0.25
Public utility expenses 1.66 - - 1.66
Aviation power unit 86.31 32.31 777 110.85
Airplanes 395.15 37.15 54.71 377.59
Flight simulators 131.36 - - 131.36
Navigation devices 26.51 - - 26.51
Radar equipment 99.39 - 9.60 89.79
Radio receiver- transmitters 16.79 - 0.06 16.73
Instrument 6.80 452 - 11.32
Teaching equipment and other utilities 274.33 72.90 12.76 334.47
Automobiles 0.54 = - 054
Total 1,062.76 151.44 86.65 1,127.55
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FunSndszuinviaadne - - - - 3.04 -
anAnsuazvLgnaine 091 0.05 - 0.96 0.13 0.18
1n3a9lddtine 20.09 0.80 174 19.15 321 249
AjAnIuATILRzraNn 0.25 - - 0.25 - -
A Wi 0.21 0.17 - 0.38 1.28 1.45
1p3RvsuiaNNAENL 53.34 9.04 5.76 56.62 5423 3297
13aaiiu 203.74 24.18 54.71 17321 204.38 19141
in3adfinfiudnans 84.63 10.66 - 95.29 36.07 46.73
LW%EI\??}I’JEJﬂ’WiLﬁua’]ﬂ’]W 12.72 1.34 - 14.06 12.45 13.79
13RS 98.48 0.67 9.44 89.71 0.08 091
1A3D930 - doing 16.17 0.49 0.06 16.60 0.13 062
aunsalnsiy 063 0.67 - 130 10.02 6.17
gunsainsaau wazi3aslddy 225,54 7091 12.76 283.69 5078 4879
HIUNALE 054 - - 054 - 0.02
SR 717.25 118.98 84.47 751.76 375.79 345.51

Tusantl sun léigeis@nethnes Robinson R44 Raven Il 9713y 1 &1 1A3asdu Diamond DA 40 S1uau 3 &1 wazlilauwesesduuas
whnatmas Anguefinnnsiu & suwdu veihe WlilunsEeunsasuil aun. ngemw S1uau 5 &1 Uszneussiadesduibien Tampio

TB-9 $1u7u 3 81 19anatwad 3113w 2 é1 8%e Hiller UH-12E was Enstrom

6.8 Funiws Lifisaau Usznaudie

U : AUV
andnsldenens Tdsunsa 1
wazdudsulgese | ddagdsens
ANSARINUNLNY Andnine
AU
Uil 1 AAAL 2555 131.96 16.92 148.88
Wty 1121 0.75 11.96
anay (19.12) (0.25) (19.37)
3] im“/‘i 30 Augney 2556 124.05 17.42 141.47
AIARIINUIY
al Juil 1 ganAu 2555 5462 287 57.49
Wi 6.05 359 964
a Jufl 30 Augneu 2556 60.67 6.46 67.13
segnsnetigd
 Auil 30 Fusney 2555 77.34 14.05 91.39
] im“/‘i 30 AugNEu 2556 63.38 10.96 74.34
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Accumulated Depreciation Net Price
Beginning Increase Decrease Total
balance 30 Sep 2013 | 30 Sep 2013 | 30 Sep 2012

1 Oct 2012
Construction in progress asset - - - - 3.04 -
Land and building 091 0.05 - 0.96 0.13 0.18
Offiice equipment 20.09 0.80 1.74 19.15 3.21 249
Kitchen and dormitory 0.25 - - 0.25 - -
Public utility expenses 0.21 0.17 - 0.38 1.28 1.45
Aviation power unit 53.34 9.04 5.76 56.62 54.23 3297
Airplanes 203.74 2418 54.71 173.21 204.38 191.41
Flight simulators 84.63 10.66 - 95.29 36.07 46.73
Navigation devices 1272 1.34 - 14.06 12.45 13.79
Radar equipment 98.48 0.67 9.44 89.71 0.08 0.91
Radio receiver- transmitters 16.17 0.49 0.06 16.60 0.13 0.62
Instrument 0.63 0.67 - 1.30 10.02 6.17
Teaching equipment and other utilities 22554 7091 12.76 283.69 50.78 4879
Automobiles 0.54 - - 0.54 - 0.02
Total 717.25 118.98 84.47 751.76 375.79 345.51

CATC. has bought 1 helicopters (Robinson R44 Raven Il) ,3 (aircraft) Diamond DA 40 airplane. Bofai flight training center transfersed 3 airplanes
and 2 helicopters to at CATC.,Bangkok for instruction (3 Tampio TB-9 single engine airplane,1 Sikorsky Hiller UH-12E helicopter and 1 Enstrom helicopter).

6.8 INTANGIBLE ASSETS ARE COMPOSE OF @

Unit : Million of Bath
Deferred bulding Deferred soft- Total
renovation expenses | ware program
expense

Cost
at 1 October 2012 131.96 16.92 148.88
Plus 11.21 0.75 11.96
Less (19.12) (0.25) (19.37)
at 30 September 2013 124.05 17.42 141.47
Amortization expense
at 1 October 2012 54.62 2.87 57.49
Plus 6.05 3.59 9.64
at 30 September 2013 60.67 6.46 6713
Net Price
at 30 September 2012 77.34 14.05 91.39
at 30 September 2013 63.38 10.96 74.34
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6.9 OTHER NON - CURRENT ASSETS

Unit : Million of Bath

30 Sep 2013 30 Sep 2012
Value added Tax Beechjet 16.95 16.95
Expenses Refundable 3.29 3.22
Work in Process 221 221
Total 22.45 22.38

Value added tax of Beechjet is 16.95 million THB from the purchase of one Beechjet 400A from 15 October 2003, CATC
have submitted a value added tax list for September 2003 without a signature requesting a tax refund. CATC did not submit a request for tax
refund in cash from the Revenue Department within 3 years, resulting in damage for CATC. CATC has set up a committee to fact finding of act
of infringement by an employee, the fact finding committee will inspect and report the result, which will be presented according to booklet CATC
130(7)/067 on 29 February 2012. The board meeting of CATC committee No.6/2013 on 26 June 2012, the committee agrees on CATC reporting
the damage to the Ministry of Transport, which is in between consideration of setting up a fact finding committee to check the act of infringement
by an official of the Ministry of Transport.

Now during the committee’s investigation the transport ministert liability of officers. By order of the Ministry of Transport 288/2012
dated September 13, 2012 has informed the investigation officer’s the transport ministert liability to the minister of transport know. According to the booklet
CATC. 130 (7) / 205 dated December 18, 2012.

The payment waiting for refund is 3.29 million THB, most of it is pension waiting for refund of 3.19 million THB. The court has
dismissed the case because it has expired, so the fact-finding committee on official accountability reported its additional investigation result for
approval to the Transport Minister in the classified document No. CATC 130(7)/90 dated 19 November 2007. The Fact Finding Committee on
Official Accountability reported its additional investigation result for approval to the Transport Minister in the classified document No. CATC
130(7)/90 dated 19 November 2007, and the Minister signed the approval on 20 December 2007 and sent the investigation documents to the
Comptroller General Department of the Ministry of Finance for consideration attached to a urgent memorandum No. CATC 130(7)/104 dated 25
December 2007.

The Ministry of Transport sent a memorandum No. 0206/ No. 264 dated 23 April 2008 authorizing CATC to order the two former
employees to return the compensation under the suggestion of the Ministry of Transport and under Articles 10 and 8 of the B.E. 2539 Code of
Practice for Officers’” Wrongful Act. The memorandum authorized CATC to also explain to the two former employees their rights under the Official
Administrative Practice Act. CATC signed an order No. 124/2008 dated 13 May 2008 stating that the two former employees pay back the
compensations. The two former employees appealed the case to the CATC president. The CATC president rejected their appeals and reported
this development to the Transport Minister. The Minister also disagreed with their appeals and ordered that the appeals be rejected.
The two former employees appealed the case to the CATC Governor. The Governor rejected their appeals and reported
this development to the Transport Minister. The Minister also disagreed with their appeals and ordered that the appeals be
rejected. The two former employees filed the case to the Administrative Court, and now under the Supreme Administrative

Court’s consideration.

6.10 ACCRUMULATE EXPENSE COMPOSE OF :

Unit : Million of Bath

2013 2012
State property use fees - 27.27
Compensation for external teacher 1.23 0.63
Compensation for flight hours 0.88 -
Compensation for overtime and temporary staff 1.04 0.97
Compensation for living expenses 0.72 0.76
Compensation for Utilities - 1.88
Others 1.89 072
Total 5.76 32.23
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6.11 OTHER CURRENT LIABILITIES ARE COMPOSE OF :

Unit : Million of Bath
2013 | 2012
Maginal deposit 7.69 6.86
Deferred income 9.12 -
Debtors - revenue department - 1.57
Submission revenue to finance ministry - 1.99
Other account payable 6.27 4.89
Total 23.08 | 15.31

6.12 DEFERRED GOVERNMENT GRANTS

Unit : Million of Bath

2013 | 2012

Beginning balance 399.52 | 41412
Less Error - (10.33)
Plus increase for this period 9163 | 4148
491.15 | 445.27
Less deferred income (65.09) | (45.75)
Ending balance 426.06 | 399.52

6.13 OBLIGATION BENEFIT OF EMPLOYEES
CATC uses accounting principal about the benefits for employees after resignation or retirement to be paid according to
issue 19 about employee’s benefit from the estimate of debt will be paid after the employee has retired. The amount will be calculated from the
last salary to the last cycle of reporting the consideration about receiving compensation according to the number of years worked. The calculations

will be from each sector’s estimate of project unit credit method by Actuarial science to consider the amount of debt-compensation.

The important assumptions used in calculating the obligation of employee compensation as follow:

Discount Rate 3.67 percent
Salary raise rate 5 percent per year
Circulation and employee death rate No one resigned or died before retirement

The changing present value of estimated liabilities - provision for employee benefits as at September 30, 2014.

Unit : Million of Bath
2013 2012
Obligation of compensation employee from the first installment 41.29 36.99
Capital service and interest 3.26 4.33
Total 44.55 41.32
Deduct expenses (3.63) (0.03)
Obligation of compensation employee from the last installment 40.92 41.29
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6.14 CAPITAL IS COMPOSED OF:
6.15.1 Capital from the transfer of assets amounted to 307.44 million Baht. This is the transfer of assets from the
Department of Civil Aviation relating to civil aviation training facilities on 1 April 1993 amounting to 298.63 million Baht and a further transfer
of 8.81 million Baht in 1994.
6.15.2 Seed money of 150 million Baht in total. 100 million Baht was received PCL. (THAI); 25 million Baht from the
Airports Authority of Thailand (AOT); 25 million Baht from Aeronautical Radio of Thailand Ltd. (AercThai).

6.15.3 Government funding of 672.05 million Baht. This is the government grant received from the fiscal years

1994 to 2003.

6.15 INCOME FROM OPERATION COMPOSE OF @

Unit : Million of Bath
2013 2012

Tuition fees 24292 | 195.24
Dormitory charges 10.60 8.62
Income from service flight 2.25 1.52
Income from fixed aircraft and others 0.75 113
Total Income from operation 256.52 | 206.51

6.16 INCOME FROM THE GOVERNMENT

Income from government grants was 214.39 million baht. 149.30 million baht is for the operation in this accounting period

65.09 million baht for purchase of equipment.

6.17 OPERATION EXPENSE COMPOSE OF @

Unit : Million of Bath
2013 2012

Human resources expense 142.85 132.54
Teaching expense 61.55 43.80
Repair and mainternance expense 19.94 1213
Depreciation and amortization 76.60 60.64
Other expense 89.57 74.03
Total 751.76 | 323.14

6.18 CONTINGENT LIABILITIES

CATC is filing a charge to Cyber Club Corporation (1997) Limited about a contract of developing the information system
to manage to repairmen of airplanes by requesting 2.34 million THB (interest not included). The civil court decision state that the defendant pay
0.40 million THB (interest not included) and the court of appeal will decide according to the decision from the civil court on 30 July 2012.

The resolution from the CATC committee will push the case to the supreme court. The case is in between the supreme court’s consideration.
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